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Miami University Values Statement

Miami University is a scholarly community whose members believe that a liberal education is grounded in qualities af ahavalttas
of intellect. We respect the dignity of other persons, the rights and property of others, and the right of lotketemntb express disparate
beliefs. We believe in honesty, integrity, and the importance of moral conduct. We defend the freedom of inquiry thedlisdhe
learning and combine that freedom with the exercise of judgment and the acceptance of ressonsibility.

Approved by Board of Trustees, February 8, 2002

University Statement
Asserting Respect for Human Diversity

Miami University is a community dedicated to intellectual engagement. Our campuses consist of students, faculty, antatzdfcty

of backgrounds and cultures. By living, working, studying, and teaching, we bring our unique viewpoints and life expegethezsor
the benefit of all. This inclusive learning environment, based upon an atmosphere of mutual respect andrgsgigveent, invites all
campus citizens to explore how they think about knowledge, about themselves, and about how they see themselves iathelation to
Our intellectual and social development and daily education interactions, whethericalar o classroom related, are greatly enriched
by our acceptance of one another as members of the Miami University community. Through valuing our own diversity amsithefdive
others, we seek to learn from one another, foster a sense of shared expangooeamit to making the University the intellectual home
for us all.

We recognize that we must uphold and abide by University policies and procedures protecting individual rights and goidiaticdem
engagement. Any actions disregarding these poléiesprocedures, particularly those resulting in discrimination, harassment, or bigoted
acts, will be challenged swiftly and collectively.

All who work, live, study, and teach in the Miami community must be committed to these principles of mutual respesttae
engagement that are an integral part of Miamids focus, goal s,

This revised statement was approved by Board of Trustees, June 25, 2004

Equal Opportunity

Miami University is committed to providing equal opportunity and an educatimhivork environment free from discrimination on the
basis of sex, race, color, religion, national origin, disability, age, sexual orientation, gender identity, militargrstatesan status.
Miami shall adhere to all applicable state and federallepportunity/affirmative action statutes and regulations.

The University is dedicated to ensuring access and equal opportunity in its educational programs, related activitideyarehemp
Retaliation against an individual who has raised claims afalldiscrimination or cooperated with an investigation of such claims is
prohibited.

Students and employees should bring questions or concerns to the attention of the Office of Equity and Equal Opporiartitgubkan
5135297157 (V/ITTY) and 5297158 (fax). Students and employees with disabilities may contact the Office of Disability Resources,
19 Campus Avenue Building, 518291541 (V/TTY) and 528595 (fax).

Title IX Coordinator - Title IX of the Educational Amendments of 1972 is a federal law prohiling discrimination on the basis of

sex in higher education. Sex discrimination includes snatorual h a
is Mr. Matthew L. Boaz, Director of the Office of Equity and Equal Opportunity, Hanna House, Miami University, Oxford, Ohio

45056. Mr. Boaz may be reached at 513297157 orboazml@muohio.edu

Deputy Title IX Coordinator for Athletics - Ms. Jennifer A. Gilbert, Associate Athletic Director/Senior Woman

Admi ni strator/ Director of NCAA Compliance is the Universityos
treatment and opportunity in Intercollegiate Athletics. This includes athletic financial assistance, accommodation of intetesnd

abilities and equity of athletic program benefits. Ms. Gilbert may be reached at Millett Assembly Hall, Miami University, Oxdrd,

Ohio 45056, 513293113 orgilberj2@muohio.edu

Sections 504 of the Rehabilitatin Act of 1973 and the Americans with Disabilities Act Coordinator Section 504 and the ADA are
federal | aws prohibiting discrimination on the basis of disabi
Mr. Matthew L. Boaz, Director of the Ofice of Equity and Equal Opportunity, Hanna House, Miami University, Oxford, Ohio

45056. Mr. Boaz may be reached at 513297157 orboazml@muohio.edu

Smoke Free

Effective August 1, 2008, Miami campuses are srHoge environments. Smoking is prohibited in all Miami Universityned facilities
and property. A designated smoking area is provided for guests at the Miami Inn, Marcum Conference CenterS8adpsBnest
House, and Climer Guest Lodge. Please tisji://www.miami.muohio.edu/abouiami/publicationsand-policies/smokeree-
policy.htmlfor the full text of Miami's smoking policy.
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Introduction

The rdes and regulations appearing in thiandbook have been approved under the authority of the Miami University Board of Trustees
and, therefore, constitute official University policy. All students, as well as members of the faculty and administifatbi®std become
familiar with the contents of thidandbook.

The Student Handbook includes all the Miami University regulations regarding the rights and responsibilities studenthddwiamn
campuses, both in and outside the classroom. These rulgsidetines have been developed by faculty, students and staff on campus to
facilitate student development. The regulations are shaped by our commitment that all Miami students will have the fleduparato

be actively engaged in campus life and gibw in meaningful ways as a result of these experiences. Our intention is that Miami will
always be a vibrant academic community and that student involvement and leadership will be a central part of campus life.

Student development at Miami is coucheithim the overarching identity of Miami University as an engaged university, one that provides
rich, active opportunities for student involvement and change. The guidelines in the Handbook provide an important ffarmbaork
student engagement we sewkthis campus.

The regulations presented in this document outline both student rights and student responsibilities. Miami Universiggsacolra
supports free speech, respect for difference, and active student leadership and initiative. Our expeetations that no Miami students
will engage in behaviors that harm themselves or others and that they will adhere to the highest principles of hortegytanltia
diverse sections of the Handbook make these expectations clear.

The Handbook isat a static document. We make changes in the Handbook each year to strengthen our procedures and students should be

aware of changes that affect their participation on campus. Working through Associated Student Government, students have the
opportunity toadvocate for changes or additions to these regulations. The Handbook also outlines the procedures students can follow if
they believe they have been treated inappropriately or unfairly. We urge students to seek out an adviser if they bbehseditry

treated in ways that violate the principles that are outlined in this docugtedents are a critical part of the life of this community. We

urge all persons on campus to use these guidelines in effective ways to support and enhance student exiddgement
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PART 1
Undergraduate Academic Regulations

CHAPTER 1. Admission
1.1.A Application for Admission

Application for admission must be filed in the Office of Admission on the campus the studenb@tead. It must be accompanied by

an application fee. A registration fee and room deposit, if applicable, is requested when the applicant is acceptesidor Adstuslent
applying for admission to Miami University who graduated from high schoeldivmore years prior to application and who has never
taken the ACT (American College Test)®AT (Scholastic Assessment Test) is not required to take such an examination for admission
purposes.

1.1.B First-Years

To be conslered for admission, students must ordinarily have earned a high school diploma from a secondary program accredited by their
respective state departments of education or the General Education Diploma (GED) of High School Equivalency and ifeyatieasdt 1
age.

Students who complete their secondary education through an alternative program (graduatstatéctartered or noaccredited
secondary programs or horeehooled students), and have not earned the GED may be considered for admissiomtiygpcesdentials
that demonstrate levels of academic achievement, ability, and performance equivalent to that of graduates of staté@tcsetioeds.

Candidates for admission to all campuses must present documentation of their academic actaedgmeefarmance. Official transcripts
of all coursework taken in high school and/or a Certificate of a General Education Diploma (GED) of High School Equivadehey m
submitted.

Students who have not graduated from a athtetered or accredited higbh®ol or do not have a GED must also submit a description of
the curriculum and educational resources used over the last four years. If sufficient information necessary to assessithe aca
achievement and ability of the applicant is not provided, agpiicmay be requested to submit samples of work in such areas as English,
mathematics, natural science, social studies, foreign language, and fine arts demonstrating their achievement and ability.

All students who have completed their secondary educasgsithan five years prior to their intended enrollment must take the ACT or
SAT. The test must be taken on a national testing date at an authorized testing center (students with disabilities may stdrast te
utilizing special testing procedures iethpresent documentation of the need for accommodation). Applicantsregitealcampuses

who have graduated from statecredited high schools or have a GED may be admitted without submitting A&NTacores, but must

take one of these and have thergs sent to the appropriate campus in the semester in which they will complete 12 or more credit hours.

Open Admission. The regional campusésve an open admission policy for fitshe college students. Open admission is granted to
individuals who have earned a high school diploma from a secondary program accredited by state departments of edecation or ar
recipients of the GenerabHcation Diploma (GED) of High School Equivalency. Alternatively educated students who have not earned the
GED can demonstrate equivalent levels of academic achievement by submitting a description of the curriculum and edsoatices| r

used over theast four years and information necessary to assess the academic achievement and ability of the applicant.

SelectiveAdmission.Mi a mi 6 s O Xx typically reaeigesmpote @pplications for admission than its séstablished enroliment

limitation can accommodate. Therefore, admission to the Oxford campus is selective. The review process is individuadiistitand

Admission is based on academic performancer(gtheof curriculum, class rank, and grade point average), test scores (ACTS#)or

secondary school experience and community activities, personal essay, and recommendations of the high school. In m&a&ing admis
decisions, Miami also considersthedtr si ty of the student body and applicantsdé spe
believes that the diversity of the student body enhances the quality of the education students receive. Thereformalivechitye

socioeconomic factorsinderenrolled minority group membership, career interest, artistic ability, geographical background, and other

special characteristics of the population.

Persons admitted to Miami 6s Oxford campus wleeluated bywhe @fficaafe mi ¢ pr
Admission and the Associate Dean of Students for Retention and Learning Center Services, suggest potential difficultjing @mp

Miami degree will be required to work with the Scholastic Enhancement Program (SEP) andnfdiNgdually developed educational

plans provided by that program, which may include: additional assessment of academic skills; early advising and supes&ised co

selection; academic and personal counseling; and selected other scholastic enhanceitiesit lsletndatory participation will be required

of all participants for at least two years, or until participants achieve program release standards. Persons admitiscedadatianal

plan will be refused course registration for subsequent semi#gtexg do not fulfill the requirements of the Scholastic Enhancement

Program.
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6 PART 1 Undergraduate Academic Regulations

Prospective students who intend to complete a baccalaureate degree are expected to have completed four units of atbege prepa
English, three units of college preparatorgthematics (including algebra Il), three units of college preparatory natural science (including
both a physical and a biological science), three units of college preparatory social studies (including one unit ofWastonitg,of

foreign language (lib in the same language), and one unit of fine arts (including art, drama, or music, either appreciation or performance).
Students not meeting these specific curriculum standards will not be denied admission to Miami if they are otherwidelgstiie

they will be required to complete additional courses after they enroll. These courses will count toward graduation, @nith@maican

fulfill other requirements. They are regular college courses, not remedial céirsgents do not need to fulfilese requirements to

complete an associate degree.

Students graduating from high school prior to 1986 must have completed 17 units of study, at least ten of which mastyinclude
combination of English, speech, mathematics, science, history, socialsstanid foreign language.

1.1.C Transfer Students

1.1.C.1 Eligibility. Students who have attended another college in which they have been registered for one or more courses must apply
for admission as transfer students. However, students whose only college credits have been earned while attendingdrghaichool

considered transfer students, but such credit is subject to all regulations on transfer credit (see below concensdgkaesment

credit). Each student must submit a transcript and evidence of honorable separation from each college in which hdeeshe has

registered, whether or not credit has been granted and whether or not the student desires to receivediangi@n exdmission

(submitted documents will not be returned to the student, nor sent elsewhere at his or her request). Upon receipt of amidence

acceptable conductrecdidmt he i nstitutions attended, Mi amissiotUstatuyvby gradé gopt wi | |
average (on a 4.00 basis) on all previous college work attempted as follows:

a. Ifthe average is 2.50 or higher, the student is eligible for admission consideration.

b. If the average is below 2.00 the student is not eligibledonission consideration unless he or she has not beertianibtudent at
any college or university for the two calendar years preceding the term for which application is made. The decisioradélldre m
the basis of the college transcript and suppeinformation requested by the Office of Admission.

c. Ifthe average is at least 2.00 but less than 2.50, the student may apply for admission consideration. The Office af Willmissio
request supportive information from the applicant and the decisiadmission will be made on the basis of the college transcripts
and the additional information.

Acceptance of qualified transfer students will depend on the availability of facilities.

1.1.C.2 Credit. Most college level courses taken fall term 2010 agradt regionally accredited institutions across the United States will

be transferable to Miami Universitfythe student earns a grade®for better Credit earned on a pass/fail basis, creditredit basis,

etc., is also transferable if it can beateatined the student earned a C or better. Courses taken prior to fall term 2010 are accepted for
transfercreditfrom nonOhio regionally accredited institutions for grades of Corbetter.| t r ansf erred credit i s |
Miami record wihout grade

Some academic courses may not meet the divisionds gdamwhichal educ
the course is listed will determine its comparability. A course which is not applicable for general ecarcdtiorepartment requirements

will transfer as a free elective so long as the course may count in the total credits required for the degree. Thsugeesedet divisional

limits on free electives.

Students who have attended U.S. institutions nog adcredited by a regional accrediting agency must validate their previous coursework
by earning 32 semester credits with a 2.00 cumulative average at Miami. The credit for any grade repored bsteeDwill be given

upon completion of the 32 houlGredit earned for any grade reported as aifbetter at tweyear institutions not fully accredited will be
accepted on a provisional basis and must be validated by earning 32 semester credits with a 2.00 cumulative averadél @i ddizasni.
earned atwo-year institutions can transfer only as lower division (100 and 200 level) credit, except that a course taken at the lower
division level which bears the same title as an upper division course at Miami will be considered equivalent if valttiateigibipn

and/or department in which the course has applicability.

Once an institution achieves regional accreditation, only those credits earned while the institution was in candidaicy aftensards
will be transferrable.

Acceptance of nontraditi@h credit, such as credit by examination, extension credit, correspondence credit, and armed forces credit:

a. Nontraditional credit may not exceed 32 semester hours.

b. A maximum of 20 semester hours of thisl82ur total may be in extension work from othettitngions and correspondence work.

c. Credit earned either by taking those national standardized examinations (such as CLEP or Advanced Placement tests) which are
recognized by an academic department of Miami University as equivalent to one or morewsisoffierings, or by taking
proficiency examinations administered by an academic department of Miami, is traditional credit and will not be counted in th
admissible 32 semester hours of nontraditional credit (se€ed$igiency Examinations

d. Creditfd courses taken at U. S. military services schools wildl b e
Educational Experience in the Ar med Ser vBegneisg,fall 20p2 ieguditonstad by t
courses, credit will be awarded for military training and experience in the Armed Services based on the evaluation oftctre Amer
Council on Education.
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PART 1 Undergraduate Academic Regulations 7

e. Credit earned through neatollegiate sponsored instruction that has been evaluated by the Americaiil GolEducation (listed in
the National Guide to College Credit for Workforce Training) may be accepted with the approval of the academic department.

1.1.C.3 Requirements.When a student transfers to Miami from another school where the requirement ileesitinglish was
waived for him or her, the English department will determine whether that waiver entitled the student to satisfactiemgtithe
requirement of the Miami Plan. The department will notify@fice of the Registraand the Liberal Edcation Council of its decision. No
petition to the Liberal Education Council is necessary.

If Miami University accepts a course in transfer from another institution that the student believes satisfies theasp#ipoftion of the

Miami Plan, and iflhe course does not correspond to a specific Miami course, the student may petition the Liberal Education Council to
apply that course toward satisfaction of his or her Miami Plan requirements. The student must secure an evaluatiorseftifi¢hmou

chars of the appropriate Miami departments before presenting the petition to the Council.

A transfer student is responsible for completing degree requirements as published in the bulletin in effect at the tiimelationa

1.1.D Non-Degree Students

A nonrdegree student is one who is not seeking a degree at Miami University. While attending Miategremstudents are subject to all
rules, regulations, and fees governing degeeking stdents. The admission of qualified rdagree students will depend on the
availability of facilities in any given semester or term.

Unclassified StudentsSt udent s who have bachel ords degrees fromitomalher col | €
degree from Miami may apply as unclassified students.

Transient Students.A student who attends another college or university, has been in attendance at the school during thepts, i
in good standing, and receives permission from tititiition to attend Miami University for one semester, may enroll at Miami. Students
may not attend for two consecutive semesters as transient students.

PostSecondary Enrollment StudentsMiami University participates in the PeSecondary Enroliment Opns ProgranfPSEOP)
established under Ohio Senate Bill 140. This program provides opportunity for outstanding high school students to eamedilleg
(Option A) or college and high school credit (Option B). Course scheduling is subject to avail@bisitprogram is available for fall and
spring semesters. Students should first consult with their high school guidance counselors. Questions regarding abitizissiando
eligibility should be directed to the appropriate Office of Admission (Hamiltiddletown, or Oxford. http://www.muohio.edu/pseop

Senior Citizens.Ohio law provides an opportunity fpersons sixty years of age or older who have resided in Ohio for at least one year to
attend classes witlut paying tuition or admission fees, provided the attendance is for audit basis, is in courses where classroom space is
available, and is approved by the instructor. Fees such as lab fees and books are a responsibility of the senior citizen.

1.1.E Re-enrollment of Former Students

Formerstudents may apply onlir(@ttp://www.units.muohio.edu/regfor re-enrolimentat the University Applications should be
submitted at least one month prior to the beginning of the term. Omeceaked, students register for courses online through BannerWeb.
Registration must be completed by the end of the first week of classes ckth®ltment term.

Former students Wi active holds preventing registration must receive clearance froridsolidg office(s) before registration will be
permitted.Students who earn credit at other colleges or universities away from Miami and wish to have that work evaluated for transfer
credit must have an official transcript(s) sent to Miami University. Students who have been suspended or dismissed dtarfhvipsate
subject to the regulation set forth in Section 1.BlEase refer to Section 1.10.B relative to validation of cmadit ten years oldStudents
denied reenrollmentfor academic reasonmder this section have the right to submit a written petition to their academic division for
consideration by the Interdivisional Committee of Advisers ESamptions to Scholastic Rdationg. If a student is not eligible to +e

enroll due to noracademic reasons, the first contact should be through the Office of Student Ethics and Conflict Resolution.

Fresh Start The Fresh StaRolicy is designed to help Miami University students return to good academic standing after an absence of at
least two calendar years. Students who have been academically suspended or dismissed are eligible for Fresh Staent©thko steft

the Uniersity without being suspended or dismisaad who have a cumulative GPA below th@y petition their divisional committee of
adviserdor Fresh Starafter a tweyear absenci they believe their past academic record suffered due to extenuating daoges

Credit earned from other institutions during the4yv@ ar per i od, begi nni ng wenrollmentahMiamgwiludent 6 s
not be accepted for transfer credit.

When students are suspended or dismissed for academic reas@fficthef the Registrawill inform them about reenroliment

opportunities, including the Fresh Start option. Tffice of theRegistrar will inform any suspended or dismissed student being re

admitted following a tweyear continuous absence that they mayafipl Fresh Start status. A request for Fresh Start status must be
submitted to the student 6s -enwlkmdntand applies bnlyitocdursas taken hefeammellmenh e year o

After Fresh Start status is approved, a notationwilbadded t o the studentés academic record
hours earned prior to4enrollment will be subject to the following conditions:

1. Courses taken prior to Fresh Start are excluded from the cumulative grade point avetdagiooa and the student starts with a new
cumulative grade point average.
2. Credit earned at Miami with a grade of less than a C (2.00) is forfeited.
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3. Grades from all coursework taken at Miami University will be used in calculating eligibility for gradweith honors.

Students choosing to-enroll under the Fresh Start policy are subject to the academic regulations in effect at the time eénbwir re

Fresh Start students mustdeclare their major or majors, orapply for admission to the majdradmission is required and must

complete all current academic requirements. Fresh Start status is applicable only to associate and baccalaureaterdagteegmmied

only one time. Following renroliment, students opting for Fresh Start must cetapt Miamia minimum of 50 percent of the total hours
required for their degree program. Fresh Start st areshStartwi | | be
Approved. New Gr ade P Gatalng yeah mangeddoaefldetsthte érdt terim ofleerallment after the term of Fresh

Start is established.

1.1.F Registering for Classes at Other Miami Campuses

1.1F.1 Permission toTake aClass(es) atAnother Miami University Campus(es)

Regional campus studentsnaytake classes at any regional campnorder to register for class(es) on the Oxford campus, regional
campus students must obtaipecial permission from their regional campus advising office.

Oxford campus studentsmay take classes at Hamilton, Middletown, and Voice of America Learning Gemterallywithout special
permission.

1.1F.2 Intra-Campus Relocation

Regional Campus Studenttnay t ake course work at Hamilton, Middletown, and
degree in most majors. Degrees can be completed in NSG, ENT, or BIS on the regional campuses. Students seeking theomplete ot

Mi ami b a c hes inay applg to rdlecgte te the Oxford Campus with at least a 2.00 cumulative grade point average, an acceptable
conduct record, and after earning at least 20 hours of Miami University ctéleglecourse work (not including developmental 00_classes,
CLEP, AP and PSEOP creditRegionalcampus students must complete the relocation form and contact the regional campus advising
office. These requirements will be verified as of the start of the approved relocation ternOffjctef theRegistrar. Studestwishing to

relocate to Oxford with exceptions to these requirements must contact the Oxford campus divisional office in consuitgtion wit
studentés regional campus advising office.

1.1.G Physical Examinationsand Immunizations

Miami University requires that all entering students must meet the following requirements (exemptions from these requitiebeents
considered for certain meaicconditions and documented religious convictions; requests for exemptions should be submitted in writing to
the Medical Director of the Student Health Service). Failure to meet the requirements will result in students being fscawented

registering forclasses.

All students who are accepted for entrance into the University are required to submit a completed medical history tcathitdetdir

of the Student Health Service before final enroliment can be approvednidagrant foreign students aregured to submit a medical
report on the medical questionnaire for foreign students. This shall not be a requirement for admission to summer sepiooladr a
campus, except in the nursing program. Failure to comply with the above requirements lvilh ieancellation of registration for the next
semester.

All entering students under 30 years of age must provide dates of either two vaccinations against measles (rubeolggafief aye or
one vaccination against measles (rubeola) within fiwgjeor documentation of a measles titer indicating immunity.

All international students from higtisk countries, as determined from Center for Disease Controlrdast,demonstratieeedom from
tuberculosisNew international studentaust report to th&tudent Health Servigarior tothe start of the semester be tested for
tuberculosis. If the test is positive, thieident musteturn to the Student Health Service for a medical evaluation. Failure to comply will
result in a registration hold for thiellowing semesterThis policy shall not apply to students registered and taking courses solely at the
regional campuses.

The following immunizations are strongly recommended for all students:

1. Tetanug within the past ten years

2. Hepatitis Bi series ofiree vaccinations

3. Varicella (chicken poxj if not had the disease
4. Meningococcal Meningiti$ one vaccination

CHAPTER 2. Registration
1.2.A Credit Hour Loads

A full -time undergraduatstudent must register for at leastiddurs of academic worik a semester and shall be subject to all the rules,
regulations, and fees governing regular Miami University studgffective fall 2011 afull-time graduate student must register for at least
9 hours of academic work in a sertegs
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A parttime undergraduatstudent, i.e., carrying fewer than 12 credit hours in a semester, mausddeniof Oxford or must commute
from his or hethome.

The maximum credihour limit foranundergraduate studentliased upon courses taken at bllocations of Miami University and is
limited to 20 credit hours asemesterThelimit for all summer terms combinésl 16 credit hours or 1.3 credit hours per week for
overlapping summer sessiodsstudentwho needto exceed the maximum crediburlimits must obtain permission from the dearhisf
or herdivision.

1.2.B Advisers

Assignment to Advisers Each firstyear student is placed under the guidance of ayf@at adviser. In most cases the adviser lives in the

same esidence hall as the student. A fiystar commuter adviser, with offices located in the Shriver Center, is designated for commuters.
Although advising arrangements may differ from division to division, when students prepare to register for the sopaynbssy will

be assigned a faculty adviser in the departments in which the students expect to major or to a divisional adviserssigivizenta can

be viewed on MyMi ami under the student tabsanddajor.rsers are assig

Function of the Academic Adviser Firstyear, divisional,and faculty advisers are responsible for providing individual consultation and
advice to students assigned to them. Advisers are expected to be familiar with academic regulatiogsaams, jfput each individual
student is responsible for meeting University, division, and department requirements.

Advising Documents.Each student is provided with publications and documents through his or her academic division in which are listed
the reqirements in the Miami Plan and in the curriculum in which the student is enrolled. A degree audit laldeto each student

to assist the student in advising and monitoring his or her progress toward the completion of requirements for ppagiautcofstudy

and/or a final graduation check.

Regional CampusesEach firstyear student upon admission to a regional campus is assigned an academic adviser who is available for
information and counsel coeming any academic problem a student may encounter. It is also recommended that students who have
completed their first and second years at the regional camaudeéstend to relocate to the Oxford camphsuld plan the completion of

their programs wittadvisers on the Oxford campus in conjunction with their advisers at the regional campus.

1.2.C Registration Procedures

After conferring with an adviser on the selection of courses, the student completes registratiorBamnmaegtWeb and by payment of fees.
All registration activity follows percentageased deadlines. Deadline dates are therefore dependent upon the length of thStaderss
should refer to the Academic Calendar on the Office of the Registrar wetifgité/\ww.units.muohio.edu/reg/calendarf@r specific
academic deadline daté®efunds follow University policy, available via the Office of the Bursar website

at http://www.units.muohio.edu/bur/

Students are responsible for registering, paying, and attending classes. Nosttallleatadmitted to, or receive credit for, a course in
which he or she isiot properly registered and pakRlegistratiormust be completed by the close of the fifth day of classes each semester
except for the summer terms, in whicdisethere is a shortetime line. Authority to extend this deadline is vested inGiffice of the
Registrar.

Changes of RegistrationCourses may be changed only in the prescribed time stated in the University academic calendar. Forms for
reporting such changes may be obtained from the Oxford Office &ebistrar, Regional/Campus Records and Registration Offices,
VOALC Student Services Officer online ahttp://www.units.muohio.edu/reg/forms/index.piN» change is official until the chae@f-
schedule form or registration transactioneiseivedby those offices.

Adding a Course.In the academic year, no student may enter a course (class or laboratory) after the close of the first week of instruction.
The instructor may make exceptionstwihe approval of the department chair. Any instructor may refuse to accept a student after the
opening of any course if, in his or her judgment, too much subject matter has already been covered.

Dropping a Course.Dropping a course is a formal adminisivetprocedure; merely ceasing to attend class is not the same as dropping a
course. Before dropping a course, a student should consult with his or her instructor and academic adviser. A studpra coaysdro

during the first 20 percent of the course,iwhi ch case no grade or other desi.8mantsi on wi |
should refer to the Academic Calendarthe Office of the Registrar webs{tetp://www.units.muold.edu/reg/calendaisior specific
academideadlinedates

Withdrawing from a Course. Withdrawing from a course is a formal administrative procedure; merely ceasing to attend class is not the
same as withdrawing from a coursef@e withdrawing from a course, a student should consult with his or her instructor and academic
adviser. A student may withdraw from a course after the first 20 percent of the course and, ordinarily, before thepErdenft@d the

course. Agradedv. wi | | appear on the studentds official r e Refundk follow W i s
University policy, available via the Office of the Bursar websitiett//www.unis.muohio.edu/bur/Students should refer to the

Academic Calendawn the Office of the Registrar websftetp://www.units.muohio.edu/reg/calendaf®r specific academic deadline

dates

1. After the first 20 percent of a course through the end of the first 60 percent, a student may withdraw from a course witte afsignatu
acknowledgemeritom the instructor.
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10 PART 1 Undergraduate Academic Regulations

2. After 60 percent of the course is complete, a student may no longer withdraw fronse, cmlgss a petition is approved by the
I nterdivisional Committee of Advisers. The petiti oadlemmorst i nc
divisional adviser. The petition must also describe and document the extemiratingstances (extraordinary circumstances usually
beyond the studentds control) that form the grounwllde of the p
withdrawn from the course with a grade of W. If the petition is notayal, the student will be expected to remain in the course (see
Exceptions to Scholastic RegulatipnrEh e  wi t hdr awal deadline is 5: 00prgeedingfinabn t he |
exam week, or if a sprint or accelerated class, 5:00qgnrthe last meeting date of that class

3. Onlyin rare circumstances will a petition to withdraw from a course after 60 percent of the course is complete be appeageds
of academic performance alone.

4. When possible, a student should continue to dttdass until the Interdivisional Committee of Advisers has acted on his or her
petition. Nonattendance does not void financial responsibility or a grade of F.

If a student is found guilty of academic dishonesty in a class and withdraws from thehelassdent will receive the grade of F for the
class, and a notation of academic dishonesty will be posted directly beneath the class on the academic record.

John E. Dolibois European Centerof Miami University. Full-time enrollment is 16 credit hours per semester. In some cases, and after a
process of appeal, a student may be permitted to drop below 16 credit hours, though not below 12.

Repeated CoursesA student may repeat any course for which no credit has been granted. A student may repeat only once for credit a
course in which credit has previously been earned. All grades are counted in the cumulative average, but the crediéthioutisecar

course will count only once toward graduation. This rule does not apply to those courses designated by a departmeapaatbbieg

nor does it supersede Section 1.2.H on repetition of creditédit courses. A student may, with the instouct6 s per mi ssi on, au
in which hours have previously been received toward graduatiod\(gkng Courses

1.2.D Withdrawal from the University

Withdrawing from the University is a formal administrative procedomerely ceasing to attend classe not be considered an official

withdrawal from the UniversityA student withdrawing from the University is expected todilgithdrawal form in theOxford Office of

the Registraor Regional Records and Registratioffi€2. The withdrawal form must kdgned byt he st ud e nadvissrordhevi si on
proper University official as indicated on the withdrawal foAn international student canon-immigrant student viseust alsmbtain

the signature of the InternatidritudentAdviseron the withdrawal formThe withdrawal deadline is 5:00 p.m. on the last Friday of the
termdbs classes preceding final exam week. Of fi ciRefdndsfollowhdr awal s
University policy,available via the Office of the Bursar websitéip://www.units.muohio.edu/bur/

Students should refer to the Academic Calendar on the Office of the Registrar wehsitev(vw.units.muohio.edu/reg/calendarfer
specific academic deadlintes

1. If a student officially withdraws during the first 20 percent of any semester, accelerated course or summer term, nitl peades w
recorded.
2. If astudent officially withdraws from the University at any point after 20 percent and thtbedgst class day of a semester
accelerated course or summer term,Gifiice of theRegistrar shall assign a grade of W in each course for which the student is
registered, excludingcceleratedourses completed or not yet begun prior to the date of withdrawal from the Univ@asitges in
which a final grade has been assigned remain on the academic record.
3. If a student officially withdraws from the Universitfter 60 percent of a semester, accelerated course or summeanerihthe
student wishes to renroll, the stuent must submit a petition for +enrollment to the Interdivisional Committee of Advisers. The
petition must include a description oftheexte at i ng circumstances (extraordinary <circu
control) that form the grounds of the petition.

Students considering withdrawal from the University are strongly encouraged to contact their lenders and insurancdetgyenitseto
continued eligibility for loan deferments and insurance coverage.

If a student leaves the University withdatmally withdrawingand failing and/or norcompletion gades areecordedregistrations in

subsequent terms will be cancelled. Bhadentmay petition the Interdivisional Committee of Advisersr&gjuest consideration of a

changgnhi s or her record. I f the petition is approved by tterme comm
shall be identical to thosecorded for official withdrawal, as noted above.

If a student obtains a medical withdrawal certified by the Medical Director of the Student Health SeBiieetor of the Student
Counseling Servigehe or she will be allowed to withdraw from the Uniigr without grades (see Part\gluntary Medical Withdraw3l
If a student obtains a military withdrawal, the provisions of Section 1.2.E apply.

1.2.E Refund Policy for Enrolled Students Who Are Called to Active Duty in the Armed Services

The following policies and procedures will assist enrolled students who may be called to active duty in the armed theresgiiries
may be made to the Office of the Registld 8 CAB, 513529-8703.

Student, spouse or domestic partner as member of the Reserves or National Guatdstudent who is called, or whose spouse or
domestic partner is called, to active duty in his or her status as a member of the Reserves or tié&Natwmill be eligible for a refund
of certain fees, provided:
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PART 1 Undergraduate Academic Regulations 11

The active duty begins during the semester of current enroliment;

The student officially withdraws from classes;

The student provides documentation to@féice of theRegistrarthat the withdrawal is due to a call to active military duty;
No academic credit has been granted for the current semester of enrollment.

PowbdpE

Refund Policies

Instructional Fee, General Fee, @dtState Tuition, Miami Metro, OffCampus Information Services&;end Residence Hall Fee: If the
withdrawal occurs during the semester and if the fees have been paid, a 100 percent refund will be given. If fees bay@itbbbi
other miscellaneous charges have not been paid, the amount of the refund wililldesifey the amount outstanding.

Meal Plan Fees: If the withdrawal occurs during the semester and if the fees have been paid, a prorated refund wik foeagivans
calculated on a daily basis for the period after the effective withdrawal dateslh&ive not been paid or if other miscellaneous charges
have not been paid, the amount of the refund will be reduced by the amount outstanding.

Notes! t i s the studentds responsibility to i ridetocunentationhdfte calitd hdr aw:
active duty in the armed services. The effective date of withdrawal will be the date the student submits the withdréavéddddifice of

the Registrar. The University may be required to provide any refunds to a fagdingother than the student, such as student financial aid
programs. Grades will be recorded in accordance with the current academic policy or deadlines (W grades). A wdfiatadn of
withdrawal wil/l be recor ded roeertaintcdnditiors a studlentntayreceive credid fermourses being o r d .
taken at the time of his or her withdrawal if 80 percent of the term has elapsed. Students interested in this proviseamshlihe

Office of theRegistrar.

The concept for a refurgblicy involving students called to active duty in the armed forces was presented to the Board of Trustees in
September of 1990.

1.2.F Change of Major

A student may initiate a transfer from one academic division of the University to ahgtbbtaining a divisional transfer form signed by
the dean of the studentdés present division and by Offiteeoftttean of
Registrar by the acceptingvision.

Change of Major. A student may change his or her major at any time during the senféstestudent should contact the divisional
advising office of the majan which he or she wishes to declare to identify the processanfitm signatures needed. A regional campus
student should initiate this process with the advising office of his or her respective campus.

1.2.G Proficiency Examinations

Matriculated students may obtain credit or advdn@acement, or both, by examination in subject areas in which they have had adequate
preparation. Students may take proficiency examinations during any semester or term in which they are enrolled for amursework
provided they have been accepted for Bment in the University and will be registered.

To be approved for such an examination, the student must satisfy the department that he or she has a reasonable singrite of pas
Normally, proficiency examinations are given in more advanced courdespytoval of the department chair and the dean of the division

in which the course is offered. Final approval to take any proficiency examination is given by the academic departnuémithie sviject

is taught Each academic department determines vérath not proficiency examinations may be taken in its courses, and is responsible for
preparing, administering, scoring, and reporting the results of these examinations.

Credit in the amount normally allowed in a course is granted for grades of C or Peifieiency examinations may not be used to
validate otherwise unacceptable credit, except that credit from unaccredited institutions may be so Vdlglpreficiency examination
shall not be used as a means of circumventing any academic regitaisrareharged per credit hour after the first hour if the
examination is passed. Fees are payable at the Office of the Bursar after receipt of s@tedieetirned by taking proficiency
examinations administered by an academic department isdreditiredit and will not be counted in the admissible 32 semester hours of
nontraditional credit.

1.2.H Credit/No-Credit Courses

Warning: Nationwide studies have shown that credittmedit grades on your academic record may be a negative factor in evaluation of
your application for admission or employment by most professional schools (law, medicine, etc.), by many graduate ddpskzman
employers and undergraduate schools. Before engpfior courses on a credit/mredit basis consider what effect it may have upon your
career goals.

Students should consult with the chief departmental adviser of their department of major with regard to questions foectainseg that
may be taken oa credit/necredit basis.

All students not on academic probation may register for courses on a credéidiitcbasis, except as noted bel@&Ngible students may

enroll in any course on a credithscedit basis excepting courses used to meet deparfi@eindf concentration and major requirements

and the core courses at the Dolibois European Center. However, departments may specify field of concentration andremagmteequi

that can be met with fAcredit o iomaceditseredi bhasdisiregquiresethe pernsssianoffhe gi st r at
instructor except in Miami Plan courses.
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No more than 25 percent of the total credit hours earned at Miami University may be earned in courses taken on-erediclitasis.

Freshmen may reder for courses on a credithupedit basis providing they are concurrently enrolled for 12 hours for grades. During the
summer term, freshmen may register for courses on a credigdi basis providing they are concurrently enrolled for four semesies h

for grades. If at any time during the semester, a student drops below 12 hours for grades (four hours for the sumheectedit))d

credit status will be removed. Courses offered only on a creditéwit basis are ndactored in Sophomoreguniors, and seniors may

register for one or more courses per semester on a crecligdid basisStudents may not enroll on a creditor@dit basis in any course in

which they have previously earned credit. A student may not enroll for grade inangoeu f or whi ch t hey have rec
credit/nocreditbasisi Cr edi t 6 ( X) wi | | be grcaretdedd of orY)g rwa d d soblgss®e ane tetde rf;or
instructor willrecordthe normal letter grade, which tkdfice of theRegistrar will convert to the respective creditgredit symbol.

Courses taken on a creditfooedit basis are disregarded in the computation of grade point avehagmsse can be changed from

credit/nacredit to letter grade or from letter grade tedit/no-credit during the first 20 percent of the course (see the academic calendar).

1.2.1 Auditing Courses

Courses may be audited without credit with the consent of the instructor and will not bedamatge any rules establishing maximum
registrationor enroliment statusThe requirements for auditing a course are established by the instmdtoray include active

participation by the studerin instructor may dropraauditingstudent at any timéuring the semester if the student is not fulfilling the

audit requiremesst Full fees are assessed for auditing a course. A course can be changed from credit to audit or audit to credit during the
first 60 percent of the course (see the academic calendar).

CHAPTER 3. Grades and Scholarship
1.3.A Grades

Grades for all students are reported to the Office of the Registrar at the close of each semester or term. Miami loséadtgrdding
structure on a 4.00 scale:

Standard Grade Points Per
Letter Grade Semester Hour
A+ 4.00

A Excellent 4.00

A- 3.70

B+ 3.30

B Good 3.00

B- 2.70

C+ 2.30

C Satisfactory 2.00

C- 1.70

D+ 1.30

D Poor 1.00

D- 0.70

F Failure 0.00

If a student is found guilty of academic dishonesty, and the negitinction is failure for the course, a notation of academic dishonesty
will appear directly beneath the class on the academic regteter to section on Academic Integrity)

Other grade symbols include:

I = Incompletecalculates as an F in grade panerages.

IG = Incomplete work at the graduate levabt included in the calculation of grade point averages.

IGY = Incomplete work at the graduate level in a credit/no credit course; not included in the calculation of grade point averages.
IU = Incomplee work at the undergraduate level; not included in the calculation of grade point averages.

IUY = Incomplete work at the undergraduate level in a credit/no credit course; not included in the calculation of grade st avera
L = Audit; notincluded in aroliment status hours; not included in the calculation of grade point averages.

N = No grade submitted by the instructaot included in the calculation of grade point averages.

P = Passing; carries no credit pointet included in the calculation ofagte point averagdssed for student teaching, thesis hours,

dissertation hours).
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S = Satisfactory progressarries no credit points; not included in the calculation of grade point avéumsgesfor courses in
research, independent reading, special grab| thesis hours, dissertation hours, and undergraduate boanms}, changes to a
final gradeby the instructowhen thework is completed.

U = Unsatisfactory progressarries no credit points; not included in the calculation of grade point avétsgelsfor special projects
asdescribedaboveunder grade of 5changes to a final grady the instructowhen thework is completed.

W = Withdrawal; assigned to a student who officially withdraws from the University or from a coarses no creditgints, not
included in the calculation of grade point averages.

X = Creditin a course taken credithscedit in which a grade of C or betisrearnedn an undergraduate course, or in which a grade
of B or better is earned in a graduate course; notdedun the calculation of grade point averages.

Y = No creditin a course taken creditfaeditin which a grade of Cor less is earned in an undergraduate course, or in which a
grade of B or less is earned in a graduate course; not included in thdatada of grade point averages.

Z = Course grades preceded by Z indicate the Fresh Start policy has been applied.
1.3.B Change of Grade or Removal of Incompletes

Change of Grade A final grade one reported may be changed only upon recommendation of the instructor with the approval of the dean
of his or her division. A change of an incompl et enttgcoasdltenithr e g u i

theinstrut or concerning the instructorés evaluation of thesadfyudent d

the student, it is his or her right to confer with the department chair of the instructor concerned. Further appestpeveadkescribed in
Chapter 7.

Removal of Incompletes (grades of |, IG, IGY, IU, and IUY). Until removed, a grade of | will remain as an | and be calculated as an F.
Grades of IG, IGY, IU, and IUY will not be calculatedgrade point averagelicompletes not removed by either of the following options
will be changed to an F on the last day of classes of the following semester, excluding famuméergraduate course3ptions for

removal ofl, IG, IGY, IU, and IUYare as follows:

Incomplete gradesay be removed by completing the course requirements. This must be done by the last day of classes of the next
semester, excluding sumnfer undergraduate coursdacomplete grades may be removed during periods eEnodiment including
academic suspension and dismissal Besgtrictions for Students under Academic Suspension or Dismissalnplete grades may not be
removed during periods of neatademic suspension or nanademic dismissal.

Incomplete grades alsnayb e r emoved by repeating the course when, in the i
action for completing the requirements of the course. The course must be taken for letter grade. Once the course hpletegeetheom

grade of inomplete will remain on the record but be taken out of the calculation of grade point averages. This arrangement must be
reported to th©ffice of theRegistrar in writing prior to enrolling in the course for the second time. If not reported, the student mu

petition the Interdivisional Committee of Advisers.

Grades ofncomplete for a graduating student must be removed by the conclusionafferelr m pr ocessing for the
term, approximately 30 days after the date of graduation.

AcademicAction and Incomplete Grades.When there has been no instructor grade change by the last class day of the semester following
the assignment of the incomplete, the incomplete grade is administratively changed to the grade of F and calculahestambattnit
cumulative g.p.a. Summer is excluded for undergraduate students.

Grade point average calculations occur at the conclusion of each term and are recalculated for the term in which thregnapletef
was awarded. Academic actions (warning, pramgtsuspension, and dismissal) will also be determined. Suspensions and dismissals will
not be assessed retroactively.

1.3.C Computation of Averages and Definition of Earned Hours, Attempted Hours, and Grade
Point Average Hours Pr esi dent 6s and Deands List

Earned Hours. Earned hours are credit hours for courses passed at Miami University and credit hours accepted in transfer from other
institutions or sources.

Attempted Hours. Attempted hours are credit hours attempted in@yse taken at Miami University.

Grade Point Average Hours.Grade point average hours are hours in courses taken at Miami University receiving standard letter grades
including gradesdf he i nc o mp | eGrage pgint avdrage lofirs dd hab incltrdasfer hours, AP/CLEP hours, pass/fail,

credit/no credit, audit, proficiency credit, English portfolio, or standard {gteete course hours dropped with a W. Grade point average
hours are the only hours included in the computation of semester anthtiuenaverages and in determining academic actions.

r

ns

S

Semester AverageA st udent 6s average for any semester or term is comput

by the number of grade point average hours attempted.

Cumulative AverageA st udent 6s cumul ati ve aver ag grademwintshy thetatdl muchbebojgrade vi di n

point average hours at Miami, treating Incompletes as stated above.
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Truncating Grade Point Averages.Grade point averages are trutezhto the second decimal point (e.g. 2.856 to 2.85).

Presi dent 6 s aThelPrddideats isecodnizes tindergraduate students who receive a 4.00 grade point average (g.p.a.) for a
semester of 12 or more credit hourtgatpted for grades (A+ through F). The Dean's ldsbgnizes undergraduate students who receive a
3.50 to 3.99 grade point average (g.p.a.) for a semester of 12 or more hours attempted for grades (A+ through F). Miamds_blic
Information Office notifiegshe hometown newspapersote thata confidentialityhold ona s t urecerad vill preventhis orher name

from being publisheéh the hometown newspaperam theMiami Universitywebsite.

Effective Fall 2012 Th e P r ekist rdcegnizesé the top three percent of undergraduate students within each division registered for a
semester of 12 or more credit hours attempted for grades (A+ through B)d'laen 6 gecdgnize thesnext 17 percent of undergraduate

students withreach di vi sion registered for a semester of 12 or more ho
I nformation Office notifies the homet own news (Natptbata confiderdliyc h st u
hold on a studentés record wild.l prevent his or her nsitme from b
websiteOnce calcul at ed, President 6s and Deanods Lists wildl not be r

1.3.D Scholastic Regudtions

Academic Actions.Academic actions are defined as academic warning, removal of academic warning, academic probation, removal of
academic probation, academic seisgion, and academic dismissal. Academic actions are taken Offiteeof theRegistraron the basis

of semester and/or cumulative grade point averages as computed by the Office of the Registrar. Academic actions darireg teenss!

are taken by th®ffice of theRegistrar at the end of the summer session. Academic actions will be taken on any student regardless of the
number of hours taken in any semester or summer session. Good academic standing is defined as maintaining a cumplaitivte grade
aveaage of at least 2.00. Students on academic warning are also considered to be in good academic standing.

Student Classificationfor Academic Action PurposesAll Miami grade point average hours recorded on the acadecocdare
considered in the classification of a student for academic action.

Academic Warning. An undergraduate student who earns a grade point average less than 2.00 during his or her first semester at Miami
University will be placed on academicwarniigx c | udi ng a studentés first semester, in al
with fewer than 16 cumulative grade point average hours who earns a cumulative grade point average less than 2.00dsmtiaced o

on academic warnindkemovalof Academic Warning. If an undergraduate student has a cumulative average of 2.00 or better, the student

is removed from academic warning.

Academic Probation An undergraduate student with 16 oome cumulative Miami grade point average hours is placed on academic
probation at the end of any semester or summer session in which his or her cumulative average is less than 2.00.

Removal of Academic Probationlf an undergraduate student has a cumutativerage of 2.00 or better, the student shall be removed
from academic probation.

Continuation on Academic Probation.An undergraduate student with-28 Miami grade point average hours who is on academic
probation and who has a cumulative average less 2t00 is continued on academic probation. An undergraduate student with 30 or more
Miami grade point average hours who is on academic probation and who has an average for a semester or summer sessiogttef 2.00
but has a cumulative average ldsat 2.00, is continued on academic probation.

Academic SuspensionAn undergraduate with 30 or more Miami grade point average hours who is on academic probation will be
suspended if his or her aege for a semester or summer session is less than 2.00. The period of suspension is two consecutive terms
including summer termséeReenrollment after Academic Suspension or Dism)ssal

Academic Dismissal A second academic suspension for low scholarship constitutes an academic dismissal. The period of academic
dismissal is for two calendar years and is usually considered a permanen(sesi@enroliment after Academic Suspension or
Dismissl).

1.3.E Exceptions to Scholastic Regulations
1.3.E.1 Undergraduate Students

a. Interdivisional Committee of Advisers. The Office of theProvost provides Universityide supervision of the system of academic
advsing in collaboration with the Undergraduate Advising Council. The Interdivisional Committee of Advisers takes action on
matters requiring exceptions to theademiaegulations of the University at the undergraduate student Negher the
Interdivisional Committee of Advisers nor Graduate Council can provide exceptistetécor federdhw. (See 1.9.B.1or students
attending the John E. Dolibois European Center [MUDEC]

Membership

Permanent Membership One (1) University Registrar, Chair, votelpin the event of a tie vote by members attending; five (5)
representatives, one from each of the five undergraduate academic divisions, appointed by the deans of the divisions; two (2)
representatives, one from each of the regional campuses, appoitteddBan of the Regional Campusasd one (1)

representative from the Council of Fitéear Advisers, appointed by the Dean of Students.
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Rotating Membership (each to serve thregrear rotating terms). Faculty representing three divisions, appointed bydtemn

of the division: One (1) from College of Arts and Science, with tyess terms by social science, natural science and
humanities; one (1) from Farmer School of Business or School of Engineering and Applied Science; one (1) from School of
EducationHealth, and Society or School of Fine Arts.

Divisions will rotate their terms (e.g., a representative from the Farmer School of Business will serveeathtexsn followed
by a representative from the School of Engineering and Applied Science, theo Bacmer School of Business, etc.). Terms
will begin effective the first day of the fall semester.

b. Procedures for PetitioningAn undergraduate student may petition for an
regulations. Students initiat@fitions by contacting their representative at their respective campus. The division, classification, or
campus of the student determine which committee shall hear the initial petition, as follows: Oxfyehfirsiudent matters are

considered by the @mcil of FirstYear Advisers; Oxford upperclass student matters are considered by the committee of advisers in

the academic division of the s stuwdenenmateéssre ponsidenastibgycormit¢eofr . Al |
advisers at the regional campuses. ConsulGitaeluate Student Handbodédr petitioning procedures for graduate students.

Petition recommendations are then forwarded by the regional campuses, Councité&irdtdvisers, and the divanal
committees of advisers and are reviewed by the Interdivisional Committee of Advisers, which has the authority to refsiderto co
to table, to reverse, or to affirm the recommendation.

1.3.E.2 Graduate Students

Graduate studesitthatters areddressed by the Graduate Council. ConsliétGraduate Student Handboddr petitioning procedures.
Neither the Interdivisional Committee of Advisers nor Graduate Council can provide exceptions to state or fedaridtime. graduate
students must registéor at least 9 hours of academic work in a semester.

1.3.F Restrictions for Students under Academic Suspension or Dismissal

A student under academic suspension or dismissal from Miami University may neither register for credit nor audit cogdes duri
period of his or her suspension or dismissal on any campus of Miami University. Credit earned elsewhere during theattgmiof ac
suspension or dismissal will not be accepted in transfer. In addition, refer to Settiregarding reenroliment. Ikomplete grades can
be removed during periods of nenroliment including academic suspension and dismissal, but not includirgcadamic suspension
and noracademic dismissal.

1.3.G Re-enroliment after Academic Suspension or Dismissal

A student suspended for low scholarship is eligiblefeemmliment on academic probation after at least two consecutive terms (including
summer) have elapsed. If housing and academic facilities are availadteptenent will normally be approved providing application for
re-enroliment is submitted at least 30 days prior to the beginning of the semester or term in which the student interds to enrol

A student dismissed for low scholarship may, after two calepears have elapsed, petition foler@ollmentbeginning with the start of
thenextterm The petition should be presented to the Committee of
will be forwarded to the Interdivision@lommittee of Advisers for action.

CHAPTER 4. Examinations

1.4.A Final Examinations or Other Evaluative Substitution

Final examinations are expected in all undergraduate courses unless other evaluative substitute proeetdaezsdpmproved by the
department chair or dean of the division. Final examinations or duly approved substitutions may be completed duringpémaifiaséibn
week. Neither final examinations nor tests of fifty (50) minutes or of greater length sbalebeduring the seven calendar days preceding
the first study day of the final examination period. The above regulations do not apply to laboratory final examinafioals. No
examination, including laboratory final examination, may be given duriny skags.Final examinations in accelerated or sprint courses
that end with the last week of classes must be given during the final examinatiorEwesghtions to these rules require the approval of the
department chair, the academic dean, and the Provost.

1.4.B Schedule Changes for Final Examinations or Other Evaluative Substitution

No student shall be required to take more than three (3) scheduled final examinations ihangp24iod.If a student hatour (4) or

more final examinations in any 2ur periodthen one of those examinations may be changed to a later time with the consent of the
instructor, or to an earlier time with the consent of both the instructor and thefdbaracademic division in which the course is given. In
cases where a student is scheduled for four (4) or more final examinations infamyr 2riod and no agreement as stated above can be
reachedthe Provost shall be empowered to make necessarstagnts.

e Xxc

r e

Ad

An individual studentoés final examination may rbeyond ohteh esrt widseen t bdes

control, in which case an attempt should be made to reschedule theati@mat a later time rather than earlier time if possible.
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Rescheduling an exanationin such cases to a later time requires the consent of the instagitancing to an earlier time requires the
consent ofheinstructor, thedepartment chair/program director, and the dean of theeagadivisionin which the course is given.

During final examinations week, an instructor may not reschedule a regularly scheduled class examination except iragxtraordin
circumstances, in which case an attempt should be made to reschedule that®orat a later time rather than an earlier time if possible.
Rescheduling any class final exaationrequires the instructor to obtain the consent of the department chair/prdigeatorand the

dean of the academic division in which the course is given.

1.4.C Examinations and Additional Class Requirements During the Semester

Examinations and additional class requirements given other than during scheduled class meetings and the final exainitsatomper
take pecedence over regularly scheduled classes or final examinations. In order that students might avoid scheduling cbnflicts, su
examinations and additional class requirements should be scheduled on a course masggemeptioto the beginning of a sesster.

If it becomes necessary during the semester to hold an examination or class requirement other than during the schetadédg|tss
instructor should search for a time which does not conflict with other scheduled courses in which anylwdresualents are enrolled.

For students whose patrticipation in regularly scheduled classes precludes attendance at the additional examinatiequinechesy r

time, it is the responsibility of the instructor requiring the examination and/or adtlitlasa requirement to provide an alternative meeting
time.

CHAPTER 5. Academic Integrity
1.5.A Introduction

The rights andesponsibilities that accompany academic freedom are at the heart of the intellectual integrity of the University. Students ar
expected to behave honestly in their learning and in their behavior outside the classroom. Cheating and other formg afistuaaesty
undermine the value of a Miami education for everyone, and especially for the person who cheats.

Misunderstanding of the appropriate academic conduct will not be accepted as an excuse for academic dishonesty.idfia stuasnt
about apprpriate academic conduct in a particular situation, he or she should consult with the instructor in the course, the department
chair/program director, or the academic dean in the appropriate division in order to maintain the highest standardsoofi@ezstgm

1.5.B Criteria

Academic dishonesty is defined as any activity that compromises the academic integrity of the institution or subvectitreaedu
process. Examples of academic dishonesty include, but are not limited to:

1.5.B.1 Conduct with respect to and during a quiz, examination, or similar evaluation

a. Possessing, referring to, or employing open textbooks or notes or other devices not authorized by the instructor.

b. Looking at or wusing information from another personds paper.
c. Communicating with, pviding assistance to, or receiving assistance from another person in a manner not authorized by the
instructor.

d. Possessing, buying, selling, obtaining, or using a copy of any unauthorized materials intended to be used in the pfepgtatian
examnation or similar evaluation.

Taking a quiz or examination or similar evaluation in the place of another person.

Utilizing another person to take a quiz, examination, or similar evaluation in place of oneself.

Violating procedures prescribed to protea thtegrity of a quiz, examination, or similar evaluation.

Changing material on a graded examination and then requestirgyadieg of the examination.

.5.B.2  Written and other assignments

Submitting an assignment p workgtharhasibeegwhbllyg or paetly drelated by anathérepersod s o r i g
Presenting as onebés own the work, ideas, representatemns, or

of sources.

Knowi ngly permitting oanneodtsh ewo rpke rtsoo nb ea ss uibfmiittt ewlerbey t he submit
Submitting the identical or substantially the same assignment to fulfill the requirements for two or more courses withpravake

of the instructors involved, or submitting the identicaldrtantially the same assignment from a previously completed course to

fulfill requirements for another course without the approval of the instructor of the later course.

e. Violating procedures prescribed to protect the integrity of the assignment.

Tp P T@™O

oo

1.5.C Procedures for Reporting and Adjudicating Cases of Academic Dishonesty

1.5.C.1 Procedures for reporting alleged academic dishonestZourse instructors who believe a student has engaged in academic
dishonesty shall report the alleged incident to their degenttichair/program director. Other persons, including students, who believe they
have knowledge of academic dishonesty, should report the alleged dishonesty to the instructor of the course in whicteste idish
alleged to have occurred. If, after reagble inquiry, the course instructor finds the report credible, he or she will report the alleged
incident to his or her department chair/program director.
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a. Inreporting the alleged incident to the department chair/program director, the course instraltfmovide an account of the
incident and include all relevant documentation.

b. In cases of alleged academic dishonesty involving proficiency or waiver examinations, the person in charge of the exaiination
file the report.

1.5.C.2 Procedures for ndifying accused student(s)The department chair/program director shall notify the accused student in writing

of the charge of academic dishonesty and will schedule a hearing with the accused student. The department chair/ptogsith direc

notfythes udent, via the studentds University electronic miag | addr e
(Note: any reference to class days in this manual includes final exam week.)

a. The notificati on wihlalr giencalnudd ea tchoep yi mosft rtihcet drnést rcuct or 86s repor
time and location of the hearing, and will refer the student to the procedures outlined in this section.

b. In the notification, the student also will be informed thdtefor she has been found responsible for a prior violation of academic
dishonesty or for a violation of Section 102 (Dishonesty) of the Code of Student Conduct, that suspension from the fdniaersity
semester is the minimum sanction that will be impaséhe student is found responsible for the alleged incident.

c. The student also will be informed that he or she may request to meet with the chief departmental adviser or the department
chair/program director in which the academic dishonesty is allegeloccurred to review these procedures and the charges
against him or her.

d. If the case of dishonesty involves a student serving as a substitute for someone else in meeting a course expetakinmn4a.g.,
examination), both the student enrolledhie class and the student alleged to have provided prohibited academic assistance will be
charged, and the charges may, at the discretion of the department chair/program director, be addressed in a singténgearing du
which both students are present.

15.C.3 Procedures for conducting the hearingDepartment chairs/program directors may conduct the hearing on the academic
dishonesty charge or they may identify a designee to conduct the hearing. The designee need not be from the depatmienipidgr
the charge originates. The department chair/program director must, at the request of the student, identify a designeete beadng.

a. The instructor who submitted the charge of academic dishonesty will be present at the hearing.
b. Accused stuents may have a member of the University community present to advise them.

At the hearing the instructor shall present the accused student and department chair/program director or designeewvitbritetido of
academic dishonesty, including any pagting witnesses or information. The accused student will have the opportunity to respond, submit
a written statement, invite witnesses to attend on his or her behalf, and ask questions of witnesses called by the instructor

1.5.C.4 Procedures for adjudcating cases of academic dishonestiollowing the hearing, the department chair/program director or
designee shall determine whether the student has committed an act of academic dishonesty. The greater weight of thesefficiente
for the deparnent chair/program director or designee to conclude the student committed academic dishonesty.

If the department chair/program director or designee concludes that the student did not commit academic dishonestynéimé depar
chair/program director or diggee will inform in writing the student, the faculty member bringing the charges, and the dean or his or her
designee of the division in which the violation was alleged to have occurred.

If the department chair/program director or designee concludethéhstudent committed academic dishonesty, the department
chair/program director or designee, after conferring with the faculty member, will determine a recommended sanctiorettohtenad
dean or his or her designee of the academic unit in whickidlegion occurred.

a. The department chair/program director or designee will first determine if the student has been found responsible farangqgisev
of dishonestyThe department chair/program director or designee will conta€ffice of the Prowstto determindf the student has
been held responsible for any previous acts of academic dishonegbjations of theCode of Student CondutDishonesty

b. If the department chair/program director or designee determines that the violation of acastemniestly is the first instance of
dishonesty for which the student has been found responsible, the department chair/program director or desggoeemealhd to the
dean or his or her designee of the academic unit in which the alleged academic \ialatived onef the followingthreesanctions:

i. Aletter grade of F, the numerical grade of zerpercentage grade of z€f) percentor a reduced grade for any project,
paper, quiz, or interim or final examination, or any other portion of the gourse

ii. Areduced gradéor the entire coursencluding the possible specification of a course letter grade of F

iii. Aletter grade of F for the entire course with transcript notation of academic dishonesty.

The following sanctions may be applied:

iv. Participation iran academic integrity workshop conducted by Miami University. The student will be required to pay for the
wor kshop. Failure to complete the workshop wildl resul t i
subsequent semesters or to chamgkass schedule.

v. Suspension. In extraordinary circumstances, the recommendation for suspension may be forwarded.
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c. Ifthe department chair/program director or designee determines that the student has been found responsible previacsbf for an
acaderit dishonesty or for previously violating tiéode of Student ConduktDishonestythe automatic sanction will be suspension
for at leasone semester. If the student is held responsible for an act of academic dishonesty and previously has been suspended fo
dishonesty, the automatic sanction will be dismissal from the University.

d. If the case involves two students, one of whom substituted for another in completing a part of the course, the autdionatidlsanc
be suspension of both studenthe student ewlled in the course and the student providing prohibited assistance.

e. The department chair/program director or designee will provide a report to the dean or his or her designee of the whiistotié
alleged violation occurred and will notify the d&nt in writing of his or her decision.

i. The notice to the dean or his or her designee will includ
details of the case, and the recommended sanction.

ii. The notice to the studentwillbesénb t he accused student via the studentods U
wi || include a statement of the studentés right te appeal
outlined in Sectiorl.5.D.

15D Appead s of the Department Chair/ Program Direct
Recommendations

A student found responsible for an act of academic dishonesty by a department chair/program director or designee meaylapiséa t

in writing to the dean or his dwer designee of the division in which the alleged violation occurred within five class days following the
studentds receipt of the notice of the findings Nad anyrbferentee ar i ng
to class ays in this manual includes final exam week.)

1. Appeals may be made on three grounds: (1) inappropriate sanctiorpd@jyral defecteither or both of which were sufficiently
substantial to have affected the outcome of the case, or (3) new evidenc

2. Ifthe dean or his or her designee concludes there were procedural defemisevidence was available which was sufficiently
substantial to have affected the outcome of the case, the dean or his or her designee will order a new hearingrbyéiné dep
chair/program director or designee. The department chair/program director or designee shall identify a designeec¢adeear the
anew.

3. Ifthe dean or his or her designee concludes the sanction was inappropriate, the dean or his or hewitlésignse the appropriate
sanction.

1.5.E Sanctions

After acting upon any appeals and giving due consideration to the recommendation of the department chair/programdiisigteeor

the dean or his or her designee will impose the final sanc8biould the dean or his or her designee disagree with the recommendation of
the department chair/program director or designee, he or she will consult with the department chair/program directoeeoaddsig

faculty member prior to changing the recommeshdanction.

If the dean or his or her designee concludes that failure for the course is the appropriate sancfifice thfeheRegistrar will record the
grade of F for the course with a transcript notation of academic dishonesty. If the studelyoffithdraws from the course and the
recommended sanction was failure for the course, a grade of F shall be imposed with a transcript notation of acadestyc dishone

If the dean or his or her designee concludes that suspension is the appropriainr, theOffice of theRegistrar will place the notice
ASuspension for Dishonestyd on the student s academthe record.
student s academic record as @ADismissal for Dishonesty. 0

1. Inimposng the sanction of suspension, the dean or his or her designee may suspend the student either immediately or at the close of
the current academic term. A sanction of dismissal will take effect immediately.

2. Suspensions will not be for less than theaender of the current academic term nor more than the remainder of the current academic
term plus up to two succeeding semesters (not including summer terms). Suspended students may not attend summegsthool at Mi
during a period of suspension.

3. Academic credit earned elsewhere during a period of suspension will not be accepted in transfer. Incomplete grades may not be
removed during periods of suspension or dismissal.

The dean or his or her desi gnee iyielectroniomall adfirgss of Hiseor hertdaecidiannThe deana t h
or his or her designee will send copies of the finding as well to the instructor filing the initial complaint, the depdraim@nbgram

director or designee who conducted the hearingOffiee of theRegistrar, the Office of the Provosind the Office of Ethics arstudent

Conflict Resolution.No sanctions will be imposed until any appeals of the decision by the dean or his or her designee are resolved.

15F Appeal s of thre Deand6s Sanct.i
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Students suspended or dismissed from Miami University by a dean or his or her designee for dishonesty may appeal thaltecision
University Appeals Board. The student must file the appeal within five Universityd days of the studentds re
her designeeds not i f {(Note any eferenceto class slayim thistremual thadudeis inal exam week.)

Requests for a review by the University Appeals Board may beffitatie following reasons:

1. Inappropriate sanction;
2. Procedural defect in the adjudication of the case;
3. New evidence.

If the appeal alleges that the sanction was inappropriate and the University Appeals Board finds the sanction to bixieatheropr
University Appeals Board may increase or reduce the sanction.

If the appeal alleges that there was a procedural defect in the adjudication of the case or new evidence is presentédyersityh
Appeals Board finds that there was a procedural daféhe adjudication of the case or new evidence was presented which was
sufficiently substantial to have affected the outcome, the University Appeals Board will order a new hearing.

1.5.G Records of Academic Dishonesty

The Office of the Provost is respgible for maintaining records of any adjudication of academic dishonesty. Records of these hearings are
kept confidential to the extent permitted by law.

1. Records of hearings regarding academic dishonesty resulting in a finding of not responsiblenaatitaned in the Office of the
Provost until the end of the academic year in which the finding is made at which time they are destroyed.

2. Records of disciplinary actions resulting in a finding of responsible and sanctions other than suspensionsais disemisaintained
by the Office of the Provost for seven academic years following the date the finding is made at which time they are destroyed

3. Records of disciplinary actions resulting in a finding of responsible and a sanction of suspensions asiEmisgintained
indefinitely by the Office of the Provost. A notesityi on of su
academic record (transcript) maintained by the Office of the Registrar.

4. Academic credit earned elsewheging a period of suspension or dismissal shall not be accepted in transfer. Incomplete grades may
not be removed during periods of suspension or dismissal for dishonesty.

5. Atany time after seven years from the date of the finding in which a sancsahdesdismissal was imposed, a student or former
student may petition the Provost or his or her dlasonsglatere t o h
with the Dean of Students, tdecision to expunge will be basedon¢she ver ity of the violation(s), t|
a whole (including incidents adjudicated by the Office of Ethics and Student Conflict Resolution), and evidence of gdard behav
since the violation(s). If the record is expunged, anytinotaf academic dishonesty or suspension for academic dishonesty will be
removed from the official academic record maintained by the Office of the Registrar.

6. A student who has been dismissed from the University may not request to have his or her pecaedexHowever, the Provost has
the authority to expunge the record and remove the notation in extraordinary circumstances any time after seven acadiemic year
the date the finding was made.

1.5H Graduation

All Miami University academic integrityl@arges against a student must be resolved and sanctions completed before a student is eligible to
graduate.

1.51 Interpretation of the Academic Integrity Policy

Any question of interpretation or application of the Academic Integrity Policy shall beegtterthe Provost arteixecutiveVice President
for Academic Affairs or designee for final determination.

CHAPTER 6. Responsible Use of Computing Resources at Miami
University

1.6.A General Statement

Miami University acquires, develops, and maintains computers, computer systems, and n&tweotksiversity also contracts for access

to third-party computers, computer systems, and networks. All soictputing resources are intended for Universiiated us, including
direct and indirect support of the Universityds i ctiens;ofstadent on, r
and campudife activities; and of the free exchange of ideas.
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The rights of free expression andademic freedom apply to the use of University computing resources. So, too, however, do the
responsibilities and I imits associated with those Iyinghts. Al
accordance with the highest stiand of ethical and legal behavior. Thus, legitimate use of computing resources does not extend to
whatever is technically possible. Users must abide by all applicable restrictions, whether or not they are built iratitige system or

network and whiier or not they can be circumvented by technical means.

This policy applies to all users of University computing resources, whether affiliated with the University or not, anskt® @flithose
resources, whether on campus or from remote locationstigli policies may apply to specific computers, computer systems, or
networks provided or operated by specific units of the University or to uses within specific units.

1.6.B Policy

All university computing resource users must:
1. Comply with all federal, Ohio, and other applicable law; all generally applicable University rules and policies; and all
applicable contracts and licensesExamples of such laws, rules, policies, contracts, and licenses include: the laws of libel, privacy,
copyright, trademark, aeenity, and child pornography; the Electronic Communications Privacy Act and the Computer Fraud and
Abuse Act, which prohibit "hacking", "cracking”, and similar activities; the University's code of student conduct; the Miami
University Policy and Inform&in Manual, the University's sexual harassment policy; and all applicable software licenses. In
particular, users must:
a. respect the right of others to be free from harassment or intimidation to the same extent that this right is recognizsel drf th
other communication; and
b. respect copyrights, intellectupfoperty rights, ownership of files and passwords. Unauthorized copying of files or passwords
belonging to others or to the University may constitute plagiarism or theft. Accessing or modify@ngtfileut authorization
(including altering information, introducing virusesaiher malwargor damaging files) is unethical, may be illegal, and may
lead to sanctionsand
c. not send unsol

icited bul k email pEevidegtemlogin credentidsrarothér pedsenali g n e d
information @.fAdphishi

ng email

Users who engage in electronic communications with persons in other states or countries or on other systems or netioeks shoul
aware that they may also be subject tolélves of those other states and countries and the rules and policies of those other systems and
networks. Users are responsible for ascertaining, understanding, and complying with the laws, rules, policies, corltcactseand
applicable to their padular uses.

Miami University extends these policies and guidelines to systems outside the University that are accessed via thésUniversity
facilities (e.g., electronic mail or remote logins using the University's Internet connections).

2. Use only thosecomputing resources that they are authorized to use and use them only in the manner and to the extent
authorized. Ability to access computing resources does not, by itself, imply authorization to do so. Users are responsible for
ascertaining what authorizans are necessary and for obtaining them before proceeding. Accounts, passwords, and other
authentication mechanisms, may not, under any circumstances, be shared with, or used by, persons other than those/to whom the
have been assigned by the University

3. Respect the finite capacity of those resources and limit use so as not to consume an unreasonable amount of those resources o
to interfere unreasonably with the activity of other users Although there is no set bandwidth, disk space, CPU time, or latiie
applicable to all uses of University computing resources, the University may require users of those resources torinitfiamef
specific uses in accordance with this principle. The reasonableness of any particular use will be judgedtexthef all of the
relevant circumstances.

4. Limit the personal use of University computing resources and refrain from using those resources for personal commercial
purposes or for personal financial or other gainPersonal use of University computingoarces is permitted when it does not
consume a significant amount of those resources, does not interfere with the performance of the user’s job or other Universit
responsibilities, and is otherwise in compliance with this and other University poli¢ieFlimits may be imposed upon personal
use in accordance with normal supervisory procedures.

5. Refrain from stating or implying that they speak on behalf of the University and from using University trademarks and logos
without authorization to do so. Affiliation with the University does not, by itself, imply authorization to speak on behalf of the
University. Authorization to use University trademarks and logos may be granted only by Miami University. The use ohsppropri
disclaimers is encouraged. Ramal web pages linked to the University Web should disclaim association with Miami University.

1.6.C Enforcement

Whenever it becomes necessary to enforce University rules or policies, an authorized administrator may: disallow netetoksdiyn
cettain computers (even departmental and personal ones); require adequate identification of computers and users on threleeiakerk;
audits of software or information on shared systems where policy violations are possible; take steps to secure abogrgmises that
are connected to the network; or deny access to computers, the network, and institutional software and databases.
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1.6.D Sanctions

Users who violate this policy may be denied access to University computing resources and may be stiigeqi¢nalties and
disciplinary action, both within and outside of the University. Violations will normally be handled through the Univecsjijirdiry
procedures applicable to the relevant user. Alleged violations by students will normally bigatedsand the Office of Ethics and
Student Conflict Resolution will normally impose any penalties or other discipline.

However, the University, through its information managers, may suspend or block access to an account prior to thericibiatiation
of such procedures; when it reasonably appears necessary to do so, and in order to protect the integrity, securityabityfohcti
University or other computing resources; or to protect the University from liability.

The University may also fer suspected violations of applicable law to appropriate law enforcement agencies.

1.6.E Privacy and Security

The University employs various measures to protect the security of its computing resources and users accounts. Howaveidusers
awarethat the University does not and cannot guarantee such security.

Users should also be aware that their uses of University computing resources are not private. While the Universitypdtesiyot r

monitor individual usage of its computing resourcke,iormal operation and maintenance of University computing resources requires the
backup and caching of data and communications, the logging of activity, the monitoring of general usage patterns, acidauttieitiss

that are necessary for the refmitof service. Systems or technical managers, as part of their technical responsibility, may occasionally
need to diagnose or solve problems by examining the contents of particular files.

The University may also monitor the activity and accounts of/iddal users of University computing resources, including individual
sessions and communications, without notice when:

1. the user has voluntarily made them accessible to the public, as by posting to Usenet or a web site;

2. itreasonably appears necessargidcso to protect the integrity, security, or functionality of University or other computing resources
or to protect the University from liability;

3. there is reasonable cause to believe that the user has violated, or is violating, this policy;

4. an accountiodevice appears to be engaged in unusual or unusually excessive activity, as indicated by the monitoring of general
activity and usage patterns; or

5. itis otherwise required or permitted by law.

Any such individual monitoring, other than that specifiedl), or required by law, or necessary to respond to perceived emergency
situations, must be authorized in advance by the Vice President for Information Technology or a designee of same.

The University, in its discretion, may disclose the results gfsaich general or individual monitoring, including the contents and records
of individual communications, to appropriate University personnel or law enforcement agencies and may use those rpmytsaite ap
University disciplinary proceedings. Commuations made by means of University computing resources are also generally subject to
Ohio's Public Records Statute to the same extent as they would be if made on paper.

16F The User6s Responsibilities

1. Be aware of the limits of computer security Although the University employs various measures to protect the security of its
computing resources and user accounts, users should be aware that the University cannot guarantee such security. Users should
therefore engage in "safe computing" practices bghdéishing appropriate access restrictions for their accounts, guarding their
passwords, and changing them regularly.

2. Beresponsible for backing up and protecting personal file#Although the University under certain circumstances may provide

storage spacand under certain circumstances that storage may be backed up, Miami University assumes no responsibility for the loss

or recovery of personal files.
3. Beresponsible for protecting Miami data.All users have a responsibility to protect Miami data from thmarized disclosure.

16G The Universityds Responsibilities

The University owns various computers and all of the internal computer networks used on campus. The University alsashéghtario
to the software and information residing on, developgdolicensed for, these computers and networks. The University has the
responsibility to administer, protect, and monitor this aggregation of computers, software, and networks. Specificalyg pltipe
University's information technology managemars to:

1. manage computing resources so that members of the University community benefit equitably from their use;

2. protect University computers, networks and information from destruction, tampering, and unauthorized inspection and use;

3. communicate Universi policies and the responsibilities of individuals systematically and regularly in a variety of formats to all parts
of the University community;
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4. establish and support reasonable standards of security for electronic information that community meminersusecr distribute.
Standards for security and access are elaborated in the document "Miami University Computing Security Policy," as well as in
documents derived from it;

5.  monitor policies and propose changes in policy as events or technology warrant

1.6H Other Miami University Computing Policies

"Responsible Use of Computing Resources at Miami University" was adapted from The Ohio State University's Rebppnosible Use
of University Computing Resourcédiami University is grateful to Th®hio State University for allowing us to use its policy as a model.

Additional policies, including the "Miami University Computing Security Policy", elaborate the above policies and outadupes for
implementation.

Additional policies that are nat this document may apply to specific computers, computer systems, or networks provided or operated by
specific units of the University. Consult the operators or managers of these systems for further information.

1.6.1 lllegal or Unauthorized Use of Conputing Resources

The following prohibited actions apply to faculty, staff, students, and visitors:

1. theft or malicious destruction of computing property (including computer hardware, sofieeoeant credentiaBnd/or data)
belonging to the University,tber corporations, or to any other person;

2. unauthorized access to, use of, or control of computing facilities or computer data, including circumvention of comrting sys
safeguards;

3. acts involving computing resources that obstruct or disrupt Univdusitfions in teaching, research, or administration; and

4. use of University property in the performance of illegal or prohibited actions including violation of software copyrigide or
secrets and/or activities conducted for personal financial gain texsgyovided for by other University policy.

CHAPTER 7. Academic Responsibilities and Academic Grievance
Policy
1.7.A Faculty, Staff, and Student Academic Responsibilities

It is the responsibility of faculty, staff, drstudents to create an academic community that is free from all forms of prejudice that negatively
influence learning, such as those based on age, ethnicity, gender, mental or physical impairment, race, religion rdatiaal orie
gender identity. Alfaculty, staff, and students should treat one another with courtesy and respect.

1.7.A.1 Statement of Good Teaching Practices
Every instructor is responsible for:

a. Informinghis or her students within the first two weeks of the course of the objectives, content, assignments, policy on return of
student work, and examination procedure in each course and, within reason, abiding by those statements;
b. Specifying in writing withinthe first two weeks of the course the methods by which the instructor determines the final grade in the
course;
Ensuring that all materials assigned are equally available to all students in the course;
Informing students of the generally accepted conalusiothe subject matter of the course when those conclusions differ from the
conclusions of the instructor;
Giving adequate advance notice of major papers and major examinations in the course;
Providing assignments to permit students to benefit from etrzduaxperiences during the course;
Being fair and impartial in evaluating all student performances, i.e., evaluating all students according to common criteria;
Allowing students to review papers and examinations in a timely manner after those pap&esrandtions have been evaluated.
Making himself or herself available for conferences during announced, regular office hours;
Treating students with courtesy and respect at all times. Courtesy and respect do not prohibit strong criticism diestatatri t 6 s
academic errors and scholarly responsibilities.
k. Endeavoring to ensure that the learning environment is free from all forms of prejudice that negatively influence stidgnsiezh
as those based on age, ethnicity, gender, mental or physicatrimept, race, religion, sexual orientation, or gender identity.

.. Adhering to the fAClass Attendance Policyo ( Cstadpnttandbodk of Par't
m. Adhering to the @St at e meMiami Uoiversity Poticik ad Ieformatian ManEahshteéachers) prajeksors h e
encourage the free pursuit of learning in students. Teachers exemplify the best scholarly standards of their disciplines. The

demonstrate respect for students as individuals and adherér fortiper roles as intellectual guides and counselors. Professors make
every reasonable effort to foster honest academi ctruemmentduct an
Faculty members respect the confidential natdithe relationship between professor and student. They avoid any exploitation of

students for their private advantage and acknowledge significant assistance from them. Professors protect their ackaenhiofree

a0

sa~o
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faculty member shall be obliged to make academic work of students available for inspection by any third party in the absence of
compulsory legal process without bona fide academic reasons or without the express written consent of the student.
n. Assuming the positive obligation to confront stntieof suspected academic dishonesty.

1.7.A.2 Statement of Student Responsibilities

The Divisional Academic Appeals Boards, in adjudicating any academic grievances, will take note of the following minichanehsstdn
student responsibility.

Attending clas in accordance with University regulatioseé Class Attendance)

Being attentive during class, and participating constructively in class discussions;

Doing the work assigned in each course to the best of his or her ability, and submitting it on time;

Showing respect for instructors and fellow students at all times;

Abiding by University regulations prohibiting academic miscondsee (Academic Integrity)

Endeavoring to ensure that the learning environment is free from all forms of prejudice that hyeigéitiemce student learning, such
as those based on age, ethnicity, gender, mental or physical impairment, race, religion, sexual orientation, or ggnder identi

~oooow

1.7.B Academic Grievance Procedure at Miami University

Each academic department has a specific departmental grievance procedure meant to facilitate the adjudication of rgasvaiucknt
at the departmental levébivisional academic appeals boards have jurisdiction limitedagsroom relations between individual students
and instructors as specified in the Statement of Good Teaching Practices.

1.7.B.1 Academic Grievance ProcedureA goal of the grievance procedure should be to effsminciliationbetween instructor and
stucent.

Any student has the right to question a grade he or she has received, but the student should recognize the differequesiainiagra
grade and charging an instructor with a violation of the Statement of Good Teaching Practices. The $ftienus act and should neither
be undertaken lightly nor should the desire to have a grade reviewed and changed be the primary motivation. A stieat initiat
grievance procedure should be aware that the University Senate has ruled that the fineldetetmi on of a student 6s gr
instructor, regardless of the outcome of any appeal procedure. While most instructors will consent to being advisedllathess and

may change the student ds gr ad ecanmatbeaampelled & dd so loymny authorigyynithe Wniversitynmi t t

In all cases the student should first meet with the instructor to voice a complaint and to receive an explanation anegessblf the

student is not satisfied with the explanatibe,or she should confer with the chair of the department and ask for a review of the grade
through the departmental grievance procedure. The student must at that time ask either for a grade review or mayy,adiditigaatie

instructor with a violatia of the Statement of Good Teaching Practices. If the student asks only for a grade review, the review of the grade
will be handled within the department and the final decision will be made according to the departmental procedures.

Formal grievances againsstructors for violation of the Statement of Good Teaching Practices must be presented in terms of the
provisions of that Statement. Student charges must cite specific violations of specific provisions of the Statemesd, iemtifnber as

well as ty the wording of the accusation. Students should also note that basic issues of contractual obligation and competence are not
covered by the Statement of Good Teaching Practices, and that issues related to instruction not covered by the Stadepeent shou
discussed with the department chair, the academic coordinat@e#reof the Regional Campuses their designees. A student who is
charging a faculty member with a violation of the Statement of Good Teaching Practices shall first utilize the depgrtevemce

procedure. If he or she feels that his or her grievance has not been properly adjudicated, he or she should requese avithrifeee
divisional dean. In addition, in an effort to resolve a grievance short of a formal appeal the iEignasstudents are encouraged to seek

a conference with the academic coordinator and/ob#en of the Regional Campuses

If the student wishes to appeal the decision beyond the departmental level, the student ray tbdivisional grievance committee a
written, dated, and signed complaint stating the name of the instructor, the course, the provision(s) of the Good TedriaglRrged

to have been violated, a brief description of the incident(s) giviegaithe grievance, and the remedy requested. The student should also
provide any materials supportive of the complaint. Within ten working days after receiving this written complaint framhethie tte
divisional dean will request the chair of the Bivinal Academic Appeals Board to convene a committee to consider and investigate the
complaint, and to make its recommendations to the instructor within 30 working days after receiving the cdvrgilagibnal grievance
committee will not adjudicate dolation of Good Teaching Practices unless the written complaint is lodged before 5 p.m. Friday of the
eleventh week of the fall or spring semester that follows the term in which the alleged violation occurred.

1.7.B.2 The Divisional Academic Appeals Boardvill be constituted as follows

At the beginning of each academic year each divisional dean will request every academic department within the divisgnftoroho
among its metners, with the approval of the department chair, one representative and one alternate to serve as members of the Divisional
Academic Appeals Board for that year.

The dean of the division will appoint one of the department representatives as chair efdtom&liAcademic Appeals Board for the
academic year, and one as a vibair.

1.7.B.3 It will be the responsibility of the chair of each Divisional Academic Appeals Board:
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a. To appoint, on receipt of a written complaint from a student to the dean, a tteenafifive (5) members, appropriate to the case in
guestion, consisting of the chair of the Divisional Academic Appeals Board as chair and four (4) representatives froentiepartm
related to the discipline in which the complaint originates (includirggrevappropriate or necessary, representatives from outside the
division). No member of the department of the instructor against whom the complaint has been made may be a member of the
grievance committee.

To convene the committee to consider the grievamceto preside over the hearing.

To inform the student that the burden of proof rests with the student and that he or she

may attend the hearings (excluding executive sessions) and be accompanied by counsel if the student so desires.

To inform the instrator, when the committee decides to consider a case, that a grievance has been received by the committee, and

provide the instructor with a full bill of particulars regarding the grievance and its supporting evidence; to requéstifistmuttor

in writing information germane to the case; to inform the instructor that he or she may attend the hearings (excluding executive

sessions) and be accompanied by counsel if the instructor so desires.

f.  To call for formal recommendations from the committee afterideration of the complaint, with majority vote of the members of
the committee required for approval of each recommendation.

g. To maintain communication with the chairs of all other Divisional Academic Appeals Boards in order to ensure equity and
consistencyamong the divisions in the adjudicating of grievances.

h.  To fulfill the responsibilities listed in Section 1.7.B.4 below.

i.  To keep accurate minutes and records of all hearings, including all written documents submitted as evidence, in alddefidentia
the Office of the Secretary of the University, each file subject to review only by the chair of the Academic Appeals tBeard of
division in which the grievance was heard.

j.  Iffor any reason the chair is unable to fulfill his or her responsibilities seree as chair of a grievance committee, the-efcsr
shall fulfill these functions. Appointees shall excuse themselves in the event of potential conflict of interest.

Pooo

1.7.B.4 It will be the responsibility of a Divisional Appeals Committee

a. To determine, prior to considering any case, whether frank and full discussions between the student, instructor, dapartareht c
dean have been exhausted as a means of resolving the grievance. If not, the casefratibback to the instructor, chair, or dean
as appropriate.

b. To determine, when hearings are required, the most appropriate procedures to be followed.

c. To hold hearings to determine the fact (such hearings open to the student and the instructarrasgebve counsels with the
exception of executive sessions), and to determine, by majority vote of the committee, recommendations as outlinedLif Begtion
below.

1.7.B.5 Committee Recommendations

If the committee finds that no violation of theafment of Good Teaching Practices has occurred, or that a violation has occurred but
recommends that no redress is warranted, these findings will be reported by the committee chair, in writing, to thedstbdent a

instructor with copies senttothedept ment chair and dean. I n addition, a notation
record file.

If the committee finds that a violation of the Statement of Good Teaching Practices has occurred and recommends aegriEssiforf r
thestudent, these recommendations should be reported by the chair of the committee, in writing, to the instructor withtacdopy se
student. The instructor will be expected to inform the committee chair of his or her compliance or noncompliance with the
recommendations within ten working days after the letter of notification has been sent to the instructor (failure tovitgpded
working days will be taken to indicate noncompliance).

a. If the instructor complies with the recommendations, theestudill be informed in writing, by the committee chair, with copies to the
department chair and dean.

b.1f the instructor indicates noncompliance with the Iywltommendsa
be sent to the stlent and to the department chair and dean. All documents regarding academic grievances and requests for grade
review shall be placed in the departmentdéds student compl aint

1.7.C Publishing of Statements

The Statement of Good Teaching Practices, Bsideal Ethics, and the Statement of Student Responsibilities will be mailed to faculty at
the beginning of each academic year and/or will be publish&derMiami StuderdandThe Miami University Repart

CHAPTER 8. Classification of Students

Students who have met entrance requirements are admitted to freshman rank. Students with at least 30 but less thare@# kaunsd
are ranked as sophomores. Students with at least 64 but less than 96 earned creditrhokesias juniors. Students with 96 or more
earned credit hours are ranked as seniors.
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CHAPTER 9. Class Attendance

1.9.A General Attendance Policies
Every student is expected to attend every class session for which the suligptregistered.

It is the prerogative of the individual faculty member to set attendance policy for each individual course, and itgerbibiléy of the
individual faculty member to inform students of that policy in the course syllabus omattien document within the first week of the
semester.

There are no Universityecognized excused absences except for religious observances that require absence from a class session and other
required class activities. Students must give written notifioao their instructor within the first two weeks of class of the religious event

that prohibits class attendance and the date that will be missed, if officially known. Instructors will, without prejadide,quch

students with reasonable accommantes for completing missed work. However, students are ultimately responsible for material covered

in class, regardless of whether the student is absent or present.

It is the sense of the University Senate that faculty, student groups and organizatiaghs,dniversity athletic coaching staff be sensitive
to the academic needs of students and the need for students to comply with the attendance policies in their respectiveyeoerss,
class absence should be avoided unless absolutely necelsaatyident is involved in activities that result in class absence (such as

intercollegiate athletics, band, debate, ot her ficaraagermentawithi vi t i e
individual instructors about argbsencesThe Senate also recognizes the fundamental value of exacecurricular activities and their

significance in studentsd overall educational ex pseanintegralpat. | nst
ofstudentsd education and helps to fulfill the compromrhodatesi ve mi

student requirements.

Whenever a student is absent from cl ass ortinpairthh momafe ofehe tlassathe as t
instructor may direct th®ffice of theRegistrar to drop the studeluring the first 20 percent of the course no grade will be recorded;

after the first 20 percent is completed but before 60 percent of theedswampleted, a grade of W will be recorded. After 60 percent of

the course is completed, a grade of F will be recordésb instructor shall notify the student of this action no later than the time he or she
notifies theOffice of theRegistrar(See aademic calendar.)

A department may, at its discretion, drop from a course any student who is absent from the first class meeting of arsemestetess
by the end of the day (11:59 p.m.) of the first class meeting the student notifies the deparingtructor of his or her intention to take
the course. When possible, departments and instructors should reinstate a student who, for reasons beyond his omizer woalrel o
contact the department or instructor by this deadline.

The determingion of individual class attendance requirements and their enforcement at the Dolibois European Center is governed by the
attendance policy of the Center.

1.9.B The Miami University John E. Dolibois European Center (MUDEC) Attendance Policies
1.9.B1 Attendance and Grades

A student at MUDEC whose semester grade point average falls below 2.00 will be subject to dismissal from MUDEC at thatend of
semester. Note thatds mi s s a | from MUDEC is not to be confused with AAcaden
1.3.D of The Student Handbook should be taken to mean termination of enroliment at MUDEC.

Students are required to be enrolled fulltime &DEC. Fulltime enrollment at MUDEC is 16 credit hours per semesteryEaitl

MUDEC students may average 16 credit hours per semester, provided that the larger number of hours is taken in therfélleseliviest

in Fall, 15 in Spring)Upon a showing fogood cause and with the written permission of the Dean of MUDEC, a student may drop below
16 credit hours, but not below 12 houksstudent who drops below 16 credit hours without the permission of the Dean (or below 12 hours
if previously given permissn by the Dean to drop below 16 hours) will have his or her enroliment at MUDEC terminated immediately.
The MUDEC attendance poli@arallels that whiclapplieson the Ohio campuses. Classes are small, and professors are expected to take
attendance and teave a late arrival policy.

Although travel is an important aspect of the MUDEC experience, students are to be reminded that acakemist behetop priority.

The Student Handbopk Secti on 1. 9. A, states, 0 EKlassseysiorsforwtdch thd studestisdutypect ed t
registered. 06 At MUDEC, this means fr om Mo n dpanyFricapMUDEGrecoghizes, o u g h
however, that from time to time the need may arise for a student to miss &lolasver, the number of such absences may not exceed the

total number of credit hours of the course in questod, may in no case exceed THREE LECTURE HOURS (180 minutes) per course,

even for a fivehour language courséf the number of absences exceé#us permitted limit, the student may be dropped from the class by

the instructor (which could result in the student falling below the 16 enedit minimum for attendance at MUDEC and thus being in

violation of the conditions for enroliment at MUDE@) student may petition to the Committee of Advisers for an exception to both the
semester grade point average rule and the attendance rule, in accordance with the provisions of Section 1.3.E of thedtindergra

Academic Regulations ifihe Student Handbopé&x c e pt t hat the fACommi ttee of Adviserso at
teaching faculty of MUDEC (who make their recommendation to the MUDEC Dean).

20112012 Student Handbook



26 PART 1 Undergraduate Academic Regulations

Following termination of enrollment at MUDEC, the student will be required to leave Univprsiyded housing in Luxembourg
immediately. Refund of fees paid will be based on the standard MU refund schedule.

1.9.B2 Waivers

Before leaving for Luxembourg, all students are required to sign a waiver indicating: (a) that they have read and uhdéi&ibdeC
attendance and discipline policies, and (b) that they understand and accept the possible sanctions in case of arfyovielatidimeoother
(or both) of these policies.

CHAPTER 10. Graduation Requirements
1.10.AResidence

Students must complete a minimum of 32 credit hours on the Oxford and/or on the regional cangudisy 12 of the final 20 hours
requred f or t he bExeeptienstothiHgenerdl eute are:e .

1. Miami University credits earned for supervised student teaching qualify as credit hours completed on the Oxford cardfess regar
of the location of the school to which the student teaish@ssigned.

2. Students qualifying for a degree under one of the professional arrangement programs must earn 96 hours of Miami UWditersity cr
applicable to a bachelords degree in the Collegebbé ®ota bad
degree in the Farmer School of Business. In all cases, 32 of the last 40 credit hours earned prior to entering thalgcfiesdion
must be earned on the Oxford and/or regional campuses.

3. For the associate degree programs in speedhareas offered on the regional campuses
a. aminimum of 16 semester hours must be taken in residence on the regional campuses
b. a minimum of6 of the lastl0 credit hours must be taken at Miami University
For the Associate in Arts degree:

a. students mustomplete a minimum of 32 semester credit hours in residence on the Oxford and/or the regional campuses
b. only one area of concentration is awarded within the Associate in Arts degree
c. the Associate in Arts degree will not be awarded simultaneously wétftesrany baccalaureate degree.

1.10.BCourses

All students who matriculated to Miami University beginning with the fall of 1992 must complete 36 credit hours of Fouwodasies
offered under the Miami Plan (please refer to the Miami Plan regulaosst forth imhe Miami Bulleti® General Bulletinfor
additional information).

Students will ordinarily be graduated under the University and divisional requirements in effect at their entrance intinMéasiiy;

however, students always have the@pbf completing, in its entirety, a more current program. Exceptions may occur when changing
professional or accreditation standards necessitatyearspoamcula equi r
changes adopted afthis or her entrance date may be required by the University, division, or department.

Students who have earned credits more than ten years before their planned graduation date must petition to theiodivisteeabé
advisers to validate these citsd The student is responsible for supplying course descriptions or college catalogs from the institution he or
she previously attended if credit is ten or more years old.

Basic physical education is optional, and no more than ten credit hours of bhas@peducation courses can be applied toward a
baccalaureate degree. No more than five semester hours of credit for basic physical education courses can be appliedsoiatd a
degree.

1.10.CScholastic

A minimum cumulative average of 2.00 is rgqd for a baccalaureate degr€ther course requirements, grade point averages, and the
number of c¢credit hours required for the respecti veivesizdhel or 6s
student must fulfill all oflie requirements of his or her curriculum except for variations that may be authorized by the appropriate
divisional committee of advisers.

For the granting of all degrees, in computing the average of a candidate, all credits and grades earned at [ligityi &taito be counted
except those iservice courses in physical education earned through August 1970 and after August 2004.

The minimum cumul ative grade point average to receive an assoc
cumulative average falls below 2.00, the student may receive an associate degree if the student had a minimum 2.00avenagjatate

the conclusion of the term in which the student cwouthirddieateed t he
date of completion of the degree requirement, the degree to be awarded at the next commencement.

1.10.DApplication Fee and Filing Deadlines for Graduation

Applications for Graduation.
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Associate, baccalaureate, and graduate deggrekingstudents are strongly encouraged to sutamibnlineapplication the semester prior

to the one in which they plan to graduate in order that graduation requirements can be checked by the Office of thariRietistrar

appropriate divisionBy filing the apfications early, students will be notified of any problems so appropriate corrective action can be

taken. Department and divisional requirements should be checked by the student in conjunction with his or her academio advise
application fee for graddan for those receivingna s soci at e, baccal aureate, mastero6s, speci
regardless of attendance at commencement exercises. Paid applications must be received no later than 30 working days prior to
commencement to bedluded in publications. In the event a student does not meet requirements and is deleted from the graduation list, a
newapplication fee must beubmitted to be considered fafuture commencement.

Deadlines published in tlcademic calendahould be observed for the filing of graduation applications.

1.10.E Additional Majors and Degrees

A student who is pursuing a program of study leading to completion of all degree requiremenigraivisional requirements, in more

than one department or area is expected to notif@ffiee of theRegistrar and the departments involved early in his or her program that

he or she is a prospective multiple major and obtain an adviser in eactnaeyad student who completes two or more different majors

that result in the awarding of the same bachel or 6 erachéegicee wi | |
record. A student who completes two or more differentmao t hat woul d normally result in the a
may receive each degree by applying and paying the fee for each. All requirements for each degree must be met.

A student who has previous!|l yherecad vread iat dd che@ell log des are gu reiev & m Dimt
degree from Miami by earning an additional 32 credit hours and meeting all specific requirements for the additional degree.

A student receiving a secondtyrhaybelgmduated tvith distiection i€ both fiisrooher tothl asenage Uni v
and the average on the work for the second degree qualify under provisions of Chapter 11 (see aldol®d8tidmppropriate). All

Miami University grades will be used to calcul#te average in determining graduation with distinction for the second and subsequent
baccalaureate degredsf t er ter minating enroll ment at Miami, a student who
transfer in no more than eight semestaurs toward the requirements of an additional major, or any minor program.

A student who has received an associate degree may qualify for an additional associate degree by meeting all of tbquspeoiicts
for the second degree, and applying for paging the second fee.

CHAPTER 11. Degree Honors and Distinction

1.11.AGeneral Honors

University Honors. To graduate with University Honors, a student ningstecompletel the firstyear,upperclass and senior course
requiraments of the Honors Program, and achita®.50 cumulative grade point average upon completion of the required credit hours for
graduation.

Distinction. Effective May 2012, Latin Honors will be calculated at the divisional ratherthebiniversity level. The top two percent of

students in each division may recestenma cum laudeonors, the next five percembagna cum laudeand the next ten perceoym

laude Honors designations are determined annually within each divisionbaseda | | gr aduated studentsdé gr a
prior three calendar years. The grade point averages will be established each June for the next calendar year ara: fofitssl 06 the

Registrar website.

Students who graduate with distinetimay wear cords at commencement based upon final grades of the last semester of attendance prior
to commencement, and the commencement program will reflect that they may be graduating with distinction. Actual degrveé#t benors
recalculated to includgrades from your final semester.

For graduation with distinction a student pursuing a baccalaureate degree must have earned at least 64 credit hoursUmineigm

a student pursuing an associate degree must have earned at least 32 creditrhddisnfidJniversity.For students who earn fewer than

64 hours from Miami toward a bachelords degree or fewseld than 3
point average used at graduation to determine eligibility for hondns iewer of the following averages: (1) the average for all courses

taken from Miami or (2) the combined average calculated using the grades from all-tnlig®urses.

For students who have exercised the Fresh Start option, grades from all couts&eiid Miami University will be used in calating
eligibility for graduation with honorgSee Reenroliment of Forme6tudents, Chaptel.)

1.11.B Department Honorsd Baccalaureate Degrees

Students, whether or not designateth@sors program students, may apply to complete a departmental honors program in most University
departments. Interested students should see the chief departmental adviser in their major department.

20112012 Student Handbook


http://www.units.muohio.edu/reg/commencement/index.php

28 PART 1 Undergraduate Academic Regulations

CHAPTER 12. Family Educational Rights and Privacy Act Policy

1.12.AIntroduction

FERPA. The Family Educational Rights and Privacy Act of 1974, as amended, commonly known as FERPA, provides students with a

right of access to their education records, permits students terajabhe accuracy of the records and prohibits thecansensual release

of such information except in limited circumstances (see Sections 1.12.B and 1.12. E Deiowdlicy applies to all studenits

attendanceat Miami University. In accordance withe federal regulations implementing FERPA, Miami definesttendancdor first

time students as having accepted the Universityodos dedmecktobeof adm
Ain attendan c eafeniiment, duging dreaks bptween tarndssduring University holidays and vacations, and during

periods of suspension. The University informs students of their rights under FERPA by annual publication of the UniNeysityTpe

Student Handboo#&nd ty publication of annual notification of rights The Miami Student

1.12.BDirectory Information

Definiton.Di r ect ory i nformation may be released to anyone olowihghout t'I
as directory information:

name, campus address, home address, telefisting, and campus-enail address;

age and date of birth;

name and address of parent(s) or guardian(s);

major field(s) of study, including the college, divisialepartment or program in which the student is enrolled;
classification as a freshman, sophomore, junior, senior or graduate student;

dates of enroliment and current enroliment status;

degrees (including date of graduation) and honors awardeddingP r e s i d ebaé &b d ilsitst, honorary or ga
point average of students selected;

8. most recent educational institution attended;

9. photographic, video, or electronic images taken and maintained by the University;

10. participation in officially recognized activities and sports;

11. weight and height of members of athletic teams.

NouhkwdhpE

A student has the right to refuse to permit the designation of any or all of the categories of directory informationlefihwisthing to
exercise thisight must inform theffice of theRegistrar in writing on or before July 15 of the categories of personally identifiable
information that are not to be designated as directory information with respect to that student.

1.12.CAccess to Student Records

Access to Own RecordsA student who is currently attending or who has been enrolled as a student at Miami University may have access
to his or her education records with certain exceptions that are listed below. An educatiorthis defined as material that is directly

related to the student maintained by the institution. The material is covered by the policy as long as the institution msdgnig

decisions about the student or for transmitting information to othesgde of the institution.

A request to review such education records shall be made in writing by the student to the office concerned. The insfifiggon o
concerned shall respond to the request within a reasonable period of time, but not to exdessdfsr the day of the request. Upon
written request, a studewill be provided with a copy of the education record at a reasonable cost.

Records Not Subject to InspectionThe following records shall not be subject to inspection by students:

1. Privatenotes and materials such as grade books used by faculty and staff.
2. Financi al records of the parents of the students or informat
Statement may be released to the student only on the corttitiothe proper authorization has been given by the parent(s).

Non-Admitted Students. This policy does not extend to rejected applicants for admission.

1.12.DWaiver of Access

Students may waive in writing their right of access to confidential letteexofmmendation respecting admission, employment, or the
receipt of an hono©On request, students will be notified of the names of all persons making confidential recommendations; such
recommendations must be used solely for the purpose for which thejntesrded.

1.12.EDisclosure of Information
1.12.E.1 Conditions for Disclosure

Personally identifiable information will not be released from an education record without the prior written consentidéttigestcept
under one omore of the conditions listed below.
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a. The disclosure is to University officials with legitimate educational interests. A University official has a legitimattoedugaerest
if the official needs to review an education record in order to fulfill hisen professional responsibility. A University official is any
of the following:
i. A person employed by the University in an administrative, supervisory, academic, research or support staff positiog (includin
law enforcement personnel and health servita$) s
ii. A person or company with whom the University has contracted (such as an attorney or auditor or collection agent).
iii. A person serving on the Board of Trustees.
iv. A student serving on an official committee such as a disciplinary board or grievance eenamassisting another University
official in performing his or her tasks.
b. The disclosure is to officials of another school where the student seeks or intends to enroll.
c. The disclosure is to the Comptroller General, The Secretary of Education, statéedueathorities or authorized representatives of
the Attorney General for law enforcement purposes.
d. The disclosure is in connection with financial aid for which the student has applied or which the student has recedvedre det
eligibility for aid, the amount of aid, the conditions of aid or enforcement of the terms and conditions of aid.
e. The disclosure is to organizations conducting studies for or on behalf of educational agencies or institutions.
f.  The disclosure is to accrediting organizations toycaut accrediting functions.
g. Thedisclosure is to parent(s) of a dependent student, as defined by Section 152 of the Internal Revenue Code.
h. The disclosure is to comply with a judicial order or a lawfully issued subpoena. The University will make ableasftiort to notify
the student of the order or subpoena in advance of compliance, unless the subpoena is a federal grand jury subpceigpoether
issued for law enforcement purposes and directs otherwise.
i.  The disclosure is in connection with aalte or safety emergency if necessary to protect the health or safety of the student or other
individuals.
j-  Thedisclosure is to a parent or legal guardian of a student under the age of 21 of information regarding any viokafiederfan
state, or loal law or of any rule or policy of the University governing the use or possession of alcohol or a controlled substance if the
University has determined that the student has committed a disciplinary violation with respect to such use or possession.
k.  The distosure is of the final results of any disciplinary proceeding conducted by the University against a student who is an alleged
perpetrator of any crime of violence (as that term is defined in section 16 of title 18, United States Code¥aorcibtesexoffense,
if the University determines as a result of the disciplinary proceeding that the student committed a violation of thé iostitd s r ul e s
policies with respect to such crime or offense. The information shall include only the name of thie gtedeéwlation committed and
any sanctions imposed by the University on the student. The University may include the name of any other student stichas a vi
witness, only with the written consent of that other student. The University will notifyngiof sexual assault of the outcome of any
disciplinary proceeding against the alleged perpetrator.

1.12.E.2 Additional Rules of Disclosure

A record of any disclosures made will be maintained and the student is entitled to inspect and review th@or&atedtial information

will be transferred to a third party only on the condition that such party will not permit any other party to have atmdssformation

without the written consent of the studeMb person, agency, or organization othenttitese identified in this Section 1.12.E will have

access to such records before indicating in writing the legitimate educational or other interest of the person, aggariyatioor Such
record shall be kept wit hoinsgeaion®onlybytieerstuderd, thé redpansibde mdministiatarlahd his@ heo p e n
staff, and persons specifically authorized by law. No notation is required for access by University employees in theursenwdltbeir

duties.

1.12.F University Policyand Pr ocedure on a Studentds Right to
Identifiable Records and the Right to Challenge the Content of Those Records

1.12.F.1 Inspection and Review of Records

Present and former students of Mianmitkrsity have the right to inspect and review their education records. The University will respond
to any reasonable request for explanation and interpretation of reatglent may request the opportunity to inspect and review his or
her records. Sirca request must be made in writing. The request should be made to the chief administrator or designee(s) (e.g., the
UniversityRegistrar, Bursar, dean or chair of academic department) of the office in which the records are on file. A requestfynust speci
records to be inspected and reviewed, the purpose of the disclosure and to whom the records are to be released.

A request by a student to inspect and review his or her records will be granted within a reasonable period of timéinteiisnolh to

exceed 45 days after the request has been received by the depaRewntls will be inspected and reviewed by the student in the

presence of the chief administrator or designee(s). Contested records may not be changed or deleted during the rectss aridns
review. The student shall/l be advised of the st ude thispolicy.tUpoght t o
written request the student shall be provided with a copy of that portion(s) of his or her educatdatracdeasonable cost to the student.

1.12.F.2 Challenging Contents of Records

Request to Amendlf the student believes the education records of the student contain information that is inaccurate, misleading or in
vi ol ation of t hieacyorother aghts, thes studentgnhytask the ¢hiefaaministrator of the office in which the records are
maintained to amend the record. The chief administrator shall advise the student in writing within a reasonable tifmefof the ¢
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admi ni st siantlfohe éhief adivénistrator decides not to amend the record as requested, the chief administrator shall inform the
student of the studentés right to a hearing and give the stude

Hearing

Request The student may requestintwii ng a hearing to challenge the content of th
information contained in the education records is inaccurate, misleading, or in violation of the privacy or other higlggidént. The
written requesshall be delivered to the Office of the Secretary of the University.

Hearingd The hearing shall be held before the Secretary of thehe Uni \
Secretary, within a reasonable time after retogfiphe request. Notice of the time, date and place of the hearing shall be given in writing to

the student at least three (3) working days in advance of the hearing. The student will be given a full opportunity &viclersemnthat

the information catained in the education records is inaccurate, misleading or in violation of the privacy or other rights of the student. The
student may, at the studentds own expense, be reprdasngnted by o

DecisionThe Secretary of the Universityés (or committeebs) decisio
hearing. The decision will be based solely on the evidence presented at the hearing, and will include a sumreaigesfaband the

reasons for the decision. If the Secretary of the University (or committee) determines that the information in the ssiaratismot

inaccurate, misleading or otherwise in violation of the privacy or other rights of the studSgcthtary of the University shall inform the
student of the studentdés right to place a statemengwhjhaorshhee edu
disagrees with the decision.

CHAPTER 13. Financial Obligations

Students are responsible for viewing and paying their eBills. Class registrations are subject to cancellation for ampatizierto clear
fees by the published due date. Students are financially responsible for thaiatiegistctivity. Norattendanceloes notonstitute a
dropped coursésee Registration Procedure§tudents who withdraw from the University may be eligible for a refund based upon the
refund policy published online http://www.units.muohio.edu/bur/

Services, including the release of all academic records of a student or former student (e.g. diploma and transcrifsatod feg
future semesters, may be restricted until any-gastamount owetb the University is paid in full. This includes, but is not limited to,
fees, tuition, charges, fines, and loans due to the University.

The Universityds col | ec htip:dwwwynibssimuohig.edu/lsur/ publ i shed online at:

CHAPTER 14. Student E -mail Policy

A Miami University-provided email address (UniquelD@muohio.edu) is an official means of communication. Students are responsible for

all University communication sent thdir Miami email addresslt is expected that students check thein&il account on a frequent and

consistent basis. To ensure that students remain current with Uniretatsd communications, students are strongly encouraged to check

their email atleast two times a weebtudents are advised to respond to all official University communications as directed in each
communication (e.g., responding in person, by surface mail, omngile Students should not assume anail response is a satisfactory
substitution when directed other wise. ipaliay bniRespamsibi&lse,ofCantputidge nt s s h
Resourcesfound in Sectiorl9 of theMiami University Policy and Information Manu@IUPIM).

Students are subject to thggnail policy beginning at summer orientation, during academic terms for which they are enrolled, during
breaks between terms, during University holidays and vacations, and during periods of suspension.

Students may forward their Miamiraail to another enail address (e.g., @gmail or @hotmail). However, Miami University is not liable
for any problems that may result from forwarding Mianmail to another account (e.g., problems with spam filters, full mailboxes, or loss
of attachments). Students shouldlarstand that forwarding their Universityr&il may have the unintended consequence of exposing
their privacy information to third parties because Interpmiadl is handled in a public fashion.

Faculty members determine how they will useail in theirclasses. Faculty may wish to include theinail expectations in the course
syllabus.The distribution of mass communications is restricted to University departments and offices for University business. External
requests for mass communications will nethonored.

As stated in Section 19 of théiami University Policy and Information Manyal i The Uni versity employs vari
security of its computing resources and us er sednohanccannalduaranteddo we v
such security. o Furthermore, individual s ar-protetddvsiudert thformatione x er c i
via email. In addition, individuals are reminded that some University infdomas not appropriate forgail communication.
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CHAPTER 15. Missing Student Policy and Student Emergency
Contact Information

1.15A Missing Student Policy

Any person who believes an Oxford campus student is missing shoulediatelynotify the Miami University Police In the event
another University office receives a report of i@sing Oxford campus student, that office is responsible for notifying the Miami
University Police. The Miami University Police will make the determination as to whether a student is missing. Upon e cepony
and determining that the student hasrbeissing for 24 hours or more, the Miami University Police will initiate the emergemtgct
procedures

Miami students living on campumsave the optiomo provide the University with a confidential contact in the event the student is
determined to benissing for more than 24 hours. Unless the University is advised in writing to the contrary, the confidential contact will
be the same person(s) as the Emergency Contact infornfatidnB) The University is required by law to notify the parents of any
student who is under the age of 18 years if the student is determined to be missing.

1.15B Student Emergency Contact Information

All students are required to provide the University with a telapimumber (cellular phone or land line) at which they may be reached
during the academic year and for any summer terms in which they are enrolled. All students are required to providesihewittiver
emergency contact information, including the nandelress, and phone number (including a cell phone number if available) of a parent,
guardian, spouse, domestic partner, or other person to contact in the event of an emergency.

Students who do not reside on campus are required to provide the Universityensitteet address of the residence in which they are
physically residing during the academic year and any summer terms in which they are enrolled.
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PART 2 Code of Student Conduct

Introduction
The Code of Student Conduct at Miami University is intehidefoster and protect the central purpose of the University: the free and open
exchange of ideas. This Code appl i eandstudentMdrigaminatiodsscluding Greekgr aduat e

organizationsStudents are subject to this @aaf Student Conduct beginning at summer orientation, during academic terms for which they
are enrolled, during breaks between terms, during University holidays and vacations, and during periods of suspensitmofThe Co
Student Conduct outlines the rightnd responsibilities of students, behaviors prohibited on and off campus, possible sanctions, and the
procedural rights of students and student organizations.

The Code embraces several important values: the rights of free speech and peaceable dsséebdigrh of inquiry and the right to
make constructive criticism; the central importance of honesty to this community; and the desire that all studente martizipgius in
an environment that respects differences of culture, gender, religionagaecsexual orientation, gender identity, national origin and
ability.

Students who have questions about the Code of Student Conduct should call the Office of Ethics and Student Conflict &esolutio
5291417. All references to University offices are ol reference to the most closely analogous offices at Miami University Hamilton
(Student Services), and Mi ami University Middletown fi&.udent A

The Code of Student Conduct

This Code apj¢s toMi a muindersgraduatand graduatetudents, and student organizationsluding Greek organizationghe Code of
Student Conduct primarily prohibits misconduct on University premises (buildings or grounds owned, leased, operatest], @mntroll
syoervised by the University, including the Oxford campus, Miami University Dolibois European Center [see Appendix A], the Miam
University Hamilton campus, the Miami University Middletown campus, and the Voice of America Learning Center; but may#edress

campus conduct when the behavior or the presence ofintetfehee i ndi vi
with the mission, processes, or functions of Miami University. Students should be aware that Miami University tieseiylet to review
and take disciplinary action based on conduct occurring off campus or between academic periods.

Organizational Responsibility

Student organizatior(slefined in Part 5, Chapter 1, Sect®d.A of The Student Handbogland fraternities and sororities (defined in
Part5, Chapter 3of The Student Handbopkre subject to the same conduct standards as individual students. An organization may be held
responsible for a violation of Universitylicy or rule when:

1. one or more of its officers, members, or authorized representatives acting as a member of the organization commitrihe violati

2. the misconduct occurs at amentthat issponsored, financedr endorsedby an organizatiomhere it isreasonable to believe that the
organizationds members knew or should have known t haftthsone or
Code;

3. the misconduct occurs on the premises owned, leased, or operated by the orgavtizagirns reasonable to believe that the
organizationds members knew or should have known t haftthsone or
Code;

Any student studenbrganization fraternity or sororityhat is foundesponsible for violating the Code will be assessed an administrative
feeof $50 per incident.

If a studentstudent organization, fraternity or sorotifyeaks a law that also violates the University standards of conductiuithents

student organization, fraternity or soronihay be held accountable by both civil authorities and the University. The University may, at its
sole discretion, elect to pursue disciplinary action against the spstigté¢nt organization, fraternity sororityprior to, at the same time

as, or following criminal proceedings, even if criminal charges involving the same incident are pending, have been dismésed,
reduced.

Standards of Conduct

In order to promote a safe and civil campus enviremtnMiami University expects each studesrganizationandfraternity and sorority

to follow the standards of conduct. The severity of the offense, prior disciplinary history, whether an offense was cagainitteal

person intentionally selected bgason of their race, religion, national origin, gender, sexual orientation, gender identity, disability, or age,
and other relevant circumstances will be considered in determining the appropriate disciplinary action.

N12190 Procedures

Ohi o Revised Code Sections 3345.22 and 3345.23 procediulr2els9oar e
proceeding against a student does not prohibit the University from taking University disciplinary action againsetstident under the
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same conduct that gave rise to the fl®@hadicallyber oceed

Code for the
to the A12190 proceedings which are summari zed bel ow

subjected

After a hearing which will bedid no more than five days after arrest (continuances may be granted, which may not exceed a total of ten
days), students arrested for one of the offenses defined in Ohio Revised Code 3345.23(D) are subject to immediatefarapgaasion

University. Stuénts convicted of any of the offenses enumerated in Ohio Revised Code 3345.23(D) are subject to automatic dismissal
from Miami University. Students suspended or di smissehoutnder t
the express permission of the President or the Board of Trustees. Students dismissed upon conviction may be readmittedtoraagymitted

other Ohiotass upported coll ege or university, at the di sfterthetaps@ai of t h
one calendar year following dismissal and only upon terms of Blisctplinary Probation (see Ohio Revised Code 3345.22 and 3345.23

for full text of the statutes and see Appendix B of@egle of Student Condurr list of defined ofenses of violence).

Part 2 Student Conduct Regulations
CHAPTER 1. Offenses

A student may be suspended or dismissed for a single violMidtiple violations or additional violations of the Code of Student @it
may result in more severe sanctiod®re than one sanction may be imposed for a single viol&tdsingle act may constitute a violation
of more than oneonductregulation. Being under the influence of drugs or alcohol will not dimimistexcug a violation of the Student
Conduct Regulations.

The standard of evidence used to determine responsielgiedterty i s a
weight of the evidence and does not require a standard beyond a bézsiondot.

*Please note that there are minimum penalties in the case of aloelatéd offensehazing,and dishonesty offenses.

2.1.A Interfering with a University Function (101)

University functions, on or off campus, are defined to include teachiagarch, administration, disciplinary proceedings, University
activities, public safety, and public service functions. This section also includes authorizaatdwessity functions when the act occurs on
University premises. Actions that interfere witlbstruct, or disrupt University functions are prohibited (Bee Student HandbopRart 5,
Chapter 6 guaranteeing the right of expression of students).

2.1.B Dishonesty (102)*

Intentionally furnishing false information or omitting relevant or necessaoynrtion to gain a benefit, to injure, or to defraud is
prohibited. Using or possessing false or altered iordcards)is fi cati o
prohibited. Students may ideatificatiorscard farramypurpese. Epaeples of préhibitetl rehavia inctudet y
forgery, alteration, or falsification of any University documents or records, or misrepresentation of University cretieasalsiclude

grade transcripts, student identificatj computer records, and other official documents. Using a forged or altered document is also

prohibited, even if someone else made the changes. Student identification cards are University property and must seigleodeared

when requested by a Umrisity official in performance of his or her duty.

*If the student has been found responsible for a previous act of academic dishonesprevitarslyviolating Section 102 (Dishonesty) of
the Code of Student Conduct, thenimumsanction will be suspeaion for at least one semester.

2.1.C Sexual Misconduct or Assault/Other Physical or Mental AbuseroHarm (103)

2.1.C.1 Sexual Misconduct or Assault (103A)Intentional or reckless acts that cause or reasonably could cause physical or mental
harm to any prson are prohibited including n@onsensual sexual conduct or contact. Some examples of prohibited behavior include
sexual harassment, voyeurism (including the use of video recording devices), indecent exposure, rape (including acquatéarage)
and physical contact for the purpose of sexual gratification with another without their consent.

Miami University also has developed a sexual offense protocol that explains how incidents of sexual assault are handlémivtiinm
will make changesihhe vi cti més academic and | iving conditions upon reque
opportunity to have others present during the disciplinary proceeding.

Copies of the sexual offense protocol are available in the OffEe¢ohi cs and Student Conflict Resol ut
Dean of Students, the MiatdhiversityPolice, and the Oxford Police Department.

2.1.C.2 Other Physical or Mental Abuse or Harm (103B).Intentional or reckless acts that cause or reasigrcould cause physical
or mental harm to any person are prohibited. Actions that threaten or reasonably could cause a person to believe tiugsrthrepff
cause physical or mental harm are also prohibited. Some examples of prohibited behaviomooiigleassault, battery, stalking,
telephone harassment, computer harassment, threats, intimidation, physical assault or abuse, verbal abuse, and angt dftiz¢r cond
threatens the health or safety of any person.
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Note: A student, who aftdravinga heaing for a violation of Section 2.1.C.1, Sexual Misconduct or Assault, is found not responsible may
be found responsible for a violation of Section 2.1.C.2, Other Physical or Mental Abuse or Harm.

2.1.D Damage, Theft, or Unauthorized Use of Property (104)

Intentional or reckless conduct that results in damage (including tampering or defacing), theft, or unauthorized usty aff phepe
University or of any other person or entity is prohibited. The unauthorized use of University property for persasalgmiprohibited.
Students may not use University property for any activity prohibited by federal, state, or local law or these regulatigriesex
prohibited behavior include gambling on University property, theft, vandalism, and possessigredfygmown to be stolen.

2.1.E Alcohol Abuse(105)

2.1.E.1 Intoxication (105A). Any student whas intoxicated oexhibits negative behavior associated with intoxication after using
alcohol is in violation of this policy.

2.1.E.2 Prohibited Use of Alcohd (105B).Alcohol may be consumed and/or possessed only by those of legal drinking age and only in
authorized locations. Goampus use of alcoholic beverages is restricted in accordance with applicable city and state laws, both in
residence halls and in signated facilities. Students are not permitted to have kegs or beer balls of alcoholic beverages or parties with
alcohol in residence hall rooms. Underage possession, consumption, consumption in unauthorized locations, or furrdiehivlgcof al
beverage$o any person under legal age to drink such beverages is prohibited.

Note Because of Miami Universityds commitment to the responsi bl
imposed upon &nding ofa violation of this policy.

The Uhiversity will notifyby email or regular U.S. maihe parents of students under the age of 21 who have been found responsible for
violating the Code of Student Conduct regarding the use or possession of alcohol or drugs.

A student who after having a haag for a violation of Section 2.1.E.1, Intoxication, is found not responsible, may be found responsible for
a violation of Section 2.1.E.2, Prohibited Use of Alcohol. See SecBdnhfar penalties (see Part 4, Chapter 4 for Policy on Alcohol Use).

A stulent who after having bearingfor a violation of Sectio2.1.E2, Prohibited Use oAlcohd, is found not responsible may be found
responsible for a violation of Section 2.1.N, Complicity.

2.1.F Drug Use(106)

2.1.F.1 Prohibited Useof Drugs (106A). Theuse, offer for sale, sale, distribution, possession, or manufacture of any controlled
substance or drug except as expressly permitted by law is prohibited. The use, offer for sale, sale, distribution,,prssessitacture
of chemicals, products, oraterials for the purpose of use as an intoxicant except as expressly permitted by law is also prohibited.
Examples of prohibited behavior include huffing or sniffing glue or paint and the use of nitrous oxidégyhip

2.1.F.2 Possessionf Drug Paraphernalia (106B) Possession of drug paraphernalia is also prohibited. Drug paraphernalia as it
applies in this section means any equipment, product, or material of any kind that is used in propagating, cultivatigghgreesting,
manufacturing, compouiing, converting, producing, processing, preparing, testing, analyzing, packaging, storing, containing, concealing,
injecting, ingesting, inhaling, or otherwise introducing into the human body a controlled substance.

A student who after having a hearing #oviolation of either part of Section 2.1.F, Drug Use, is found not responsible may be found
responsible for a violation of Section 2.1.N, Complicity.

2.1.G Weapons (107)

Possession or use of a dangerous weapon is prohibited. A dangerous weapondiggeineinstrument, device, or object capable of
inflicting physical harm or death and designed or specifically adapted for use as a weapon, or possessed, carried oreageh as
Examples of dangerous weapons include firearms, explosive devicgsraiaschemicals, knives, fireworks, compressed air guns, pellet
guns, stun or zip gun$asers BB guns, and paint ball guns.

2.1.H Discrimination (108)

Discrimination in University education programs on the basis of sex, race, color, religion, natiginadisability, age, sexual orientation,
gender identity, military status, or veteran status is particularly repugnant to the mission of Miami University. Miansitypirehibits

the unequal treatment in University education programs of a perdbie dasis of sex, race, color, religion, national origin, disability, age,
sexual orientation, gender identity, military status, or veteran statust{segtudent HandbopRart 5, Chapter 14).

2.1.1 Hazing (109

Coercinganother, includig the victim, to do any act of initiation into, or as a condition of participation in, a student organiratenmity
or sorority,or activity that causes or creates a substantial risk of causing physical or mental harm to any person is prohitpled.dExa
prohibited behavior include forced drinking of alcohol or water, paddling, creation of fatigue, physical shocks, degradmiliating
games, physical harassment, branding, public stunts, and forced tattoos (see Appendix30dé thfeStuderConductfor additional
examples and discussion).
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Not e: Because of Miami Universityods commitment to maidbeining
imposed upon a finding of violation of this policy.

2.1.J Violation of Law (110)

Conduct that violates any federal, state, or local law is prohibited. The University will review any conduct reported éng oiEtine

University community, law enforcement personnel, or citizens as being in violation of the law. If in reviemvbesity determines, in its

sole judgment, that the alleged conduct interferemopriset h the Un
disciplinary action will be taken.

2.1.K Failure to Comply/False Reports (111)

2.1.K.1 Failure to Comply (111A). A failure to comply with the directions of law enforcement or University officials acting in
performance of their duties, failure to comply with an order of dispersal, incitement to panicaoe piathibited.Examples of prohibited
behavior include withholding information regarding an alleged criminal act, violation of the Code of Student Conductomivénsity
policy.

2.1.K.2 False Report(111B) Initiation of any false report, warning, threat of fire, threat of explosionth@r@mergencies on
University premises or at any Universigponsored activity is also prohibited. Examples of prohibited behavior include tampering with,
impairing, disabling, or misusing fire protection systems such as fire detectors, sprinklers, atareginguishers.

2.1.L Abuse of Computing Resources (112)

Students are responsible to know and abide by the regulations outlined in thékgsjgensible Use of Computing Resources at Miami
Computing resources include hardware, software, and datedoVicensed, or developed by Miami University, students, or employees.
Theft or other abuse of computer resources is prohibited. Examples of prohibited behavior include, but are not limited to:

Unauthorized entry into a file, to use, read, or changeahtents, or for any other purpose; or unauthorized transfer of a file;

Unauthorized access to, use of, or control of computing resources including circumvention of computing system safeguard;

Unaut horized use of anotheord;i ndi vidual 6s identification or p
Use of computing resources to interfere with the work of another student, faculty member, or University official;

Unauthorized copying of computer software that is owned or licensed to the University;

Use of computing resources to interfere with ndropeeration of the University computing system or educational process;

Violation of software copyrights, license agreements, or trade secrets;

Activities for personal financial gain except as provided for by other University policy;

Using computing resoues to violate federal, state, or local law.

2.1.M Disorderly Conduct (113)

Conduct which is disorderly, lewd, or indecent or which breaches the peace (e.g., causes alarm, annoyance, or nwsdlnite.is pr
Disorderly conduct includes, but is not lindte, any unauthorized use of electronic or other devices to make an audio or video record of
any person while on University premises without his or her prior knowledge, or without his or her effective consent wheacsuding

is likely to cause injur or distress. This includes, but is not limited to, surreptitiously taking pictures of another person in a gym, locker
room, classroom, or restroom.

2.1.N Complicity (114)

Conspiracy to commit, solicitation of another to commit, aiding or abetting thenission of, or attempting to commit any conduct which
is prohibited unde©®ffenses of the Student Conduct Regulationz@hibited.This includes, but is not limited to, being present in a
residence hall room or with a group of persons where the prahils of alcohol or drugs is occurring.

2.1.0 Violation of Sanctions (115)

Violation of any terms of disciplinary restrictions, probation, or suspension is prohibited. Failure to satisfactorilyeceamuigons is a
violation of University policy.

2.1P Violation of University Policy (116)

Students are expected to follow all University policies, procedures, and regulations. Failure to follow University palazesires, or
regulations is prohibited. Such policies, procedures, and regulations include:

CoNoOk~WNE

1. Residence Hall Contracts and Guide to Residence Hall Living Rules and Regulations;

2. Signs, Posters, and Banners; Solicitation and Political Canvassing Regulatiofisg&tadent HandbopRart 5, Chapters 7 and 8);
3. SmokeFree Environment Regulations;

4. TheMiami Bulletind General Bulletin

5. Recreational Sports Rules and Regulations;

6. Housing, Dining, and Guest Services Rules and Regulations.

2.

1Q Unauthorized Use of University Keys or Access Cardd.17)
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The unauthorized use, distribution, duplication, or pgsis@ of any access device including keys or access cards issued for any University
building, laboratory, facility, or room is prohibited.

CHAPTER 2. Sanctions

Sanctions may be imposed singly or in combination on iddaig student organizationsind fraternities or sororitieé studentmay be
suspended or dismissed for a single violation. Multiple violat@redditional violation®f the Code of Student Conduct may result in
more severe sanctions.

No sanction willbe imposed until all appeals are completed (see ChaptérAppeals).Failure to complete a sanction will result in a

hold on the studentdéds ability to register for subm®ragdwihdiw s e mes
as provided irmhe Student Handboo8tudent organizations and fraternities and sororities will not be reinstated until all sanctions are
completed.

The various sanctions adescribeds follows:

2.2.A Dismissal

Dismisal prohibits the student from ever attending Miami University. A student may notdasmi¢ted to the University after dismissal.

2.2.B SuspensiofRevocation of Recognition

Suspension prohibits the student from attendingMiUniversity for the duration of the suspension, which shall not exceed a period of
more than five calendar years following its effective date. The Dean of Students or designee will determine the eféectitredat
suspension (either immediate suspem®r at the close of the current semédimra minimum of one subsequent semester, not to include
summer terms)Academic credit earned elsewhere during a period of disciplswaensiomill not be accepted in transfer. Incomplete
grades may not beemoved during periods of ngegistration including suspension (raocademic) or dismissah student who has been
suspended must petition forearollment.

Suspension of a student organizatiwriraternity or sororitys arevocation ithdrawa) of University recognition. During a period of
revocationa student organizatiaor fraternity or sororityorfeits all the rights and privileges affordegthem by University policyA
student organizatioar fraternity or sororitywhoserecognitionhas beemevokedmust petition fore-recognition Conditions for
reinstatement of recognition will typically be outlined in the origisehction.

2.2.C Disciplinary Probation

DisciplinaryProbation indicatethe behavior o& studet, student organizatigriraternity or sorority has resulted in a sanction that is close
to suspensiorit is imposed for a definite period of time and may include disciplinary restrictions. A stodespiresentativeof an
organization, fraternity asororityon probation may be required to meet periodically with a person designated by the Office of Ethics and
Student Conflict Resolution.

2.2.D Disciplinary Restrictions

DisciplinaryRestrictions may be imposed with or without suspensiewocation ofecognition,or probation. Disciplinaryrestrictions
include but are not limited to:

ONoArLODE

9.

10.
11.
12.
13.
14.

restrictions from participating in intercollegiate athletics, extracurricular activities, and residence life activities;
restrictions in the right of access to campudlifas, including residence halls;

monetary payments for purpose of restitution or to cover the expense of educational sanctions;

required University service;

no contact/restraining orders;

denial of financial assistance from programs funded by the Usiiyer

removal from or reassignment of University housing;

required attendance at educational/assessment programs, such as anger management workshops and comprehensive substance abuse
assessments;

administrative hold on access to specified University docuge

loss of University privileges includinbut not limited to parkingand computing/email resourges

suspension of the opportunity to study abroad

revocation of the right to the use of University facilities, University funding, or other privilegasifefined period of time;
planning of and attendance at educational programming;

prohibition of participation in or sponsorship of social, intramural, or other activities or events.

2.2.E Penalties for Alcohol Violations

22.E.1 Intoxication or Negative Behavior Involving the Use of Alcohol(see Section 2.E.2 for disciplinary procedures for
Prohibited Use of Alcohol). Any student wimintoxicated oexhibits negative behavior after using alcohol is in violation of this policy.
Examples includeny stulent who, after consuming alcohol, destroys property, becomes physically violent, becomes aggressive, or refuses
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to cooperate with any University staff member, police officer, or person of authority who is performing his or her dutiédatson of
this policy.

Minimum Penalties:

a. First Offense. The minimum penalty for a first offense is mandatory attendance at-hdausubstance abuse education program and
a minimum charge of $200 to the student for the program as well as mandatory partigipatiomprehensive substance abuse
assessment and a minimum charge of $250 to the student for the assessment. Further intervention and an opportupégetmpartici
group sessions may be recommended by the counselor. There will be no additionaioctier géudent for participation in the group
sessiongtthe Student Counseling Service.

b. Second OffenseSuspension from the University, either immediately or at the close of the current semester, for a minimum of one
subsequent semester (not to inéwdimmer terms).

If a student is suspended as a result of alcohol violations and subsequently returns to Miami University, anotherfvioéatitmobol

policy may result in dismissal. Registration for subsequent semesters will be withheld untitiéme samplies with the penalties assessed
for the first offense. If a student has been officially found to have committed an alcohol offense and two calendareyelarssieady

without a subsequent finding for such an offense, a prior offense will bedeoadiin determining the current penalty but the minimum
penalty is not mandatory. For multiple violations of the Student Conduct Regulations, additional penalties may be watrampeded

in accordance with normal University disciplinary procedures.

2.2.E.2  Prohibited Use of Alcohol
Minimum Penalties:

a. First Offense. The minimum penalty for a first offense is required attendance at-hduosubstance abuse program designed to
acquaint students with their civil and legal responsibilities as wetleapersonal and career implications of alcohol and other
substance abuse. There will be a minimum charge of $150 to the student for the program.

b. Second OffenseThe minimum penalty for a second offense is mandatory participation in a comprehenstaacibbuse
assessment and a minimum charge of $250 to the student for the assessment. Further intervention and an opportupégetmpartici
group sessions may be recommended by the counselor. There will be no additional charge to the studieigdtopantthe group
sessios at theStudent Counseling Service.

c. Third Offense. Suspension from the University, either immediately or at the close of the semester, for a minimum of one subsequent
semester (not to include summer terms).

If a student isuspended as a result of alcohol violations and subsequently returns to Miami University, another violation of the alcohol
policy may result in dismissal. Registration for subsequent semesters will be withheld until the student complies wiiftidsagsessed

for the first or second offenses. If a student has been officially found to have committed an alcohol offense and twyezie hdae

elapsed without a subsequent finding for such an offense, a prior offense will be considered in detidrenioimgnt penalty, but the
minimum penalty is not mandatory. For multiple violations of the Student Conduct Regulations, additional penalties maytsel \wad
imposed in accordance with normal University disciplinary procedures.

22.E.3 Multiple Alco hol Violations Involving Prohibited Use of Alcohol and Intoxication.The minimum penalty for any
combination of three alcohol violations is suspension from the University, either immediately or at the close of the &mmaester
minimum of one subsequesgmester (not to include summer terms).

2.2.E4 Sanctions for Alcohol Violations by Student Organizations and Fraternities and Sororities (105B)
Minimum Penalties:

a. First Offense. The minimum penalty for a first offense is required attendance of memhbesaanization at a twoour substance
abuse program designed to acquaint organization members with their civil and legal responsibilities as well as thengersonal a
organizational implications of alcohol and other substance abuse. Programs musify@gred by the Office of Ethics and Student
Conflict Resolution. Attendance requirements will be established by the Office of &tliSsudent Conflict Resolution.

b. Second OffenseNo less than two semesters of Disciplinary Probation and one or nibeefoflowing Disciplinary Restrictions:

i. No events with alcohol for a time period to bedfied by the Office of Ethics and Student Conflict Resolution;
ii. Evidence of a risk management plan for organization sponsored @veapplicable, provide proof afational organization
involvement in the development of or approval of the risk management plan;
iii. Denial of the ability to host events for a time period to be specified by the Office of Ethics and Student Conflict Resolutio
iv. Additional substance abuse edtion as specified by the Office of Ethics étddentConflict Resolution;
v. Restriction of access to University controlled space or resources;
vi. Community service approved by the Office of Ethics and Student Conflict Resolution
vii. Required meeting(s) with appropriate university officialpr
viii. Restriction from participation ib/niversity-sponsored events

c. Third Offense.Revocation of recognition, either immediately or at the close of the semester for a minimum of one subsequent
semester. Disciplinary Probatiéor a minimum of two semesters following the period of revocation of recognition.
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If at least three calendar years have elapsed from thefigitelastincident,a prior offense will be considered in determining the sanction,
but does not require thmposition of theminimum sanction

2.2.F Penalties for Dishonesty Violations
Minimum Penalties:

2.2.F1. First Offense.The minimum penalty for a first offense is completion of an ethics and integrity education program and a
minimum charge of $200 toétstudent for the program.

2.2.F.2 Second Offense*Suspension from the University, either immediately or at the close of the current semester, for a minimum of
onesubsequent semester (not to include summer terms).

*If the student has been found respotesiior a previous act of academic dishonesty or for previously violating Section 102 (Dishonesty)
of the Code of Student Conduct, the automatic sanction will be suspension for at least one semester.

If a student is suspended as a result of dishonedbtivios and subsequently returns to Miami University, another violation of the
dishonesty policy may result in dismissRkgistration for subsequent semesters will be withheld until the student complies with the
penalties assessed for the first offense.

2.2.G Written Reprimand

Written reprimand is an official notification that the behavior of the stygdardent organizatigriraternity or sororityhas been

unacceptable. Authorized staff members of the OfficRexidence Lifethe Office of Ethics andstudent Conflict Resolutigrorthe Dean

of StudentOffice may issue a written reprimand without a hearing for violation of regulations. Written reprimands will be placed in the
official disciplinary file.

2.2.H Summary Suspension

TheDean of Studentsr designee may summarily suspend a student, student organization, or fraternity or sorority; prohibit the same from
any or all appropriate portions of University premises, Universilgted activities, or registered student oigation, fraternity or sorority
activities and/or permit the student, student organization, or fraternity or sorority to remain only under specified conditienstéyirth

period prior to a disciplinary hearing. A studestudent organization, fratety or sororitymay also be summarily suspended pending
adjudication of felony criminal charges. A summary suspension will be imposed wheneDeathef Studentsr designee determines

that the continued presence of the studsmident organization,&ternity or sororityon the University campus poses a significant risk of
substantial harm to the health or safety of the studardent organization, fraternity or sorority,torothers, to the stability or continuance

of normal University functions,rdo property.

Before making such a determination, fean of Studentsr designee shall notify the studestudent organization, fraternity or sorority
of the reasons that the summary suspension is being considered and provide thestidéanhbrgamation, fraternity or sororityith an
appropriate opportunity to respond to iean of Studentsr designee. The purpose of the response is to address only:

1. the reliability of the information concerning thenduct of thestudent student organizain, fraternity or sororityand
2. whether or not the conduct and surrounding circumstances reasonably indicate a significant risk as described above.

If, in thejudgment of the Dean of Studemtsdesignee, theontinuedpresence on campus of thieident student organization, fraternity or
sororityposes a significant danger to the University community, the stustedent organization, fraternity or soronibay be

immediately suspended prior to the process described abovBeHlneof Studentsr designee will make a reasonable effort to provide the
notification and response procedures within 24 hours after the notice of suspension has been delivered. If tioe tpoEsentative of

the student organizatiar fraternity or sororityfails to appeartheDean of Students or designeél make the determination based upon
the available information.

2.2 Sanctions for Hazing Violations
Minimum Penalties
2.2.1.1 First Offense.The minimum penalty for a firgiffense shalinclude at least two of the following sanctions:

a. evidence of a risk management plan for orgationsponsored events; dpplicable, provide proof of national organization
involvement in the development of approval of the risk management plan;.

denial ofthe ability to recruit new members for a tiperiod to be specified by tl@ffice of EthicsandStudent Conflict Resolution;
education as specified by the Office of Eth&nedStudent Conflict Resolution

restriction of access to University controlled spand resources;

Disciplinary Probation for a period of no less than two semesters;

suspension for a minimum of one semester

g. any other disciplinary restrictions permitted under Sectiorl2.2

~0oo0o

2.2.12 Second OffenseThe minimum penalty for a seconffense is revocation of recognition from the University, either immediately
or at the close of the semestfer no less than two semestarsdDisciplinaryProbation for at least two semesters following the
reinstatement of recognition.
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If an organizabn or fraternity or sorority has been found to have committed a hazing offense and three calendar years have elapsed from
thedate oftheincident without a subsequent finding for such an offense, a prior offense will be considered in determiningrihe curr
penalty, but the minimum penalty is not mandatory.

CHAPTER 3. Hearing Procedures
2.3.A Complaint and Notice

23.A.1 Complaint. Any person, agency, organization or entity may make a complaint to tlee ©ffEthics and Student Conflict
Resolution alleging a violation of a regulation by a studsntient organizatiqror fraternity or sororityThe University will treat a police
report or citation as a complaint.

2.3.A.2 Notice. The Office of Ethics an&tudent Conflict Resolution or designee or Offic&kekidence Lifeafter reviewing a
complaint or on its own initiative, may initiate the disciplinary process by giving the accused sttutbatit organizatigriraternity or
sororitywritten notice of he alleged violation(s). The notice may be sent to the mailing address antdragldress listed with the
University information system or the address on the complaint. Notice also may be delivered in person by law enforcenrexitqudrg
Universitystaff. The written notice shall describe the alleged violation(s) and inform the ststdelent organizatiqror fraternity or
sororityabout the reported circumstances underlying the alleged violation(s).

For complaints alleging violations in whichspension is not a proposed sanction, the student will not be afforded an opportunity for a
procedural review.

The notice will contain the proposed sanction(s) for the violation and the following statement:

If you dispute the allegations, you may requesearing before Student Court or an administrative hearing. If you do not request a
hearing within five University working days of the date of this notice, you will be deemed to have committed the vidl#t®praposed
sanction(s) will be imposed. 16y request a hearing, the administrative hearing officer or Student Court may (if you are found to have
committed a violation) impose any sanction from written reprimamigoiplinary Probation (for minimum mandatory sanctions see
Sections 2.E.1, 22.E.2, and 22.F of The Student Handbopk

2.3.B Procedural Review

The purpose of the procedural review is to review the charges, provide an explanation of the disciplinary processedissussuhd e nt 6 s
student ofygfamatzat nio togiéns andadviss the studestudgndosganizatigror fraternity or sororityegarding the

potential sanction(s) for the alleged violation(s). The accused student or an authorized student representative of thgastizaéinon

fraternity or sororityshall attend the procedural review, which will be conducted by a judicial staff member in the Office of Ethics and
Student Conflict Resolution on the Oxford campus, Student Services on the Hamilton campus, or Student Affairs on therMiddleto
campus. In th®©ffice of Ethics and Student Conflict Resolution, the judicial staff member will be the Director or Associate Director of
Ethics and Student Conflict Resolution or designee. On the Hamilton campus, the judicial staff member will be the Asststanf D

Student Services or designee; on the Middletown campus, the judicial staff member will be the Associate Dean for Sitglent Affa
designee.

The judicial staff member shall determine and advise the stugtadent organizatiqror fraternity or soroty of the proposed sanction(s)
during the procedural review. If an accused studgatient organizatigror fraternity or sororitythrough an authorized student
representative) fails to appear at the procedural review, the stetietgnt organizatiomy fraternity or sororitymay be deemed to have
committed the violation and the sanction(s) set forth may be imposed or the matter may be scheduled for a hearingetibthefdise
judicial staff member. Procedural reviews may be rescheduled asthnetibn of the judicial staff member.

2.3.C Selection of Hearing Option

A student student organizatigriraternity or sororitymust, no later than two University working days from the time of the procedural
review or if there is no procedural reviewdidays from receipt of the notice, select one of three options and return the Page Two Option
Form to the Office of Ethics and Student Conflict Resolution.

The options are:

1. Admit to the charge(s) and agree to accept the imposition of sanction by ite @fEthics and Student Conflict Resolution; or

2. Request an administrative hearing before the Director of Ethics and Student Conflict Resolution, Associate Directoreer desig
Associate Dean for Student Affairs/Student Services on the regional sasnpudesignee, or DirectorRésidence Lif@r designee
(as applicable); or

3. Request a hearing
a. before Student Court if suspension or dismissal is not a potential sanction; or
b. before the Disciplinary Board if suspension or dismissal is a poltsatiation.

The Office of Ethics and Student Conflict Resolution encourages students charged in the same incident and who havesahwesen the
hearing venue to have their cases consolidated for hearing. The Office of Ethics and Student Conflict Reseluésnthe right to
require consolidation for a hearing when students charged in the same incident have chosen the same hearing venue.
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If the accusedtuden; student organizatigrraternity or sororityfails to timely notify the judicial staff membef the option selectedhe
Office of Ethics andStudentConflict Resolution will select and schedule the hearing.

23.D Hearing

23.D.1 Administrative Hearings. The administrative hearing officer or designee will schedule and conduct the hearing and will
determine from the weight and credibility of the statements and evidence presented wheatiugietitstudent organizatigriraternity or
sororityhas violated the Student Conduct Regulations.

a. The hearing shall commence not sooner than three Universit§ing days after the request for a hearing.

b. The complainant and the accused student or authorized representative of the stadesgarganizatigriraternity or sororityare
entitled to be advised at the hearing by another person of their choicearEhegch entitled to bring an attorney, at their own
expense, to the hearing. This attorney may act as an adviser to the complainant, thesameisiesiudent organizatigriraternity or
sororitysubject to the constraints imposed by the administrageging officer.

c. The hearing shall be closed to the public. Both the complainant and the accused are entitled to bring two personsttotteipport
hearing. The University may accommodate concerns for personal safethewegj) and/or concerns regardiconfrontation among
the complainant, the accused and other witnesses during the hearing by providing separate facilities, by using anvisualyscree
permitting participation by telephone, videophone, closed circuit television, video conferenditeg, statement or other means.

d. The accused shall have the right to file with the administrative hearing officer a written response to the chargesonseymesp
be filed and a copy delivered to the Office of Ethics and Student Conflict Resolulé@asta24 hours prior to the hearing. The
administrative hearing officer shall have the right to determine the acceptability of testimony and other evidence dhe@nigpghe
and may place time limitations on testimony and on closing arguments. Chariauésses may be called prior to the
recommendation of sanction(s) in the event the student is found to have committed a violation of the Student CondwaiRegulati

e. The accused and the complainant shall have the right to submit evidence and questsenveithesses who testify in the matter. If
the University elects to accept a witnessods writorbam st atemen
statements shall be fully disclosed to the other side and they shall be gie@pdinrinity to respond to such statements. Witnesses
other than the complainant and the accused shall be present only when they are giving testimony. The administrativiéickearing o
has the right to control all questioning of witnesses and may reairall questions be conducted by the hearing officer.

f.  The hearing shall be recorded on equipment supplied by the University. Either the complainant or accused may makédaravisions
stenographic report of the hearing, subject to their own paymeme abst; or as the parties may agree, in advance in writing, to share
the expense of the stenographic report. If a stenographic report is made, a copy shall be supplied to the University at no co

g. The University may elect to present the case on beh#ieafomplainant. In rare instances, the University may elect to present the
case using a licensed attorney. In that event, the accused will be given notice and an opportunity to be represernceddyyasritet
studend student organizatidns , r hr ayés or sororityds own expense

h. The only persons entitled to be present at the hearing are the complainant, the accused (each with an adviser dfidisecaiebac
maximum of two persons for support) and personnel from the Office of Ethics armhSBahflict Resolution.

If the administrative hearing officer or designee determines that a violation of the Student Conduct Regulations hgashecamustesl will
impose the appropriate sanction(s). If an accused stigledéent organizatigror fratenity or sororityfails to appear at a scheduled
administrative hearing and the absence is not excused, the hearing may proceed without the presence of the accusadyHbearings
rescheduled at the discretion of the administrative hearing officer.

23.D.2 Disciplinary Board Hearings. The University Disciplinary Board will be composed of ten faculty members, endorsed by the
chair or cachairs of the Board and appointed by the President; eight undergraduate students, who are juniors or seniors, nominated by
Associated Student Government and appointed by the President; and two graduate students, nominated by the Dean of BehGohduat
and appointed by the President. The Disciplinary Boards on the regional caimptdaesiton and Middletown will be composed of six
faculty members appointed by the President and four undergraduate students who have earned at least 30 semester imogos@nd are
academic standing, nominated by the AssociatedeBtuGovernment on the respective campus and appointed by the President. The chair
or cochairs of the Disciplinary Board will be members of the faculty and will be appointed by the President. Except for tihecghair

chairs, who will serve thregear tems, all members will serve ofyear terms. Quorum for University Disciplinary Board hearings is

defined as at least three faculty members and two students. If the accused student is a graduate student, one ahthalstuslshall be

a graduate studen

In cases in which the accused studstudent organizatiqror fraternity or sororitys entitled to and has timely requested a hearing before
the Disciplinary Board, the Office of Ethics and Student Conflict Resolution shall schedule the hearing.

a. The hearing shall commence not sooner than three University working days after the request for a hearing.

b. The accused shall have the right to file with the Disciplinary Board a written response to the charges. Any responfitechastibe
a copy deliveredo the Office of Ethics and Student Conflict Resolution at least 24 hours prior to the hearing.

c. The complainant and the accused student or authorized representative of the accused student grgaffrizggioity or sororityre
entitled to be advised ¢he hearing by another person of their choice. They are each entitled to bring an attorney, at their own
expense, to the hearing. This attorney may act as an adviser to the complanactused studerstudent organizatiorr fraternity
or sororitysubject to the constraints imposed by the Disciplinary Board.

d. The hearing shall be closed to the public. Both the complainant and the accused are entitled to bring two personstfotteipport
hearing. The University may accommodate concerns for pdrsafedy, weltbeing, and/or concerns regarding confrontation among
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the complainant, the accused and other witnesses during the hearing by providing separate facilities, by using anvisualyscree
permitting participation by telephone, videophone, etbsircuit television, video conferencing, written statement or other means.

e. Thechairor a member of the Disciplinary Board designated by the chair to preside, shall have the right to determine the acceptability
of testimony and other evidence during learing andnayplacetime limitations on testimony and on closing arguments. Character
witnesses may be called prior to the recommendation of sanction(s) in the event the student is found to have commtitedd viol
the Student Conduct Regulations.

f.  The accused and the complainant shall have the right to submit evidence and question adverse withesses who testiriifthe matt
the University elects to accept a witnessos writorbam st at emen
statements shall be fully disclosed to the other side and they shall be given the opportunity to respond to such tétiessspts.
other than the complainant and the accused shall be present only when they are giving testimony. The DBogglihhag the right
to control all questioning of witnesses and may require that all questions be conducted by the Board.

g. Inrareinstances, the University may elect to present formally a case using legal counsel. If the University elects accpeese
using legal counsel, the accused will be given notice of the decision and will also have the opportunity to be représgatted by
counsel.

h. The hearing shall be recorded on equipment supplied by the University. Either the complainant or the acauséeé prayisions
for a stenographic report of the hearing, subject to their own payment of the cost; or as the parties may agree, im\adtingceoi
share the expense of the stenographic report. If a stenographic report is made, a copy shatdé¢ostifgoUniversity at no cost.

i.  Both sides shall be given a reasonable opportunity to present a closing statement.

At the close of the hearing, the Disciplinary Board shall deliberate privately as to whether the accused violated thgo8twdnt
Reguhtions. Boards will seek to reach consensus in adjudicating cases. In the event there is not consensus, a majorityaiote (the
voting) will determine the outcome. In the event of tie votes, the report of the Board will be that no judgment was teaderedte
does occur, the Office of Ethics and Student Conflict Resolution will have the option of referring the case to anotlirayiSoprd
hearing in which the case is heard by Disciplinary Board members not present at the previous hithaiingrWalendar days after the
close of the hearing, the Disciplinary Board shall report its findings. If the Board determines that the accused vicdgialdtibas, it
will provide a written recommendation of the sanction to be imposed.

23.D.3 Student Court Hearings. Hearings before Student Court shall follow the same procedures as are followed by the Disciplinary
Board. The Student Court will consist of 15 undergraduate students and up to two alternate undergraduates. StuderfirBertéie con
Student Court appointments. The term of office will be for one calendar year beginning on the last day of second semister or u
resignation or removal. Quorum for Student Court hearings is defined as at least five students. If the accused stadierttéssiuglent,

one of the student members shall be a graduate student. The Student Court will handle all cases referred to it bpfikghfficnd

Student Conflict Resolution.

23.D.4 Notification . The Office of Ethics and Student Conflict Resmntwill notify the studentstudent organizatiqriraternity or
sororityof the decision (in writing) of the outcome of the hearing and will also notify the sfstiethént organizatioriraternity or
sorority, if responsible, of the sanction(s) imposed.

23.D.5 Administrative Fee. Any student studenbrganizationfraternity or sororityhatis found responsible for violating the Code
will be assessed an administrative 6¢&50 per incident.

CHAPTER 4. Appeals
24.A University Appeals Board

24.A.1 Following the suspension or dismissal of a studetti@revocation of recognition ofstudent organizatiomr fraternity or
sorority,the accused studerstudent organizatigriraternity @ sororityand the Office of Ethics and Student Conflict Resolution or the
Office of Residence Lifdnave the right to file a written appeal with the University Appeals Board within five University working days of
the written notification of the dispositiasf the matter by the Office of Ethics and Student Conflict Resolution or OffiResitlence Life
The appeal should be addressed to the chair of the University Appeals Board and should state the basis for the apydahahudistadl
supporting docments. Regardless of campus origin, all appeals should be submitted to the Office of Ethics and Student Conflict
Resolution on the Oxford campus. During the period of appeal, all sanctions, except for summary suspension, will behelta a

a. The Univesity Appeals Board shall be composed of five faculty, three undergraduate students, and one graduate student, all of whom
shall be members of the University Senate and shall be appointed by the President. Quorum for the University Appeals Board is
definedas three faculty members and two students.

b. The function of the University Appeals Board shall be as follows: to hear appeals of undergraduate academic misconiduct cases,
accordance with the undergraduate academic integrity regulations publisftezl Budent Handboakio hear appeals in student
disciplinary cases, in accordance with the Student Conduct Regulations publigted3tudent Handbook

24.A.2 Appeals may be filed for the following reasons:

a. inappropriate sanction;
b. procedural defect in thedaudication of the case;
C. new evidence.
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24.A.3 The Appeals Board will meet in closed session(s). The Appeals Board, in considering an appeal, shall find the appeal to have
merit or not have merit by majority vote, within the parameters set forth below:

a. If the appeal alleges that the sanction was inappropriate and the Appeals Board finds the sanction to be inappropriadés the Appe
Board may increase or reduce the sanction.

b. If the appeal alleges that there was a defect in procedure or new evidence iegraseénhe Appeals Board finds that there was a
defect in the procedure or new evidence was presented which was sufficiently substantial to have affected the outcpeesthe Ap
Board will order a new hearing.

The Appeals Board will notify (in writinghte accused and the Office of Ethics and Student Conflict Resolution of its decision within ten
working days of its receipt of the appeal from the Office of Ethics and Student Conflict Resolution. If the Appeals Boasl req
additional time, the Vice Priglent for Student Affairer the Dean of Studentsay extend the time limit. The extension shall be in writing
and shall include the reason for the extension, and copies shall be forwarded to both the complainant and the respoeddrgating is
ordered, the new hearing will be held before the original hearing authority.

24.B Vice Presidential Review

In theevent the original hearing authority or the appeals board imposed a safictimpension or dismissal, the accused student, the
accused stua organization, ofraternity or sorority, othe Office of Ethics and Student Conflict Resolution or the OffidRexfidence
Life may request the Vice President for Student Affairs or designee to review a dekisignest for review must be presentedhe
Office of the Vice President for Student Affairs in writing within three University working days of the receipt of tha noiifecation of
the decision of the Appeals Board. The request should state the basis for the request and includetialy sigmuments.

24B.1 Requests for a Vice Presidential review may be filed for the following reasons:

a. inappropriate sanction;
b. procedural defect in the adjudication of the case;
c. new evidence.

24.B.2 The Vice President or designee may elect to reviemobreview a decisiorin cases where the Vice Presidentesignee
elects to review a decision, the Vice President or designee shall find the appeal to have merit or not have meritpaithindtezs set
forth below:

a. Ifthe appeal alleges that thenstion was inappropriate and the Vice Presiaderdesignedinds the sanction to be inappropriate, the
Vice Presidenbr designeenay increase or reduce the sanction.

b. If the appeal alleges that there was a defect in procedure or new evidence is peegktiied/ice President designedinds that
there was a defect in the procedure or new evidence was presented which was sufficiently substantial to have affexietbittbeout
Vice Presidenor designeavill order a new hearing.

The Vice Presiderdr designeewill notify the parties in writing of either the decision not to review or to review the matter and, if
revi ewed, t heorVidceesdistysitesenbdse mattey sn review.

24.B.3 The decision of the Vice President or designee &mga a sanction or sustain the finding of the Appeals Board isTimal.
result of any new hearing ordered by the Vice President or designee may be appealed only as detaileddd.Bettiamew hearing is
ordered, the new hearing will be held beftine original hearing authority.

CHAPTER 5. Miscellaneous
25.A Withdrawal

Should an accused student be academically dismissed or withdraw from Miami Univegsftyor e a 12190 or disci pl
resolved, the matter may proceed in the absence of offidee student
transcript indicating fidi sci phnoargnshargesnaeaomppehndi ag b adis
earned elsewhere during a period of disciplinary hold will not be accepted in tréndfsciplinary hold will not permit a student to

register for a subsequent semester, change a currsstsclaedule, or receive an official transcript. Students are able to drop and withdraw

from a course(s) per University policy as noted in Section 1d.The Student Handbookf a hold is placed subsequent to a student

registering for classes, the das will be cancelled prior to the start of the semester.

25.B Release of Disciplinary Information

The Clery Act and the Family Educational Rights and Privacy Act (FERBERNIt universities to disclose certain disciplinary
information.

In cases of an alleged sex offense, in accordance with the Clery Act, both the accuser and the accused will be notifigdpirtherit
outcome of the disciplinary proceedings. Upon request Miami University will disclose to alleged victims of crinoésnaevor
nonforcible sex offense the results of University disciplinary proceedings. If the student is an alleged perpetratoe affaiolence or
nonforcible sex offense as defined by FERPA, and is found responsible for violating the Code of(Rindaat, the University may
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disclose to any person the final results of University disciplinary proceedings (name of the student, Code Sectioanib&atection
imposed).

The University will notifyby email or regular U.S. matihe parents of studentinder the age of 21 who have been found responsible for
violating the Code of Student Conduct regarding the use or possession of alcohol or drugs.

25.C Disciplinary Records

The Office of Ethics and Student Conflict Resolntis responsible for maintaining student disciplinary records. Disciplinary records are
kept confidential to the extent permitted by law (see Secti@B 2bove).

1. Records of disciplinary actions resulting in a finding of not responsible are maintaittegl ®ffice of Ethics and Student Conflict
Resolution until the end of the academic year in which the finding is made at which time they are destroyed.

2. Records of disciplinary actions resulting in a finding of responsible and sanctions other than sngpatismissal are maintained by
the Office of Ethics and Student Conflict Resolution for seven years following the date the finding is made at whicly tinee the
destroyed.

3. Records of disciplinary actions resulting in a finding of responsible ancctiganf suspension or dismissal are maintained
indefinitely by the Office of Ethics and Student Conflict Resolution. A notation of suspension or dismissal is refldtted ostt udent 6
official University academic record (transcript) maintained by th&c®fif the Registrar.

4. Arequest to expunge a record may be made in accordance with Sesiibbélow.

5. Academic credit earned elsewhere during a period of suspension or dismissal will not be accepted in transfer. Incoeplatygrad
not be removed duri periods of noracademic suspension or dismissal.

25.D Requests to Expunge Disciplinary Records

At any time after seven years from the date of the finding in which a sanction of suspension was imposed, a studergtad étnmeay

petition the Dean oBtudents or designee to have his or her disciplinary record expunged. The decision to expunge will be based on the
severity of the violation(s), the personds disci pbs)ilfthamreged recor d
is expunged any notation of a disciplinary suspension will be removed from the official academic record maintained iog thfetlaaff

Registrar.

A student who has been dismissed from the University may not request to have his or her record expweged. tHe Vice President
for Student Affairs has authority to expunge the record and remove the notation in extraordinary circumstances, seveyemademi
following the date the finding was made.

25.E Refund Policy

In the event of a suspension or dismissal, the University will follow the regular refund schedule available via the tO&iBeisar
website ahttp://www.units.muohio.edu/burHousing fees areonmally prorated, forfeiting the deposit, in the event of a suspension or
dismissal from University housing.

25.F Graduation

All Miami University disciplinary charges against a student must be resolved and sanctions completed before a stuténtds elig
graduate.

25.G Interpretation of the Code of Student Conduct

Any question of interpretation or application of the Code of Student Conduct shall be referred to the Vice Presidernfokftind or
designee for final determination.

CHAPTER 6. Appendix - Supplementary Disciplinary Procedures

APPENDIX A. The Miami University John E. Dolibois European
Center (MUDEC) Discipline Policies

26A.A Student Conduct

The Code of Student ConductTime Student Handboadhall apply to all students at MUDEC. This includes the policies regarding the use
and abuse of alcohol or other drugs, with recognition that the laws abroad may vary from those in the Unit¥dn8tatbere is evidence

or an allegatin of a violation of the Code of Student Conduct and/or of MUDEC regulations, disciplinary proceedings may be initiated.
Specifics of the conduct policy are spelled out below and on the waivesfadantsnust sign before leaving the U Al provisionsof

the Code of Student Conduct regarding procedures shall apply to students at MUDEC, with the following exceptions:

1. Disciplinary action will be initiated by the Dean of MUDEC. Prior to the procedural review, the Dean will consult witifahé Ox
campus Ofice of Ethics and Student Conflict Resolution to determine whether the case should be adjudged in full at MUDEC or
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whet her some aspect of the disciplinary process shloeul d be wun
notified ofthis decision as part of the procedural review.

2. In addition to the sanctions listed in ChajRer f the Code of Student Conduct , it shall k
at the Dolibois European Cent er ogedlUhp &Cigiod madeby thelexembowrgrg t he s a
Disciplinary Board does not preclude the possibil iampys.of furt

3. All references to University officials are deemed references to the most cloa@gaeus officials at MUDEC.

4. The MUDEC Disciplinary Board shall be composed of five memi@ng fulltime faculty member of MUDEC (who shall serve as
chair and arrange for minutes of the proceedings to be kept); the Student Activities CoqmireaEurg@ean instructor familiar with
MUDEC; andtwo students.

a. The Dean shall appoint the faculty and staff members at the beginning of each academic year. The two student members, plus
one alternate, shall be appointed by the Dean of MUDEC at the beginnindhafezaester or at other times if a vacancy should
occur.

b. The Dean shall attend the meeting of the Disciplinary Board in order to explain the reasons for instituting disciplinary
proceedingsigainst the student.

5. The University Appeals Board of Miami Univegi Oxford, Ohio, will adjudicate any appeals of the findings of the MUDEC
Disciplinary Board.

6. There will be no vice presidential review of these decisions.

Following suspension and/or dismissal from MUDEC, the student will be required to leave Unipegsitied housing in Luxembourg
immediately. No refund of fees paid will be made.

2.6A.B Waivers

Before leaving for Luxembourg, all students are required to sign a waiver indicating: (a) that they have read and uhddvtiiEC
attendance and discipk policies, and (b) that they understand and accept the possible sanctions in case of any violation of one or the other
(or both) of these policies.

APPENDI X B. N12190 Of fenses

12190 Offenses of Violence
The Ohio Revised Code emerates the following offenses of violence:

2903.01- Aggravated Murder
2903.02- Murder

2903.03 Voluntary Manslaughter
2903.04- Involuntary Manslaughter
2903.11- Felonious Assault
2903.12- Aggravated Assault
2903.13- Assault

2903.15- Permitting Chid Abuse
2903.21- Aggravated Menacing
2903.211- Menacing by Stalking
2903.22- Menacing

2905.01- Kidnapping

2905.02- Abduction

2905.11- Extortion

2907.02- Rape

2907.03- Sexual Battery

2907.05- Gross Sexual Imposition
2909.02- Aggravated Arson
290903- Arson

2909.24- Terrorism

2911.01- Aggravated Robbery
2911.02- Robbery

2911.11- Aggravated Burglary
2917.01- Inciting to Violence
2917.02- Aggravated Riot
2917.03 Riot

2917.31- Inducing Panic

2919.25- Domestic Violence
2921.03- Intimidation

2921.04- Intimidation of Crime Victim or Witness
2921.34- Escape

2923.161- Improperly Discharging Firearm at or Into Habitation or School Safety Zone
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Division (A)(1), (2), or (3) of section 2911.2Burglary
Division (B)(1), (2), (3), or (4) of sectin2919.22 of the Revised CodEndangering Children

APPENDIX C. Hazing
2.6C.A Definition

I'n the University context, the term fihazingodo typigapdy refers
community by hose who are established within the group. Hazing is a broad term encompassing a multiplicity of actions and activities
which do not contribute to the positive development of a person; or which inflict or intend to cause mental or bodilahaietyoo

which demean, degrade, or disgrace a person.

Hazing is based on the premise that some members are less equal than other members and, therefore, less deservingsof respect.
rationalized by the philosophy that membership is earned, not learnedgteapiecially undermines new member education programs by
eroding the atmosphere of mutual respect and trust necessary for groups to contribute to the positive personal groaribefsll

Hazing is strictly prohibited by University policy and state law.

2.6C.B Examples of Hazing
Examples of activities or situations that meet the definition of hazing indludere not limited tpthe following

1. Forcing, requiring, authorizing, or encouraging any person to ingest alcohol, other drugs, food, orrasubsthace that is spoiled,
undesirable, unsafe, or unhealthy.

2. Any form of paddling, physical abuse, psychological abuse, deception, or shocks.

3. Morally degrading or humiliating activities, games, or stunts includingnot limited tothe following:

Throwing anything (whipped cream, water, garbage, paint, etc.) at an individual.

Chairings and fApolings. o

Deliberately creating a mess and requiring any person to clean up the mess.

Requiring or encouraging a person to yell when entering or leaving the chapse or any other location.

Audible harassment such as yelling and screaming at a person, calling him or her demeaning names.

Playing extremely loud music or music which is repeated over and over.

Any activity that i nt estiéparsudss(clagsiattehdange) praparadian\studyérel 6 s schol a

Causing excessive fatigue by any means including calisthenics, or not permitting six (6) hours of continuous sleep. each night

Branding.

Conducting a new membeelated activity between thetrs of midnight and:@0a.m., or awakening individuals during these hours.

Compelling an individual or group to remain at a certain place or to be transported within or beyond the Oxford Citgdithitsps§,

kidnaps).

9. Requiring or compelling any pems to conduct or participate in quests, treasure hunts, scavenger hunts, paddle hunts, big and little
brother or sister hunts.

10. Requiring any person to fimarcho in formation or dress |ike o

11. Requiring a person to carry items that might be cumbersomloarrassing.

12. Not permitting a person to talk during an extended period of time.

13. Requiring nudity at any time.

14. Requiring an individual to perform personal errands (servitude).

15. Preventing any person from practicing personal hygiene.

~oooow

©No G A

16. Endorsing or encouragimgny per son6s participation in any activity that coc
Ohio hold accountable not only the perpetrator of the activityhmse present and able to prevent a hazing incident from
occurring.

2.6C.C Questions to Ask

While this appendix is by ho means-alicompassing, it should present a clearer view of what hazing is. If you are planning an activity,
you may wish to use the following questions, adapted fromtladphian as guidelines

Will the activity achieve one or more of the predetermined goals of your new member program?

Would you be willing to tell your adviser about the activity in advance?

Would you be willing to perform it in front of a University faculty or staff member?

Would you bewilling to send a snapshot of the activity to your parents and the parents of the students involved?
Would you be willing to go to court to defend the merit of the activity?

agrLODE

If you are able to answer yes to these questions, then it is likely thattitrityas appropriate for your organizatiam fraternity or
sorority. The Office of Student Activities and Leadership should be consulted if questions arise about the appropriatenesstgf an acti
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CHAPTER 1. Residency Requirements

All Oxford campusirst- and secongear fulttime students are required to live in the residence halls through the spring semester of their
second academic year of enrollment. Students in residence halls are required toestdaddniversity meal plan. Students who (1) are
over 21 years of age; (Bside with their parents, legal guardians, spouses or dependent children:t{B)ef@inployed; or (4) have
matriculated fulltime for at least two years at another institatdd higher education or a regional campus are automatically exempted from
this requirement.

Students seeking an exemption to this requirement must submit an application to the Office of the Dean of Studeriistatdiggist s
weeks before the beginnind the semester for which the exemption is sought.

In lieu of a second year of residency, qualified students are permitted to live in qualifeeangftis housing owned or controlled by a
recognized student organization. Contact the Office of the De@tudénts for additional information.

CHAPTER 2. Residence Halls
3.2.A Mission

Historically, Miami has been a residential university, and its residential character is a major and distinctivelfeanesidence halls
provide special programs and services that promote student development and learning-yidee fibtisers serve as academic advisers in
the firstyear halls. Firsyear hall programs promote adjustment to campus life and suppderaic achievement. Upperclass hall
programs foster personal growth, learning, socialization, andesgibnsibility. Because the residence hall experience contributes
significantly to the educational mission of the University, Miami houses students éatémt permitted by space and facility limitations.

The residence halls are operated and maintained as student accommodations under policies and charges establishedsity Bealthive
of Trustees. The University may exercise its parietal privikfgequiring any undergraduate student to live in University residence halls.
The organization and administration of residence hall life is the responsibility of the Office of Residence Life. Ak sasiging in
residence halls are subject to the atitly of the Director of Residence Life and the staff of Eeector. FirstYear Advisers, Assistant
FirstYear Advisers, Resident Directors aRdsidentAssistantsare members of the staff of the Director of Residence Life. Please refer to
the Guide to Rsidence Hall Livindor specific information about hall regulations.

Heritage Commons apartments are operated and maintained as student accommodations under policies and charges established by t
University Board of Trustees. Please refer toGéde toHeritage Commons Livinfpr specific information about apartment regulations
and staff.

3.2.B Supervision
Each residence hall is supervised by a Fiiesar Adviser or Resident Director, assisted by a groupsifientassistantsEach hall also
elects offcers to organize and coordinate social, educational, and recreational programs.

3.2.C Social Activity Regulations

Please refer to theGuide to Residence Hall Livingpr specific information regarding regulations
and staff.

CHAPTER 3. Student Room Regul ations
3.3.A Right of Room Entry

The University respects the studentsdé desire for psdholasskiy . |
and provides for the health and safety of residentsnigégssary for the University to exercise the contractual right of room entry;
thereforethe University reserves the right to make periodic health, safety, and maintenanceoémeokss to administer regulations.
These checks are conducted by persofioat the Office of Residence Life and the Department of Housing, Dining, and Guest Services;
the hall government is encouraged to designate a student to accompany the staff on these checks. Any materials onsnodificatio
determined to be a health or safezard must be removed upon request. This policy is designed to ensure the reasonable, restrained
utilization of this contractual right by authorized representatives of the University without violating the fundamestaf tiggastudents.
Needless toay, effective implementation of this policy depends upon mutual trust, cooperation, and the sound judgment of all parties.

3.3.B Appliances and Electrical Wiring

Television sets with seffontained antennas, VCRs, DVD players, radios, CD players, eléctzoas, clocks, hair dryers, lamps, heating
pads, personal computers, and fans are permitted in student rooms providing their use does not disturb the other dbeupaifimgf
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and that their state of repair is not a fire hazard. Students arerageduo use surge protectors with electronic equipment such as
computersMicrowaves are permitted in rooms (one per room); compact refrigerators must be rented from Housing, Dining, and Guest
Services. Microwaves cannot exceed 700 watts.

Safety and insamnce standards require that certain restrictions be placed on the use of other electrical appliances in residence halls.

1. Popcorn poppers, hot plates, grills, skillets, coffee pots, and toasters may be used in kitchenettes or other desiyhatmdicirea
student rooms; no other cooking devices are permissible.

2. Sun lamps, dehumidifiers, and gas appliances may not be used.

3. Personal air conditioners are not permitted under any circumstances. Students may request and remtouimeovair coditioners
from the University.

4. Tampering, altering, or rewiring electrical outlets (including telephones) is a fire and safety hazard and is prohihitedofhe
personally owned electric irons is limited to laundry rooms.

3.3.C Treatment of Walls and Furnishings

Rooms may be decorated utilizing molding hooks and twine, which are availablthfroesidence hall adviser and manager. Twine,
metal, aluminum, and fishing wire are the only approved items that may be used for mountings and/or hacgingss Pisstiak has the
least damage potential, its use is permitted with the understanding that damages may result. At the time of final rtom oisrges
will be assessed for damages, if any, resulting from the use ofRlasti

Tapes, adhesivagther than Plastiak, tacks, nails, screws, or pins may be used only on bulletin boards, not on walls, ceilings, floors,
doors, window trims, or furnishings of rooms. These items alter, mar, scratch, or deface facilities. Also, room decasatiohem
affixed to or suspended from ceiling tile, light fixtures, steam pipes or smoke detectors. Platforms, lofts, or constroigfiog heavy
building material are not permitted in student rooms. Students are not permittgzhiotrer replaster roomsnd/or furnishings.

Storage cabinet and closet doors may not be removed or altered from their original design. Removal of these itemsltieedsitioree
usability.

Beds may be bunked or unbunked only by or under the supervision of authorized UnstafsiBeds must be bunked with the
appropriate number of University bed pegs; pegs are available from the housekeeping staff. Bed rails are availablestpdliatteesses
and/or springs on the floor are prohibited. Positioning and constructing ®blieet than by original design are health and safety hazards
and reduce future usabilitipue to possible puncture and resultant water damage and possible overweight in a concentrated space,
waterbeds, etc., are not permitted in residence halls.

3.3.D Candles and Incense

The burning of candles, incense, or other substances producing open flame is strictly prohibited in residence haksat all ti

3.3.E Pets

In addition to causing occasional unpleasant situations for residents, pets can create sséetiyadiott hazards. Consequently, with the
exception of fish, no pets are permitted in any residence hallsdiNease carrying, healthy fish are permitted in residence hall student
rooms according to the following stipulations.

1. The student is solely rpensible for the care and safety of the fish, the cleaning of the aquarium, the proper use of aquariums and
associated appliances, and for all damages incurred from the ownership of the fish. Charges or penalties can andsgéitilie asse
these responsilties are not met.

2. Fish shall be no longer than five inches in length. Fish are the only animals permitted in such aquariums (turtles &d snails

example, have been shown to carry diseases that affect humans).

The maximum size of an aquarium shallten gallons, and only one aquarium will be permitted per room.

Appliances (such as heaters, filters, bubbling machines, etc.) will be permitted in conjunction with each aquariumwakbeents

responsible for the proper use and placement of suchaapp$, and for any damage associated with their use.

Aquariums must be cleaned in the sinks of utility rooms in each hall. This is in the interest of health and safety.

Miami University is not responsible for the loss of fish for any reason, includingfgesver or reduced building temperatures.

Fish must be removed and appliances unplugged during vacation periods. Staff should check to see that the appliangggedre unpl

Finally, it should be remembered that fish are living things and are totakiyndept on their owners for survival. They should be

treated with the same compassion and care that one would show for any other pet.

AW

© NG

For detailed information regarding all phases of living in residence halls, please consult the booklet Guide to Redidéviog khat is
furnished to all University residents or the housing websitétat//www.hdg.muohio.edu/Housing

CHAPTER 4. Off -Campus Housing

In the interest of promot@reasonable conditions for students living off campus, certain provisions are necessary.
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3.4.A Requirements for Undergraduate Students

After the second year, students may live inadfmpus facilities of their choice. See Chapter 1 for more information.

3.4.B Contractual Agreements

The student is responsible for the contract into which he or she enters and the consequences that may result. Theid@dficélofiSing
and Meal Plan Services at no time will act as mediator. Students wishing legal aduickecsimtact the Student Legal Service or area
attorneys.

CHAPTER 5. Miami University Commut er Center
3.5.A Mission

The Miami University Commuter Center, located in 100 Shriver Center, serves as a resource for Oxford campus studentsutgho comm
from Oxford or the surrounding areal’ he Commuter Center strives to promote an environment that is welctmaiigommutersindis
conducive tostudent success and engagemeéammuter studestbring a variety of backgrounds and experiertoasampus. Commuter
studentanay be firstyear students, uppetass students, students who have relocated fromegfienalcampusesas well as students/er

the age of 25, married, veterans, or with childiaraddition to promoting the academic achievement of studiwet€ommuter Center
provides opportunities for students to engage in social activities with other commuter students and the larger Universiifycom

3.5.B Supervision

The Commuter Center is staffbgl a graduate assistant and undergraduate comnssistaatsThe graduate assistant and commuter
assistants are employees of the Office of Residence Life. As such, the graduate assistant and commuter assistantsrevtiiatthens
mission of the Commuter Center, tméssion of theDffice of Residenceife, and the mission and policies of Miami University are
supported and advanced.
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CHAPTER 1. Student Health Service

Requirements

Each stdent (undergraduate or graduate) entering the University for the first time is required to follow those physical andjjgsycholo
requirements stated in Section 1.1.G of the Academic Regulations.

Access
The Student Health Service is available as an aareoutpatient facility for alDxford andregional campustudents. All services are
billed to the studentds health insurance by the Stpmndent Health

MondayFriday during the academic yeahen classes are in session and 7:30 a.m. to 4:00 p.m. Méniday during the summer. In the
event of an emergency, the student should report to the emergency department at McEiylitmulytemorial Hospital, 110 North Poplar
Street, Oxford, 51:529-2111.

Concerns

Student concerns related to the operation or personnel of the Student Health Service shall be directed to the AsBistaitevictr
Student Health and Wellness. Seew.muohio.edu/saf/sHer detailed information regarding the Student Health Services Center.

CHAPTER 2. Student Counseling Service

Access

The Student Counseling Service is available to provide a range of mental healtbsserfidttime Oxford campus students only. Consult

the Student Counseling Service websitew.muohio.edu/saf/shfer up-to-date information on services, requesting service, and mental

health issues. There amodest fees for some services. The Student Counseling Service is opam8:f05:00 p.m. Mondakriday

during the academic year and 7:30 a.m. to 4:30 p.m. during the summer sessions. In the event of an emergency, studentacitbald

Miami UniversityPolice at52®2 222 or t he Communi ty Co-boorgrisis hotling at8286.Cr i si s Cent e

Concerns

Student concerns related to the operation or personnel of the Student Counseling Service shall be directed to eittter tifetigire
Student Counseling Service or the Assistant Vice President for Student dtehNiellnessSeewww.muohio.edu/saf/sher detailed
information regardinghte Student Health Services Center.

CHAPTER 3. Disability Services
4.3.A Introduction

Miami University is committed to providing equal opportunities for people with disabilities and is proadts/efforts to comply with

federal laws such as Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. 794 (Section 504), and the Americansilitids Distbf
1990, 42 U.S.C. 12131 (the ADA) to ensure access to academic programs and Univertity tiie policy of Miami University not to
discriminate against students with disabilities in any program or activity of the University for which the student &dgaatlifito provide
reasonable accommodation and academic support services to slettistuith due regard for the integrity of academic programs. In order
to be eligible for services, the student must-detlose his or her need for accommodation and provide supporting documentation that
meets the Univer si t ynatonrggardicgedcuneratiaon guielinea ¢ah ke dfound at:f o r

Oxford: Office of Disability Resources (physical and psychiatric disabilities) or the Office of Learning Disabilities Service
Hamilton: Disability Services
Middletown: Office of Disability Service

The disability service staffs on the campuses of Mhgamore Uni vers
diverse community and cultivating an environment that promotes personal and intellectual development. We advanbis tpoeroly

serving with compassion, understanding and with respect for privacy. Documentation of disability furnished by the stbeddpil

confidential and will be shared with University personnel only with permission of the student, excepthasnaise required by law. If the
documentation provided is determined to be insuf fiversiteraserveby t he
the right to request additional documentation that is considered to be rdgswmwassary to determine appropriate and effective

accommodation on the college level. For example, appropriate documentation for students with learning disabilities finit loattsrs

test administered by an appropriate professional that outliniésdgpand ability.

4.3.B Definitions
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Under the ADA, a figualified person with a disabilit wntahatis someo
substantially limitsone or moranajor life activities A person is considered to besabled if he or she has the disability, has a record of the
disability, or is regarded as having a disability.

The termsubstantially limitaneans unable to perform a major life activity, or significantly restricted as to the condition, manner, or
duraton under which a major life activity can be performed. This is in comparison to the average person or most people.

The termmajor life activitymeans functions such as caring for oneself, interacting with others, and performing manual tasks such as
walking, talking, seeing, hearing breathing, learning or working to name a few.

The termqualified, with respect to an individual, is a person who, with or without reasonable accommodation, can meet the essential
academic and technical eligibility requirementsd atendards of behavior and performance required of all students.

A reasonable accommodatigmone that will allow a student with a disability to have an equal opportunity to participate in, and enjoy the
benefits of, a service, program or activity of theiversity without an undue administrative or financial burden to the University.

Reasonable accommodation or adjustments may include auxiliary aids or services such as sign language interpretersc€ART servi
and/or testing accommodation, and may #stude adjustments to academic requirements, activities, or space. Academic adjustments that
lower or substantially alter the essential elements of a program, course or curriculum are not reasonable. Accommaquiesemehat

direct threat to the healtr safety of the student or others is also not considered to be reasonable. For a more comprehensive list of
possible services, please visit the appropriate disability office on your campus:

Oxford: Office of Disability Resources (physical and psychiatisabilities) or the Office of Learning Disabilities Services
Hamilton: Disability Services
Middletown: Office of Disability Services

4.3.C Accessibility and Safety

Miami University is committed to increasing access on campus. All academic and admimitndtiings are accessible in accordance

with UFAS/ADA accessibility guidelines, and modified residential living options are available on campus as well. Inreqigegb

accessible housing, students must make their request through the Office ditpRabburces (ODR) so that the most appropriate
residential assignment can be made. An individual 06 secterpf®PBR f i ¢ n
for more information.

Miami also provides access to special evants activities scheduled on campus. Millett Assembly Hall and Yager Stadium, for example,
both host sporting events as well as other special events such as concerts, lectures, and commencement exerciseBo@uestions a
accessibility and/or requests forngees (i.e. sign language interpreters) can be directed to ODR at (5135829Please be advised that
requests for interpreters, etc. should be made at least 48 hours prior to the event to ensure services.

Emergency evacuation and fire safety are ingurissues that should be discussed with appropriate University perdorithelcase of

an emergency, call 91and trained public safety personnel will respond and provide necessary assistance. ODR provides the Miami
University Police dispatcher witheh | ocati on of studentsd residence halls and cl as
prepared to offer needed assistance. For more information about fire safety for persons with disabilities, please

visit http://www.units.muohio.edu/oeeo/odw contact the Director of ODR.

Note: A campus map outlining accessible entrances, curb cuts and parking options can be titipndsatw. units.nuohio.edu/oeeo/odr/

4.3.D Transportation
Motor Vehicles

If medical documentation supports the use of a personal motor vehicle as an accommodation, you must consult with OP&ldnd the
and Transportation Services Office. State law requires aistat disability placard to park in designated spaces both on and off campus.
For more information about parking policies, visit Parking and Transportation Services or call (5858529

Access Miami

Access Miamprovides accessible transportation for suid with disabilities by offering dodo-door transportation around campus and in
the Oxford city limits. To arrange for transportation, please call (513P229 and provide pickip and dropff information.

4.3.E Reduced Course Load

Miami students wh documented disabilities including physical, psychological, medical, or learning disabilities may be eligible to apply
for special status. If approved, this will allow a student to reduce his or her course load below the minimum and rHatimbeirstfaus.

The number of credits will be determined based on the level of disability. To qualify, students must apply and subnrigsupport
documentation to the appropriate disability service office on their campus of record. Application for this specralstatescompleted

as early as possible prior to registration.

4.3.F Policy Statements for Students with Learning Disabilities and/or Attention
Deficit/Hyperactivity Disorder
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Under the Americans with Disabilities Act (ADA) and Section 504 of the Rehabildat Act of 1973, some fiot her
individuals with disabilities are protected from discrimination and assured equal access to educational programs. éstafaleshtohat

an individual with a disability is covered under the ADA, the docuntientaf the disability must indicate that it substantially limits a

major life activity, including learning. In turn, the implementing regulations and guidance that have been adopted layrtine ey

Justice state that the existence of a substantidllf at i on i s to be determined by compatri ng t
is, to the average person in the general popul atiomgo The foll
professional document his or hendings in a manner that meets the requirements of ADA and supports the request for accommodation,
including academic adjustments and/or auxiliary aids.

These guidelines provide students, professional diagnosticians, and University service providecemittoa understanding of the

components of documentation which are necessary to validate the existence of a learning disability; its impact onéhs stuglehtu c at i o n
performance, and the need for accommodation. The documentation should be compraherdérgd avoid unnecessary time delays in a

student becoming eligible to work with Learning Disabilities Services and in the subsequent determination of appro pnisiedation

and services for that student.

Admission. Admission applications fromstude s wi t h | earning disabilities are reviewed
Office of Admission accepts untimed or taped ACT/SAT scores. The office immediately forwards all disability documerttaion to
appropriate campus disability office.

Learning Disabilities Documentation Policy.What follows are the policies that specify the procedures to be followed and the information
that optimally should be contained in all documeRldasetnoteahattref a s
specific reporting format is left to the professional, but the requested information must be clearly presented andessilyalis

Regardless of format used, quality documentation includes a clear diagnostic statement thas tiesctie condition was diagnosed,

provides information on the functional impact, and details the typical progression or prognosis of the condition. Assgssisesitould
include information about the st uddamilypnedigalrpsyshelogicdl, rdycatom ncer ns, h
employment), educational assessment, psychological functioning, and a summary/recommendation.

It is the responsibility of the student to obtain his or her documentation and to present a copy to the afficeieg Disabilities Services.
Any correspondence regarding the adequacy of the s pdnsibilitytbed doc
obtain additional information or clarification if requested.

A schoolplansuchasdanndi vi dual i zed Education Program (I EP) or a 504 Pl a
eligibility for accommodation and/or services at Miami University. The campus office responsible for servicing studéessniritp
and/orattentional disabilities is responsible for collecting and maintaining disability files. Disability documentation (elg; psyc

educational report) must adhere to the criteria established by the University for full consideration:

1. A qualified evaluator mst complete the assessment.

2. Testing must be current and use adult normed measures.

3. Tests and assessment processes used to document LD/ADHD eligibility should optimally be technically sound (i.e. ysteliskitzall
and valid), standardized fose with an adult population, and representativeaaimaprehensive test battery.

4. Test results should present clear and specific evidenciglamiification of a learning disability.

5. When submitting tests with documentation, actual raw scores aathpanying standardized scores provide a better context for
meaningful interpretation.

6. Itis most helpful if the diagnostic report includes specific recommendations for accommodation as well as a rationatesftt wh
adjustment is recommended.

7. In order to determine the most appropriate accommodation plan, the clinical summary should include any record of prior
accommodation or auxiliary aids and may include specific recommendations regarding curriculum and testing considerations.

*These guidelines ha been adapted with permission from the consortium on ADHD Documentation (copyright 1998). AHEAD
(Association of Higher Educational And Disability) guidelines were also used for this policy.

Registration Policy for Diagnosed StudentsTo register for sefees, students with learning disabilities mustgajvide the
documentation to the appropriate disability service office ance(h)est services as a student with a disability. Students are strongly
encouraged to request accommodation prior to or dig¢bmning of each semester.

Services Available for Diagnosed Student§ervices available to diagnosed students are most often specific to individual course
requirements and the studentds eval ua teducdionadeaatuation isSigeeic determiaingi nf o r
the reasonableness of accommodation. Accommodation is judged to be reasonable and appropriate when, without the acctimemodation
student might not be afforded equal access to course content.

Policy for Students NidPreviously Identified as Learning Disabl&hould the campus office for disability services determine that a

student exhibits traits highly correlated with those exhibited by students legally identified as learning disabledetsaafiill provde

the student with information relative to public orforrpattésingt e t es
of any sort, at any stage of the screening process.
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4.3.G Compliance

The Office of Equity and Equal OpportunfyOEEO) is t he Universityds designated depart
including the ADA and Section 504. Under the ADA and Section 504, individuals with disabilities are assured equal atesioiae

programs. In order to establish tlaa individual with a disability is covered under the ADA, the documentation must support that the
individual 6s diagnosis of a disability includes udngdeatningg i mpai r
Questions coneaing grievance procedures, discrimination and compliance issues should be directed to OEE®G2{BI5)

(VITTY).

4.3.H Dispute Resolution

If you believe you have been denied equal access in the form of appropriate accommodation, modificatiang aadsilor effective
communication or suffered discriminatory harassment as described in Section 504 of the Rehabilitation Act of 1973, 1988moend

Section 508 of the Rehabilitation Act, The Americans with Disabilities Act of 1990, or the Ohimiattative Code 4118-09

Discrimination against persons with disabilities in institutions of higher education you may pursue a resolution undeethissp The
general student grievance procedur es, eritandDiserimination, arelaenilabletto ver si ty
students with disabilities.

The procedures below are additional procedures that apply to students with disabilities who feel their rights havetbdemsii&04,
508, and ADA.

A report may be filed against adulty, staff, academic department, remademic department, program, and/or organization. In addition,
students may file a report against The Office for Disability Resources (ODR), Office of Learning Disabilities Services éDtoEn
particular ODR/@DS staff person.

4.3.H.1 Resolving Conflicts with a Faculty and/or Staff, Academic Department or University Noracademic Department,
Program or Organization

a. Students are encouraged to discuss their concerns with an ODR/OLDS staff member. The staffuvileatiberpt to resolve the
issues causing concern by assisting the student in discussing issues with the faculty member, department, or progedimg partici
such discussions, or calling the faculty member and/or head of the department in an eéfidfytand resolve issues.

b. In some instances, other ODR/OLDS staff and director/associate dean may be consulted or a meeting convened in orgex to develo
resolution. Most situations are positively resolved through staff support and mediation. Em¢ ateinvolved parties will be
notified by the appropriate staff member of progress, findings, or resolution within 10 business days. Many issuesdrsaesetv
due to the nature of the complaint.

c. If either the student or the ODR/OLDS staff memieeids that a satisfactory resolution has not been reached, the student should notify
the Director of OEEO, Office of Equity and Equal Opportunity, Hanna House, Miami University, Oxford, Ohio 45056 (5135%29
[TTY accessible]. The OEEO Director will @uate the complaint and determine an appropriate resolution. The OEEOQ Director will
inform all involved parties of her or his progress, findings, or resolution within 10 business days.

4.3.H.2 Resolving Conflicts with ODR/OLDS and/or an ODR/OLDS GeneralStaff Member

a. When a student has a complaint against ODR or OLDS and/or one of its staff members, the student should first discussnthe comp
with the Director of ODR or Associate Dean of Students for Retention and Learning Center Services (studeDtandtbr
ADHD). Resolution of the issue may be reached at this level.

b. If the complaint is not resolved or for a specific reason cannot be discussed with the with the Director of ODR (sthdyerienait
and/or psychological disabilities) or Associ&tean of Students for Retention and Learning Center Services (students with LD and/or
ADHD) a student has the right to bypass ODR or OLDS and go directly to the OEEOQ Director.

c. The OEEO Director will evaluate the situation and determine an appropriateti@solhe OEEO Director will inform all involved
parties of progress, findings, or resolution within 10 business days.

4.3.H.3 Resolving Alleged Discrimination by Another Student

In situations where students allege discrimination by another studefgntihave the option of filing a complaint under the Code of
Student Conduct or a charge under the UniversityodscpPaod i cy Proh
procedures iThe Student Handboak contact théffice of Ecuity and Equal Opportunitfor further information.

4.3.H.4 Contact Information

Office of Disability Resourceis ODR Director
19 Campus Avenue Building

(513) 5291541 (V/TTY)

(513) 5298595 (Fax)

Office of Learning Disabilities ServicésAssociate Deanf Students for Retention and Learning Center Services
14 Campus Avenue Building

(513) 5298741 (Voice)

(513) 5298799 (Fax)
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Office of Equity and Equal Opportunity, OEEO Director
Hanna House

(513) 5297157 [TTY accessible]

(513) 5297158 (Fax)

Office of BhicsandStudent Conflict Resolution
9 WarfieldHall

(513) 5291417 (Voice)

(513) 5291907 (Fax)

CHAPTER 4. Policy on Alcohol
4.4.A Legal and Responsible Use of Alcohol

The right to acquire, possess, and consume alcoholic begarsalimited by laws that establish minimum drinking ages, drinking and
driving laws, and so on. Miami University also has established policies on alcohol use on campus and by campus graupsbérison
students, faculty, and staff to become knalgleable regarding these policies, whether for individual decision making or for planning
programs and events for a department or organization, including student organizations.

4.4.B On-Campus Consumption of Alcoholic Beverages

4.4.B.1 Compliance with Law. All on-campus possession and consumption of alcoholic beverages must be conducted in accordance
with Ohio law regarding the possession, sale, and consumption of alcohol. Specifically:

a. Individuals under the age of 21 may not purchase, possess, or congrmeite, or intoxicating liquor. It is also against the law for
any person to furnish beer, wine, or intoxicating liquor to any person under 21 years of age.

b. No person shall have in his or her possession any open container of beer, wine, or intoijoating &ny public place except where
the alcoholic beverage has been lawfully purchased for consumption on the premises of the holder of the appropriaienpkanit fr
State Department of Liquor Control.

4.4.B.2 Service of Alcoholic Beverages on Campu$he Vice President for Finance and Business Services and Treasurer has the
primary responsibility for approval, implementation, and interpretation of University alcohol policy. The University Beégarimary
responsibility for oacampus enforcement &fhio law and State Department of Liquor Control regulations regarding alcoholic beverages.

The Pub at The Inn is the only establishment on campus open to the general public that serves alcoholic beveragesiriatalicih,

alcoholic beverages maglserved on campus only to those 21 years of age or older at a private gathering of invited guests at an approved
University facility. A private reception, dinner, or other gathering where food and alcoholic beverages are served pgithounvited

guests does not require a liquor permit. The sponsoring department or organization must implement measures to ensiumgitbédt only

guests age 21 or older are eligible to be served alcoholic beverages, that only invited guests will be admittedpdad tratharge will

be assessed. Alcoholic beverages shall not be served to any person who is under the age of 21 or to any person wihe appears to
intoxicated. Noralcoholic beverages and food must also be provided.

Approved facilities include seminawoms and lounges in University academic buildings. These seminar rooms and lounges may be
scheduled with the designated scheduling authority of the individual building. If alcoholic beverages are to be seegighabedd
scheduling authority must be snformed at the time of scheduling. The designated scheduling authorities for the most commonly used
facilities are indicated in parentheses:

a. Marcum Conference Center (Director of Conference & Hospitality Services)

b. Shriver Center (Senior Director of Sher Center)

c. Murstein Alumni Center (Vice President for University Advancement)

d. Seminar rooms and lounges in academic buildings (department chair or dean)

Whenever a designated scheduling authority of an academic building approves a gathering at whiahtseehages will be served, the
designated scheduling authority must simultaneously notify, in writing, the Vice President for Finance and Businessugkiieasurer
of the approval.

Special Events are gatherings at which an admission fee witidrgexd and alcoholic beverages will be served or gatherings at which
alcoholic beverages will be sold. Special Events also include those gatherings that will be held in a facility thaekasapprbved for
events serving alcoholic beveragd.Special Events must have a liquor permit from the Ohio Department of Liquor Control. They must
also have the express written permission of the Vice President for Finance and Business Services and Treasurer. Thst fsejuestien

in writing and include the de, time, location, and purpose of the event as well as the reason for requesting that alcoholic beverages be
available, whether an admission fee will be charged, or whether alcoholic beverages will be sold. Permission is didheofliberd/ice
Presdent for Finance and Business Services and Treasurer and will be granted only in accordance with law, Department ontra@uor C
regulations, and University policy. The Inn and Shriver Center have permanent liquor permits, and gatherings heldatisither

exempt from this policy.

No person may enter the property of Miami University for the commercial delivery of alcohol to any person-eaapos student
residential facility or to any student who resides in aicampus residential facilityAlcohol may not be delivered to, possessed,
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consumed, or served in any residence hall housingyiat students. Each academic year, the Vice President for Student Affairs shall
designate which residence halls will serve as-fiestr residence halls.

4.4.C Sponsorship by Alcohol Companies
Guidelines for On-Campus Events Sponsored by Alcohol Companies Where Alcohol Is Not Served

1. The promotion and advertising of events sponsored by alcohol companies must be in accordance with Miami Universitjhaolicies.
main focus of such events must not be on promoting and advertising the use of the product.

2. No alcoholic beverages may be given as prizes or awards.

3. While listing the name of the company is permissible, symbols of alcohol may not be displayed ongigsseisanners, or other
advertisements for events. No advertisements featuring foaming mugs, cans, glasses, or kegs will be allowed.

4. Promotion of events sponsored by alcohol companies must not encourage alcohol abuse or emphasize frequency ousplantity of

5. Advertising, both for promotion of events and for products, either on campus or in institutional media, should not paimgyadra
solution to personal or academic problems or as a necessary ingredient to social, sexual, or academic additessitishould
avoid demeaning or discriminatory portrayals of individuals or groups.

6. Advertising or promotion of campus events should not associate the consumption of alcoholic beverages with the perféasiance of
requiring skilled reactions, sues the operation of motor vehicles or machinery.

CHAPTER 5. Voluntary Medical Withdrawal
4.5.A Statement of Policy

A student may request a medical withdrawal from the University before the end of a given siéndesteg the course of that same
semester, he or she suffers from a physical or psychological condition that prevents him or her from performing théuestensadf a
student Any reimbursement of tuition or fees due the student will be deterrfioedthe last date of class attendance, regardless of the
date of the onset of the condition prompting the request for the withdrawal.

4 5B Procedures

45.B.1 Request.A request for medical withdrawal based upon conditions primarily medical in natwriel figsosubmitted by the

studentin writing (not email}to the Medical Director of the Student Health Servit® will work in consultation withheregionalcampus
designeeas appropriatdRequests for a medical withdrawal based on conditions that araryipsychological in nature should be

submittedin writing (not email)by the student to the Director of the Student Counseling Semioewill work in consultation with the

regional campus designas appropriateRequests must be supported by a lieeinshysician or mental health professional (including, but

not l'imited t o, a staff member of the Student Heal th or Studen

All requests for medical withdrawal should include the following:

a. An explanation of why the student is unable to continue to perform the essential functions of a student.

b. Documentation, from a physician, licensed mental health professioo#iier appropriate health care provider (not a family member),
of the nature, seveyitand duration of the illness. This documentation must reflect evaluation performed during the semester in
guestion and reflect the professional 6s judgment tdiudent t he st
for a significant period of time during that semester due to the condition.

c. Authorization for the Medical Director of the Student Health SereiadeDirector of the Student Counseling Serviecontact the
attending medical or mental health provider, if after revaéthe documentation provided, it is determined that more information is
required.

d. The last day of class attendance.

e. The studentds Banner | D number.

f.  Current address and telephone number.

g. The current date.

h. The studentds signature.

Note: Forms to request thidrawal are available from the Student Health Service, Student CounSelimige, regionatampus designee
or online through th&tudent Counseling Servisebsite

The Mdlical Director of the Student Health Servarghe Director of the Student Counseling Service will make a decision regarding a
medical withdrawal when the appropriate documentation and/or information has been provided and will notify the studiest af the
decision.

4.5.B.2 If granted:

a. TheMedical Director of theStudent Health Serviaar the Director of th&tudent Counseling Service will notifly writing the
UniversityRegistrar and the student.

b. The studentds transcaadtpeg ff ofrf itdiealsleynewittelrdrwa wrd, icatie. 0 The s
reasons will not be indicated in order to protect the privacy of the student.
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c. All courses for which the student had been registered during the semesterraiitidved as will any grades for the coursework. The

studentdés status with the University, including geriade point

question. Courses in which a final grade has been assigned may be able to netmaimcademic record through the petitioning
process (see Section 1.3.E).
d. A medical hold on future enrollment will be instituted unless in the judgment of the Medical Director of the Studentéfeiakios
the Director of the Student Counseling Sertice er e i s no concern as to the studentoés
student upon return (see Section 4.5.D feemeollment process).

4. 5.C Review Process

If the request for medical withdrawaldeniedby the Medical Director of th8tudent Health Serviaar theDirector of the Student
Counseling Service, the student may ask that the request be reviewed by a Medical Evaluation Committee comprisedtahthédessis
President for Student Healimd Wellnessthe Medical Director athe Student Health Service, the Director of the Student Counseling
Service, an additional member of the clinical staff of the Student Health Service, and an additional member of theafflioiches
Student Counseling Service.

1. If the recommendation dhe committee is to grant the request, it shall be granted and the student notified in writing.
2. If the recommendation of the committee is to uphold the decision of the Medical Director of the Student HealtloiSe/issctor
of the Student CounsetirService, the student shall be notified in writing.

45.D Re-enrollment Process

If no hold on enrollment has been issued, academic duties following a voluntary medical or psychological withdrawal snayedeate
t he st ud e nlfamedidlihd lcas leeéniissurd, aearollment requesh the form ofsupporting documentatidnrom an
appropriate licensed medical or mental hepittfessionamust be submitted in writing to the Medical Director of the Student Health
Serviceor theDirector of theStudent Counseling Service.

1. The documentation should verify that the iliness or condition which led to the withdrawal no longer prevents the student from
performing the essential functions of a student without posing a significant risk of substamtiablself or others.

2. If the Medical Director of the Student Health SerwdceheDirector of the Student Counseling Service, upon reviewing the
documentation, concurs that the student is capable of performing such duties, the medical holdtedl dedlithe student notified in
writing.

3. If the Medical Director of the Student Health SenaeceheDirector of the Student Counseling Service determines that the information
provided by the student does not warrant lifting the medical hold, heeanaf either deny the request forereroliment or require the
student to submit additional documentation including possible examination by a University medical or counseling staffefihe st
may appeal the matter to the Medical Evaluation Committee ie@apof the Assistant Vice Presidéot Student Healttand
Wellness Medical Director of the Student Health Service, the Director of the Student Counseling Service, a Student Health Service
staff physician, and one senior staff member of the Students@bng Service.

4.5.E Request for Retroactive Withdrawal

Circumstances. Under extraordinary circumstances a student may request a voluntary withdrawal for a semester tharnhgleteelen co
Such requests by a student on any Miami campus will be congidethe Medical Evaluation Committee comprised of the Assistant Vice
President for Student Healémd Wellnessthe Director of the Student Counseling Service, the Medical Director of the Student Health
Service, a Student Health Service staff physiciad,@e senior staff member of the Student Counseling Service.

Process. The student should submit a written request that includes:

1. A thorough explanation of the circumstances r esul sofagudentn t
for a significant portion of the semester in question.

2. Supporting documentation from an appropriate health care professional who was involved in assessment and/or treatment of the

conditionduring the semestéor which the condition islaimed to have prevented the student from functioning. Exceptions to this

requirement may be considered if supported by detailed documentation by medical or mental health professionals whaegeie invol

assessment and/or treatment of the condition mihieasonable period (e.g. a few weeks) subsequent to the semester in question.

The last day of class attendance during the semester in question.

The studentds Banner | D number.

Current address and telephone number.

The current date.

Thesudent 6s signature.

Nooo,~w

The Medical Evaluation Committee will meet periodically to consider the request and render an opinion in writing torthe stude

CHAPTER 6. Involuntary Withdrawal
4.6.A Purpose
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The University is particalrly concerned with the health and safety of its students, faculty and staff. Physical and mentstivécdthare
available to students though the University health services. Physical and mental health services are also availabisdibtreitmen
providers in the Oxford area community.

On occasion a studentds conduct may pose a signifircatwt risk of
property. When such a potential situation is identified, the Dean of Studiefitdstermine whether the student should be involuntarily
withdrawn according to the standards and procedures described in this policy.

4.6.B Involuntary Withdrawal Standard

A student is subject to involuntary withdrawal if the Dean of Students determinest t he student 6s condition |
of substantial harm to the health or safety of the student, others, or to property; or that the student has engagedkineat tinengage in
behavior which represents a significant risk digtantial harm to the health or safety of the student, others, or to property.

Any member of the University community who has reason to believe that a student may represent a significant risk @fl fizbstaoti
the health or safety of the student,arth or to property, should contact the Dean of Students. In the event of an emergency contact the
University Police at 911.

4.6.C Imminent Danger Withdrawal

The Dean of Students shall investigate and consult with others as he or she deems appropmatetfh e Deanés judgment ,
continued presence on campus poses an imminent threat of substantial harm to the student, others, or to propertyniig lséudent
immediately withdrawn from the University. The Dean will make a reasonable effootifp the student in writing of the reasons for the

proposed withdrawal and provide the student with an opportunity to respond.

If a student is withdrawn pursuant to this provision, the student may petition the Dean of Students for revision ofrévealvitfite
petition must include documentation that the student can meet, with or without reasonable accommodation, all of thiiesSensialf
a student and that the student does not pose a significant risk of substantial harm to the healttobtreattylent, others, or property.

4.6.D Significant Risk of Substantial Harm Withdrawal

If, based on the available information, the Dean of Students determines that although the student may present aisigofficant r
substantial harm to the healthsafety of the student, others, or property, such risk is not imminent, the Dean of Students shall refer the
student to the Evaluatiddommittee(EC). The Dean will make a reasonable effort to notify the student in writing of the reasons for the
proposedvithdrawal and the referral to the EC.

In the event the matter is referred to the EC, the Dean will arrange to meet with the student at the earliest possidpdisceds the
reasons for the proposed withdrawal; (2) discuss this policy and ptbeidtudent with a copy of this policy; and (@)ere appropriate,
inform the student that he or she must meet with a University professional(s) selected by the EC (e.g., a physiciagigb®ycholo
psychiatrist) within 48 hours for examination and evidua The physician, psychologist and/or psychiatrist should obtain written
permission from the student to discuss his or her findings with the Dean and/or members of the EC.

The purpose of the examination and evaluation is to determine whether the, stuféent poses a significant risk of substantial harm to
the health or safety of the student, others or property and if so, whether the risk posed is a result of a disabiléy &y thedi Americans
with Disabilities Act and whether the risk can bienenated or sufficiently reduced through reasonable accommodation.

4.6.E Review and Recommendation

The EC shall review the results of the examination and evaluation and determine whether the risk posed by the stuelauit fthe
disability. If therisk posed by the student is the result of a disability, the EC shall determine whether the risk can be eliminated or
sufficiently reduced through reasonable accommodation and if so, shall take appropriate steps to ensure that reasomabigtiaccism
provided.

If the EC determines that the student does not pose a significant risk of substantial harm to the student, otherg, drgralbert
recommend that no action be taken and that the student be permitted to remain enrolled without restriction.

If the EC determines that the student poses a significant risk of substantial harm to the student, others, or propkmpasbatrysthe

student is not the result of a disability or if the result of a disability cannot be eliminated or sufficiemtiyd &y reasonable

accommodation, the EC may recommend one or more of the following actions. Other reasonable actions may also be reconmrmended to
taken by the Dean of Students or designee.

1. The student be withdrawn from the University, with or withedate established for-emrollment. The EC may recommend
conditions for readmission.

2. Conditional enrollment, i.e., continued enroliment at the University conditioned on compliance with all actions regoé etuofent.
The EC will monitor the stud and may, at any point, with the concurrence of at least two panel members, terminate the conditional
enroliment and withdraw the student from the University.

The review and recommendation of the EC will be shared with the student. Prior to makirsjoen diie Dean of Students will provide
the student with an opportunity to meet and present any inform
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4.6.F Compliance

The student is expected to comply with all reasonable requests to metiteniitban of Students and to meet with any and all other
University personnel as the Dean or EC may requir eannayeitterhe st
(1) initiate an immediate withdrawal of the student; oré2¢r the matter to a hearing to determine whether the standard for withdrawal

has been met. If the student fails or refuses to undergo an examination or evaluation as directed by the EC or reaseth® nedults

thereof, the EC shall make its remmendation based upon all of the available information.

4.6.G Readmission

If a student is withdrawn pursuant to this provision, the student may petition the Dean of Students for revision ofrétvealvithe
petition must include documentation that the student can meet, with or without reasonable accommodation, all of thieiessensialf
a student and that the student does not pose a significant risk of substantial harm to the health orhsagttglent, others or property.
The Dean may consult with the EC or any other person he or she deems appropriate in making the readmission decision.

4.6.H Records and Fees

All records concerning these proceedings will be maintained by the Student Hewitle SEhe normal policies and procedures for grades
and fee refunds for students who withdraw during an academic term, as descfibe&tudent Handbogkill apply to students who are
withdrawn pursuant to this policy.

CHAPTER 7. Timely Warning Pol icy
4.7.A Campus Crime Alert

The Campus Crime Alet i Al ert 0) is provided to give students, faculty and
or ontgoing threat to the campus comnity and to heighten safety awareness. The Alert also seeks information that may lead to arrest and
conviction of the offender when violent crimes against persons or substantial crimes against property have been rep@aédeo t

University Policeare responsible for issuing a Campus Crime Alert when a crime is reported to or brought to the attention of the University
Police or other campus security authorities and that crime represents a seriogeiogahreat to the safety of members of thegas

community. Information for Alerts also comes from other law enforcement agencies. Every attempt will be made to distéberte th

within 12 hours of the time the incident is reported; however, the release is subject to the availability of factsiaacerning the

incident. Alerts are distributed by University Police.

4.7B Timely Warning Procedure

University Police will prepare a Campus Crime Alert whenever a report is received of a violent crime against a perdantial sutme
against poperty on campus that represents a serious-goorg threat to the safety of students, faculty and staff. Alerts are assigned the
same number as the corresponding police report and provide details of the crime, a description of the suspect if kmatoniofo

whom to contact with information and safety tips. Campus Crime Alerts wilrbailed as quickly as possible to faculty, staff, and
students, distributed throughout campus, provided to campus media, posted on the University Police welf apprapdiate, posted in
off-campus areas frequented by students. Whenever the City Police issue a news release afmauhpnsodfime that represents a
serious or ofgoing threat to the safety of students, faculty, and staff, the University wit aspiublicizing the crime on campus.

Information included in Campus Crime Alerts:

A succinct statement of the incident.

Possible connection to previous incidents, if applicable.
Physical description of the suspect.

Composite drawing of the suspect, ibdable.

Date and time the bulletin was released.

Other relevant and important information.

Appropriate safety tips.

CHAPTER 8. Helping Students in Distress

The Dean of Students chairs the Miami Institutional Respdream (IRT) which responds when there is a concern that a student may pose
a risk of substantial harm to the student, others, or to property. The IRT consists of representatives of various caspasyodine of

whom may receive information abouttadent potentially in distress. The IRT then works collaboratively to collect information about a
student and/or situation to determine an appropriate course of action.

Nogo,rwbhE

While there is a great variety in the ways in which students show distress, therfglln@icommon signs:

1. A student communicates an intention to harm themselves or others through any medium;
2. Marked and sudden drop in academic performance or class attendance;
3. Disruptive or atypical behavior including social withdrawal or isolation;
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Sudden ad marked drop, elevation, or fluctuation in energy level or mood;

Marked changes in physical appearance or hygiene;

Signs of substance abuse;

Presence of marked dysfunction in major life areas including academics, sleeping, eating, health, relagitmships,

Nooks

The staff of the Student Counseling Service (8B34) is available to provide consultation to any member of the Miami community as to
how to evaluate and proceed in such situations. Students, faculty or staff who think a student is experiefiiciaug sigtiess should

pass this information on to the office of the Dean of Students18Z9)or go tothe Student Concern Management Systgabsite
(https://www.admin.muohio.edu/cfapps/case_manageindntan emergency, contact the Miami University Police at 911.

CHAPTER 9. Emergency Notification and Response

In the event of an emegency, contact Miami University Police aB11or 513-5292222to initiate
the Emergency Messaging System.

4.9.A Emergency Messaging System

Miami University maintains multiple systems for alerting the Miami community tatempus emergencies. The University has contracted
with Omnilertés e2Campus system t oUnversitycomrdnanite vieell gheme teyt messages f | ¢ at
and email. These notices also post tollnéversity home pagéhttp://www.miami.muohio.edl. The Miami Emergencyext Messaging

Systemis available to students, faculty, and staff on all three Butler County campuses.

To receive this service, individuad must sign upthrough thelniversity Police.

In addition, the University can use an alert service on its telephone system that may be activated in the case of antersengematice
to all administrative phones on one or all campuses. The University may also elect to alert the media. All Miami University Polise vehicl
are equipped with bullhorns.

Emergency messaging will be used only for those situations (i.e. severe weather, chemicalespiisdf crimes) that pose iammediate
threat to the health or safety of students or employees on camfmrghe closing of an entire campus.

Messages about criminal activity generally witit be sent unless it is decided there is-aminent threatof danger A Campus Crime
Alert will be issuedn those cases where a crime has been reported and University Police deteatttieeeis noimmediate threabut
the crime represents a serious or ongoing threat to the campusunity

TheEmergency Messaging Systésprovided in addition to existing emergency notification procedures and does not replace or eliminate
any other emergency notification system (e.g., fire alarms, tornado sirens).

Miami will generally provide fdbow-u p i nf or mati on to the community as appropriate

4.9.B Emergency Response Procedures

The Miami University Police are responsible for determining whether there is a significant emengdacgerous situation on campus. If
the Miami University Police confirm the existence of a significantampus emergency or dangerous situation involving an immediate
threat to the health or safety of students or employees, the Emergency MessagimgvBlybe activated to immediately notify the
campus community. The Miami University Police are responsible for determining the appropriate segment or segments asthe camp
community to receive the emergency message.

TheEmergency Messaging Systenaybe initiated from ohcampus and from remote locations. Miami will, without delay and taking into
account the safety of the community, determine the content of the emergency message and igitreegdrey Messaging System

unless issuing a message wiitl the judgment of the Miami University Police or other responsible authorities, compromise efforts to assist
a victim or to contain, respond to, or otherwise mitigate the emergency situation.

4.9.C Annual Testing of Emergency Response and Evacuation Predures

The Office of Environmental Health and Safety #éimel Miami University Policear e r esponsi bl e for testing tF
response and evacuation procedures at least once per year. These tests may be announced (as in the casecef tlad fesidafety

program) or unannounced (as in the case of emergency preparedness drills). The Office of Environmental Health iand<pafiesjble

for maintaining documentation for each téstluding a description of the exercise, the dateetand place of the exercisend whether

the drill was announced or unannounced.
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49D Emergency Procedures
Emergency Assistance: 911
Criminal Activity T Report to Miami University Police 5135292222

Call 911if you observe a crime in progress or bebathat you suspect is crimin&o not approach or attempt to apprehend person(s)
involved. Report information, including:

What the person is doing

Location

Physical and clothing description
Weapons or tools

Vehicle description, license number
Direction d travel when last seen

ocouprwNE

Stay on the phone with the police dispatcher until instructed otherwise.

Medical Emergency

1. Do not move a seriously injured person unless the person is irtaréfgening situation.
2. Remain with victim, if possible. Send someoneati 911 Report:

a. Victimds | ocation
b. Is the victim conscious? Breathing? Bleeding?
c. Victimés injuries

d. Chemicals or radioactive materials involved?
Fire

1. Activate the fire alarm if you discover fire or smoke.

2. Call911 Report:

a. Name

b. Building

c. Floor and room nutver

If the fire is beyond control or involves potentially explosive materials, immediately evacuate the building.

Close doors and windows as you leave. Leave lights on. Do not use elevators. Walk, do not run, to the nearest staweggdatad pr

ground ével.

Feel doors before opening. If a door is hot, do not open. Backtrack to an alternate evacuation route.

Al ert other building occupants by loudly knocking on doors a

If you encounter smoke, stay low. Crawl if necessary.

Continue the evacuation if the alarm sound stops, and warn others who may attempt to enter the building.

Move to a safe location and leave clear access for emergency personnel. Do not return to the building until instrucieneynDep

of Safety staff.

10. Someone familiar with the situation and who knows the area involved should meet the fire department. Immediately inform them
someone may be inside the building.

Pw

©Co~Nowu

If clothing is on fire:

1. Stop, drop, and roll. Do not run.
2. Smother flames by wrapping in aabket, rug, coat, etc.

If you become trapped in a building:

1. Find aroom with a window. Enter and close the door.

2. If smoke begins to enter around the door, seal with rags, tape, or other material.
3. Call911l If no phone is available, signal from a window.

4. Shout at regular intervals to alert emergency personnel of your location.

Evacuation of People with Disabilities

Know your surroundings and plan for emergendieasn emergency occurs, someone should notify fireéigs or police that individuals
with disabilitiesneed to be evacuated.

Ambulatory Disability

1. Proceed to the nearest stairway with an escort and await assistance from an emergency response team (e.g., fire department).
2. Do notuse elevators unless directed to do so by the emergency response team.
3. If stairway becomes smoK#led or unsafe, go to another stairway.
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If this is not possible, find a room with a window, close the door, an@tallf no phone is available, signabfm a window and shout at
regular intervals to alert emergency personnel of your location.

Ambulatory

1. An escort may be beneficial.
2. Evacuate with other building occupants.

Tornado
Know:

1. Tornado watch and tornado warning conditions
2. Where tornado shelters doeated in your building
3. When to initiate appropriate emergency procedures

Tornado Watch - Weather conditions are right for a tornado to occur, but none have been sighted.

1. Notify others in your area that a tornado watch is in effect.
2. Monitor the weather ith radio or television.
3. Note when the watch is in effect. Be prepared for an announcement that cancels or upgrades the watch to a warning.

Tornado Warning - A tornado has been sighted in the vicinity.

1. Remain calm. Proceed to your designated shelter l&tea. building has no basement, go to the lowest level to a room or hallway
away from windows. Restrooms, located near the center of the building and without windows, may provide good shelters.

2. Stay in the shelter until the warning is lifted.

3. Stay away fom windows, and do not go outside. Flying debris can result in serious injury.

Tornado - A tornado strikes.

1. Curl up on the floor, face down, and cover your head with your arms and hands. If you are outdoors, curl up in a dchinage dit
low-lying area.

2. After the tornado, if the building is damaged, implement evacuation.

3. Assist those with injuries. Follow Medical Emergency procedures.

Active Shooteri Shelter-In-Place Guidance

If you find yourself involved in the very rare event of an active sheitigstion, try to remain calm and use these guidelines to help you
plan a strategy for survival.

If an active shooter is outside your building go to a room that can be locked, close and lock all the windows and doors, and turn off all

the lights; if possible, get everyone down on the floor and ensure that no one is visible from outside the room. Cahfatt ahe

di spatcher of your |l ocation; remain in place untrl othefpmiicar
may be the shooter attempting to lure victims from their safe space; do not respond to any voice commands until yguticantkeyif

are being issued by an official. Likewise, do not leave the room if the fire alarm is actin&sd you can see smoke and flames and judge

the fire to be a greater risk than the shooter.

If an active shooter is in the same building you aredetermine if the room you are in can be locked and if so, follow the same procedures
described above. If yowuoom cannot be locked, determine if there is a nearby location that can be reached safely and secured, or if you can
safely exit the building. If you decide to move from your current location, be sure to follow the instructions outlined below

If an active shooter enters your office or classroom t ry t o remain cal m. Di al 911, if possilk
you cannot speak, |l eave the |Iine open so the di egapea hidng,itcan | i
might be possible to negotiate with the shooter. Attempting to overpower the shooter with force should be considezsdra last r

No matter what the circumstances, if you decide to flee during an active shooting situation, mg&e bake an escape route and plan in
mind. Do not attempt to carry anything while fleeing and leave coats and jackets behind so the police can easily se# gomnede

move quickly, keep your hands visible, and follow the instructions of any poficersfyou may encounter. Do not attempt to remove
injured people; instead, leave wounded victims where they are and notify authorities of their location as soon as possiliig.t®

drive off campus until advised it is safe to do so by police opcaradministrators.

Earthquake

During a major earthquake, you may experience shaking that starts out gentle, but quickly grows violent and knocksuydeeifbyo
you may be jarred by a violent jolt (as though a building was hit by a truck), feehghahkd have difficulty moving about.

During the Quake

1. Indoorsi get under a desk or table or stand in a doorway or corner. Stay clear of windows, bookcases, mirrors, and fireplaces. If
possible, extinguish open flames or ignition sources. Do not usdaleva
2. Outsidei stay in an open area away from trees, buildings, walls, and power lines.

20112012 Student Handbook



PART 4 Health and Safety 61

3. Crowded public placei do not rush to doors. Move away from objects that could fall.
4. Driving T pull over and stop. Avoid overpasses and power lines. Stay inside tloevettil shaking stops. If the earthquake was
severe, do not attempt to cross damaged bridges, overpasses, or damaged sections of road.

After the Quake

1. Check for injuries. Implement Medical Emergency procedures. If items can be moved by hand, helpipeaptetrapped.

2. Use phone only to report serious injury, fire, or gas leak. If phone is not operating, go to the Police Services Ceitrreogéimcy
Operations Center (if identified).

If natural gas is leaking, extinguish all sources of ignition,@mdot turn on or off any electrical switches in the area.

Attempt to block off damaged areas until help can arrive.

Do not touch downed power lines or damaged building equipment.

Implement Chemical Spill procedure if necessary.

If your building is damag#® evacuate and attempt to secure building agairesttrg.

If you have a radio or cellular phone (and batteries and chargers), take with you.

Turn on a batterpowered radio for damage information.

10 Keep streets clear for emergency vehicles. Do not drivehicle unless there is an emergency.

11. Be prepared for aftershocks (usually smaller than the main quake, but may cause additional damage to weakened structures).

CoNoO AW

Hazardous Gas Odor (flammable, toxic, corrosive, oxygen, cryogenic)
Natural Gas Odor

Odorantadded to natural gas, can be detected at extremely low concentrations. Smelling natural gas does not necessarily constitute a
immediate hazard. If gas odor is detected:

1. Callolli
2. Report:
a. Name and phone number
b. Building and room number
c. Area of odor
d. How long odor has been noticed

Compressed Gas Cylinder

If a cylinder is leaking, and in the judgment of the person responsible for the cylinder, the valve cannot be closeupsediate hazard
exists:

1. Turn on any exhaust ventilation and close all doors whigimg laboratory or shop.
2. Call911 Report:
a. Name and phone number
b. Building
¢. Room number where cylinder is located
d. Name of gas leaking
3. Implement building evacuation. Move to a safe distance and leave clear access for emergency personnel. Do noerbtiilting th
until instructed by Department of Safety staff.

Utility Failure
Immediately report utility failure:

Oxford campus
Water, electricity, natural gas 5296111
(evenings, weekends, holidays)529-2222

Hamilton campus
Water, electricity, natural gas 7853079
(evenings, weekends, holidays) 7853222

Middletown campus
Water, electricity, natural gas 727-3333

Voice of America Learning Center

Water, electricity, natural gas 8958862
(evenings, weekends, holidays)780-8862

Report:

1. Name and phone humbe
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2. Building
3. Floor and room number
4. Problem

If you cannot see exit corridors, locate exit stairs or doors and evacuate the building while emergency lights are entdddheot
building until power is restored. Emergency lighting is temporary and wiuygpbort building operations.

CHAPTER 10. Smoke -Free Environment

In order to promote the health of our students, faculty, staff and visitors, all Miami University campuses are desigketEte8mo
Environments. Smoking igefined as the burning of tobacco or any other material in any type of smoking equipment, including, but not
restricted to, cigarettes, cigars, or pipes.

Smoking is prohibited in all Miami Universitywned facilities and on the grounds of any Universityned property. This includes all
buildings owned or controlled by Miami University, shelters, indoor and outdoor athletic facilities, indoor and outdoes, thadges,
walkways, sidewalks, residence halls, parking lots and garages. Smoking is praitstddwalks that adjoin University property.
Smoking is also prohibited in any vehicle or equipment owned, leased or operated by Miami University.

Miami University actively promotes and provides smoking cessation assistance and nicotine replacemgnt theidents, faculty, and

staff, as well as their benefifigible spouses and domestic partners. Many services are provided at no cost or a reduced cost. Interested
employees should contd€mployee Health and WelBeing at https://www.admin.muohio.edu/phpapps/ehwb/websiteérested students
should contact the Student Health Service.

Exceptions
Personal Automdle i Smoking is permitted in personal automobiles parked on University premises.

Hotel/Lodgingi The President is authorized to establish a designated smoking area in the exterior area surrounding any location that
provides overnight guest accommodatiana lodge or hotel fashion. This authorization includes the Marcum Conference Center, the
Miami Inn, Climer Guest Lodge, Simps@hade Guest House, Patterson Place, and any other location housing overnight guests. The
designated smoking area must be aste€5 feet from any University building.

Violations. Faculty, staff and students violating this policy are subject to University disciplinary action. Violators may also Ibeécsubjec
prosecution for violation of Ohéerd7643. ViStonowho uiokpte this polic n@ay ke denide vi s e d
access to Miami University campuses and may ultimately be subject to arrest for criminal trespass.
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PART 5
Student Life

CHAPTER 1. Student Organizations and Governance Bodies

Student organizations and governance bodies are important adjuncts to the academic life of the University. Student getgpsnedy
to engage in antities related to the academic, recreational, and social programs of the University.

5.1.A Recognition of Student Organizations

Organizations representing duly constituted governance bodies, living units, fraternities and sororities, and Univénséty gppgs are
hereby recognized and do not require additional recognition by the Associated Student Govestudent. media organizations shall be
recognized and governed by the Committee on Student Media Organizations.

Student organizations wishirig use University services or facilities for the purpose of conducting general or public meetings, fiscal
safeguards, or access to funding by the Associated Student Government must obtain recognition by and follow regukations of th
Associated Student Gouement as set forth in the Associated Student Government Byams.(muohio.edu/agg Student organizations
planning to function as sports clubs are also required to file specific information forms with theoDRieereational Sports. These forms
must be completed prior to the recognition process to follow. For detailed information regarding sports clubs, pleaecdpsrtk

Club Handbook available in the Office of Recreational Sports.

A student group segig recognition by the Associated Student Government as a student organization musarsantitie application to
the Office of Student Activities and LeaderslHigtps://www.admin.muohio.edu/phpps/stuorgsOnce approved by the Office of Student
Activities and Leadership, the student organization will be recognized.

Requirements for the online application and recognition include
1. Anoncampus adviser (faculty, staff, or graduate student)
2. At least tercurrent student members
3. Apresident and a treasurer
4. A constitution that must contain:
the official name of thetudentorganization
the date on the first page of the student organizationés
a description of purpose/mission of thegp
the titles, requirements, and functions of officers
the procedures for electing officers
the meeting and attendance requirements
1 if there are no attendance requirements, this must be stated
the basis and procedures for expulsion of officers and memfuest be specified
the financial obligations of members must be specified
1 if there are no financial requirements, this must be stated
i. the source of income/funding must be stated

~oooow

s Q

5.1.B Student Organization Requirements and Responsibility

A student organation selecting its membership on the basis of restrictive clauses dealing with gender (except as noted below), race, color,
religion, national origin, disability, age, sexual orientation, gender identity, military status, or veteran statuscenaitdred to be

operating in conflict with University policy and will be denied recognitibis understood that membership in student organizations is

limited to currently enrolled Miami University students.

Some student organizations may be created fopuhgose of deepening the religious faith of students within the context of a
denominational or interdenominational grouping, and that some student organizations may be created for the purposatiofjperpetu
national cultural tradition. Where these pwsps are clearly stated in the constitution or bylaws of a student organization, a student
organization may be granted recognition through customary procedures as an exception to this policy.

5.1.C Registration of Organizations

Any recognized student orgaation, in order to be considered active and eligible for services on the campus, must each year register their
officers and adviser(s) with the Office of Student Activities and Leadership. The registration deadline is set in teerapstey for the

following academic year. Until such registration has been completed, use of University facilities and services will ok Sitbhel

registration means that the organization is in good standing and may use University services and be granted fisdal &afifieatio

register by the fall deadline may result in the loss of privileges for that academic year.

5.1.D Advisers
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A student organization must have at least one adviser. Advisers should be faculty, staff or graduate students, thEdmieg) @@npart

of their service to the University. Exceptions may be granted by the Office of Student Activities and Leadership axsendheports

clubs, by the Office of Recreational Sports. Advisers are encouraged to be actively involved in thef éfffaicsganization. They are

minimally expected to: periodically attend meetings of the organization; provide guidance to the officers and members pthen i z at i on
plans, programs, and activities,; b yespamaylzudget, andfothdr $ueh reguegt @rmMs asat i on 6
necessary; and serve as a resource to the organization for information about policies of the University. It is exueéfioens faad

members will utilize fully the services of their adviser. Guidancaflvisers and organizations is available from the Office of Student

Activities and Leadership or from the Office of Recreational Sports for sports clubs.

5.1.E Financial Affairs

All student organizations are encouraged to obtain a University accourtt keejxt all of their funds on deposit in these accounts; this
enables these groups to use University services as well as apply for funding. Having funds on deposit with the Universitytuksmnt
organization cannot maintain an outside account at drgy tication or bank. To obtain a University account, the organization must have
signed verification fronthe Office of Student Activities and Leadersttiat they have been duly recognized and registered. The
organization must take this form to tBenerd AccountingStudent Organizations Associate, located in Roudebush Hall, Room 107. All
student organizations must elect a treasurer who will be responsible for all financial transactions. This includes degasitsgaying
expenses, and balancing lieoTreasureresponsibilities anduties are explained in the Student Organization Treasurer Procedures
Manual and online resources are available throughAsociated Student Governntevebsite.

5.1.F Meetings and Activities

Proper conduct of meetings and activities is a responsibility of the organization, the members themselves, and theiabfieets

among these responsibilities are the planning and scheduling of all activitipsr act i ces, and games; and acco
funds and other monies under its control. In the case of sports clubs, and other groups as the activity may warramsithiktiesp

include: participants receiving assurance from the Siudealth Service prior to engaging in the activity that they are in a state of health

and physical conditioning appropriate to the activity; obtaining, maintaining, and inspecting all necessary equipmeamy;usejoif all

appropriate safety equipmeaassuring that all appropriate safety rules and procedures are followed; and assuring the prompt availability of
emergency medical assistance where necessary. For meetings and activities beyond those established during the réggstration of
organizationan officer of the organization must arrange the use of University facilities through the appropriate scheduling office.

CHAPTER 2. Student Organization Funding by Associated
Student Government

Student organizations shall receive funding accordinggoutes and procedures outlined in Article VIl of the Associated Student
Government Bylawsghttp://www.muasg.com/index.phpAny organization wishing to dispute a funding allocation determined by
Associated Stdent Government may petition the Student Court for a hearing.

Associated Student Government shall not be responsible for funding any organization under the authority of StudentuAffairs Ao 6 s
Committee on Student Media Organizations, Lecture Seriggraduate student organization, and the Student Carrier Radio. Graduate
student organizations should seek funding information from the Graduate School. Lecture Series and the media orgalhizations wi
funded through Student Affairs Council.

CHAPTER 3. Fraternities and Sororities

All fraternities and sororities are expected to encourage the principles of Scholarship & Learning, Leadership, Seranth& i
Community, and Brotherhood & Sisterhood.

5.3.A Regstration and Recognition of Fraternities and Sororities at Miami University

Fraternities and sororities shall be recognized by the Cliff Alexander Office of Fraternity and Sorority Life and Leaddrgiep
respective Greek Governing Council (Interfratey Council, National Paitlellenic Council, Panhellenic Association, or other recognized
Greek Governing Council organization).

5.3.A.1. Registration

In order to be a recognized fraternity or sorority at Miami University by the Cliff Alexander ©ffiemternity and Sorority Life and

Leadership, the following registration requirements shall be met each semester of the regular academic year:

a. Aroster of current new members, active members, officers, and advisers on file.

b. An on-campus adviser (facultgtaff, and/or graduate student) on file.

c. Membership Activation Form (New Member Bid Acceptance, Hazing Compliance, and Grade Release) is required within 24 hours (or
next business day) of acceptance of membership.

d. Signature of compliance by the Chapteedtdent and Chapter Adviser to the understandiriheStudent HandboofRegistration
and Recognition of Fraternities and Sororities, Hazing) and other University policies.

e. Recognition by a Greek Governing Council.
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f.  Current constitution/bylaws on file.
g. Should all criteria be met, the fraternity or sorority will be fully registered and recognized by the Office of StudeneAativit
Leadership and Miami University.

5.3.A.2 Additional Requirements and Expectations

a. All social fraternities and sororitieaust be affiliated/maintain a charter with an inter/national organization or have expressed written
intent to affiliate within three years of formation.

b. Each chapter will maintain at least five million dollars worth of general liability insurance whiehsceach member, adviser,
alumni, board member, the University, and the national chartering organization.

c. Scholarship & Learning: In order to promote scholarship and learning as a principle of the Miami Greek community, each chapt
must maintain a 2.5hapter grade point average each semester. It is expected that chapters have a plan or program to foster academic
excellence.

d. Service & Philanthropy: All chapters must serve the community and world around them by planning and completing one service
projectper calendar year. Additionally, each chapter must plan and complete a charitable event for their official philanthropic
organization or chosen charity if no official dedication exists.

e. Functional Leadership: Chapters must complete and submit requpedyoak in a timely fashion to the Cliff Alexander Office of
Fraternity & Sorority Life and Leadership each semester. Required paperwork includes chapter officer rosters, chapter membe
rosters, inventory of contributions to the community and otherseded. Each chapter president is expected to meet with his/her
designated office liaison a minimum of once per semester.

f.  NonHazing Commitment: All chapters must be committed to a university environment that is safe, respectful, and educational. Eac
senester the Chapter President and Adviser must sign and submit the Certification of Compliance agreement regarding the
Universitybés policy on hazing. Each chapter must operate in
inter/nationabrganization policies and laws regarding hazing and related activities.

g. A Community of Rituals and Values: Every chapter is expected to promote, follow, and act upon the values containedls the rit
and founding spirit of their respective organizations

5.3A.3 Benefits ofRecognition

All fraternities and sororities recognized by the Cliff Alexander Office of Fraternity and Sorority Life and Leadershiprapé a
Governing Council will have the rights and privileges at Miami University includingpdiuimited to, use of rooms for chapter sponsored
events, access to organization financial accounts, and recognition and advisement by the Cliff Alexander Office of &metSorityity

Life and Leadership and the Greek Governing Councils.

5.3.A.4 Levels of Recognition

a. Active/Good Standing All fraternities and sororities that have fulfilled all requirements by the specified times. Each chapter must be
recognized and in good standing with and adhere to the stipulations of their respective imat/nesidquarters, Miami University,
the Cliff Alexander Office of Fraternity and Sorority Life and Leadership, and their respective Greek Governing Council.

b. Probation: All fraternities and sororities that have failed to complete all requirementsspetiféed times. Organizations that fall in
this category shall be notified of the need to complete said requirements by an alternative date by the Cliff Alexamdér Offic
Fraternity and Sorority Life and Leadership and/or Greek Governing Counciherdfits of recognition will be withheld for chapters
while on probationary status.

5.3.A.5 Denial or Suspension of Recognition
The CIiff Alexander Office of Fraternity and Sorority Life and Leadership and/or the Greek Governing Council reservisttheeity
or terminate recognition status. Circumstances that will result in denial or suspension of recognition include, butréteslriot the
following:
a. Denial
i. When the student organization has not complied with registration requirements
ii. Registeringa fraternity or sorority that is under termination or sanction from its local, state, national, or international &ffiliate (i
applicable)
iii. Registering a fraternity or sorority currently under disciplinary sanction under a new name
iv. When the fraternity oraority has delinquent debts which the student(s) requesting registration cannot show will be paid within
a reasonable time
v. Submitting false information to Miami University or a University representative
vi. Action taken by the Greek Governing Council
vii. Action taken by the Office of Ethics and Student Conflict Resolution (OESCR)
b. Suspension
i. Arequest from the student organization to dissolve
ii. Alapse in communication with the CIliff Alexander Office of Fraternity and Sorority Life and Leadership, including &ailure t
maintain on file with the Office the most current copy of
information, including the name and contact information for the faculty/staff adviser; updating the organization fileeanust oc
within 30 days of any change to this information
iii. Failure to live up to the responsibilities previously enumerated
iv. Failure to meet financial obligations
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v.Failure to comply with the organizationds constitution
vi. Failure to comply with the rules, regulations, policiasd procedures of Miami University as determined by appropriate
University representatives
vii. Submitting false information to Miami University or a University representative
viii. Action taken by the Greek Governing Council
ix. Action taken by the Office of Ethics drstudent Conflict Resolution
x. Fraternities and sororities may have their registration terminated at the request of their local, state, nationaltionahterna
chartering organization.

5.3.B Establishment of a Fraternity or Sorority at Miami University

5.3.B.1 Student Initiated
The formation of a newly recognized fraternity or sorority by students will require a petition to be submitted to thiex@iftiédr Office
of Fraternity and Sorority Life and Leadership and the respective Governing Councildblellike to affiliate with. The petition should
include the following information:
Name of Organization
Roster of Officers (with contact information, local address, local phone, email)
Roster of Advisers (with contact information, local address, lplsahe, email)
Membership Activation Forms for all members
Constitution/Bylaws that include:
i. Organization purpose that is tied to the educational purpose of Miami University and supports the mission of the University.
ii. Statement of nondiscrimination protibg discrimination on the basis of sex, race, color, religion, national origin, disability,
age, sexual orientation, gender identity, military status, or veteran status.

PoooTy

5.3.B.2 Inter/National Headquarters, Alumni, Regional, or Graduate Chapter Initiated

The formation of a newly recognized fraternity or sorority by Inter/National Headquarters, Alumni, Regional, or Graduatenlhap
require a petition to be submitted to the Cliff Alexander Office of Fraternity and Sorority Life and Leadership asgebgve Greek
Governing Council they would like to affiliate with. The petition should include the following information:

Name of Organization

Expansion policies and procedures including timeline and supervision

Documentation of risk management poliogk reduction education, report of recent risk management violations nationally
Outline of the membership development process including length of time

Documented commitment of alumni participation as an Adviser/Advisory Board

History of past expansions

~ooooe

5.3.B.3 Greek Governing Council Initiated

The formation/expansion/extension of a newly recognized fraternity or sorority may be approved by each Greek Governing i@ounci

Greek Governing Council initiating the creation of a fraternity or sorority, aldtigthe support of the Cliff Alexander Office of

Fraternity and Sorority Life and Leadership will notify Inter/National Headquarters and require the information as autlined i

Al nter/ National Headquarters, Regional, or Graduate Chapter 1In

5.3C Membership of Fraternities or Sororities at Miami University

All Governing Councils, fraternities, and sororities may establish standards of membership including, but not limiteit hopcrend
grade point average requirements. To affiliate wiftagernity or sorority:

1. A student must:
a. Be a fulttime student (carry at least 12 credit hours) at Miami University.
b. Have completed one semester of college (completed 12 credit hours or equivalenttione &tlident) at Miami University or
other univesity or college.
c. Have an established minimum cumulative grade point average of a 2.5.

2. All potential members/candidates for membership will need their eligibility verified through the Cliff Alexander Offiegeshiy
and Sorority Life and Leadershipior to the chapter extending any form of invitation to membership.

3. Students who seek an exemption to the eligibility requirements must submit an email outlining rationale and circumstances to
Director of the Cliff Alexander Office of Fraternity aSwrority Life and Leadership. The Director will work with the specific
Governing Council to decide the merits of the exemption.

4., Once membership has been gained to a fraternity orts®morority,
maintain membership.

5.3.D Responsibilities of Collegiate Fraternity and Sorority Chapters
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10.

11.

12.

National/international fraternities are invited by the University to charter a chapter on campus. Their local colongred ateapter
must hold membership the appropriate collegiate governing council.

Fraternity chapters shall form and function as single sex organizations (Title IX). Beyond this, however, chapters sildaé¢spon
maintain a program of membership recruitment that is inclusive. Eaptechmaust adopt procedures of recruitment and established
membership criteria that will encourage opportunities for mutual selection.

Chapters are responsible to educate their membership to the ideals and rituals of their organizations and exhéaitstiiasel igh
individual and group behavior and programming.

Chapters are responsible to strive for and maintain living environments that enhance and support academic achievement and to
practice academic integrity.

Chapters are responsible to respectiigaity of all persons. Therefore, chapters will not physically, mentally, psychologically or
sexually abuse or haze any human being.

Chapters are responsible to protect the health and safety of their membership through programming and educatiahaChapters
provide housing must develop emergency procedures and establish a regular schedule for fire safety, building, ancebsaits. insp
In addition, all chapters are expected to responsibly adhere to fire safety, health, and building regulati@assicadeated by Miami
University or the City of Oxford.

Chapters are responsible to maintain their property and present a clean and attractive environment.

Chapter members are responsible to respect their property and the property of others. Thedefthapta is responsible for
developing policies that hold its membership accountable for the abuse and/or misuse of property.

Chapters are responsible for meeting their financial obligations to their national organization, housing corporatiéihAteraBtier
Office of Fraternity and Sorority Life and Leadership, the Greek Governing Councils, Miami University, and any entityietitith wh
conducts business. In addition, each chapter is responsible to prepare and approve an annual budget/audit.

Chapers are responsible for discouraging the use of illegal drugs and abuse of alcohol. Furthermore, they are responsilsig for ass
that all form(s) of alcohol use are within the policies of the Greek Governing Council, University, and the laws ottt stitye.
Chapters are responsible for holding their membership accountable for compliance with standards and expectations helopted by t
chapter, the appropriate Greek Governing Council, its inter/national office, and the University for establsiniagdadquitable
process for taking corrective/disciplinary/standard action when a member(s) is not in compliance. Additionally, aiefatachi
sororities shall be responsible for the conduct of their guests in the facilities used for residential, or social purposes.

Chapters will be held accountable by the Greek Governing Council and the University for upholding laws, policies, Halgsnsegu
and responsibilities established by the Greek Governing Council and the University. dadlaf an infraction of University
regulations, the existence of a Greek Governing Council Judicial Board shall not preclude consideration of the malttéarby the
University Office of Ethics and Student Conflict Resolution (OESCR).

5.3.E Responsibilties of the CIiff Alexander Office of Fraternity and Sorority Life and
Leadership

1.
2.

© o~

10.

11.
12.

13.

Serve as an advocate for the Greek Community within the University and communities that affect them.

Advise the seldirected activities of the Greek Governing Councils e standing committees of the Miami University Greek
Community, including the Interfraternity Council, National Réellenic Councils, Panhellenic Association, and other recognized
Greek Governing Council organization.

Collaborate with the Office of BicsandStudent Conflict Resolution (OESCR) to provide advisement and guidance to the Judicial
Boards of the Interfraternity Council, National Ridallenic Council, Panhellenic Association, or other recognized Greek Governing
Council organization. The priary responsibility for processing disciplinary issues lies with the Office of Eth@Student Conflict
Resolution (OESCR). However, the Cliff Alexander Office of Fraternity and Sorority Life and Leadership reserves the right to
intervene in council andhapter affairs when University policies or state/national laws have been violated by the organization.
Provide advisement to major Universityde Greek programs, Greek Life Honoraries, and organizations sponsored by the Greek
Governing Councils.

Serve a Chapter Liaisons for individual chapters and serve as resource for advice, counsel, support, and guidance for @rapter offic
and members.

Provide programs that enhance Miami University's Fraternities and Sororities Core Principles: Scholarshimé, [%envice &
Philanthropy, Community, Leadership, and Brotherhood & Sisterhood.

Serve as University Liaison to the national fraternities whose collegiate chapters are recognized at Miami University.
Responsible for recommending policy to the Greek GuugrCouncils and the University.

Responsible for assimilating and maintaining records/data for evaluation and analysis to discover trends and enhascey/tt@eadvi
of professional staff.

Conduct training workshops for faculty and/or alumnae/alunwisads that review the duties and responsibilities of an adviser as
they pertain to University and Greek Community policies.

Conduct regular meetings between advisers and the Greek Life staff to promote the exchange of information.

Responsible for supesing the maintenance of activity records of the Interfraternity Council, NationatPlenic Councils,
Panhellenic Association, or other recognized Greek Governing Council organization. The records would include, bun#esl not li
to, membership rof scholarship reports, social registrations, programs, projects and publications, the collegiate council's minutes
and budgets, judicial board activity, etc.

Provide information that is in accord with the Federal Educational Rights and Privacy Actuofivieesity to those who may inquire.
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